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Introduction 

1. In compliance with the provisions of section 4(1)(b) of “ The Right to Information Act, 

2005”, National Law University, Jodhpur compiled the requisite information for General 

Public. 

2. This compilation provides information about the organizational setup, rules, regulations, 

Statues, programmes, function and duties of officers and employees and other relevant 

information about the university. 

3. The request for obtaining information shall be made in writing,  either in person or by post to 

the PIO and must be accompanied by an application fee of Rs.10/- by way of Demand 

Draft/Postal Order in favour of “ Public Information Officer, National Law University, 

Jodhpur”, payble at Jodhpur. 
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PART-I 

Information about organisation, functions and duties 

Section 4(1)(b)(i) 

 

1. Profile of the University: 

National Law University-Jodhpur (NLUJ) is one of India’s leading law university based in the city of 

Jodhpur, Rajasthan. It is an institution of national prominence established under the National Law 

University, Jodhpur, Act, 1999 (Act No. 22 of 1999) enacted by the Rajasthan State Legislature. The 

University has been established for the advancement of learning, teaching, research and diffusion of 

knowledge in the field of law.Since its establishment in 1999, NLUJ has endeavored to produce  

lawyers and legal scholarship aimed at pushing and challenging the existing boundaries of 

knowledge.  

NLUJ attracts top quality students coming from diverse social, cultural and religious backgrounds 

from all corners of India. Students passing out from NLUJ work in top law firms in India and abroad, 

some practice in courts while some have entered the field of legal academics. NLUJ students have 

studied further on prestigious scholarships at leading Universities in the world including Harvard, 

Yale, Oxford etc. 

The University has developed a holistic approach towards understanding law and justice from a 

multi-disciplinary perspective. The University offers unique five year integrated undergraduate 

programs i.e. B.B.A., LL.B.(Hons.); B.A., LL.B.(Hons.); B.Sc., LL.B.(Hons.) to generate especially 

skilled global legal professionals. These integrated programs offer unique and highly demanding 

honors courses in various facets of Law such as Constitutional Law, Business Law, Trade Law, 

International Law, Criminal Law and Intellectual Property Rights Law. 

The University’s one year LL.M. programs in Corporate Laws and Intellectual Property Rights aim 

to harness young talent for achieving the pinnacle of legal perfection. Integrating insurance, 

management and regulations, university conducts two year MBA (Insurance) and one year 
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MS(Insurance) as well. The University also offers LL.D./D.Sc./D.Lit and Ph.D. programs in the quest 

for attaining excellence in higher education. 

The academic and research activities in the University equip the students to face challenges at the 

national and international corporate law firms, and corporate houses. To sharpen their advocacy 

skills, the students are exposed to clinical education, court visits and moot courts. Through the usage 

of compulsory ‘court room exercises’, as a novel and innovative teaching learning methodology, 

emphasis is laid on the blending of theoretical knowledge with practical learning; skills of 

articulation and development of right professional attitude. The talented students of the University 

have won prestigious national and international moot court competitions. 

NLUJ boasts of a dynamic faculty having both experienced and young academicians coming from 

diverse backgrounds and drawn from almost all corners of India. The faculty members of NLUJ have 

studied at leading universities in India and abroad. The academicians at NLUJ have published their 

research in leading international and national refereed journals and are constantly involved in 

delivering quality teaching and undertaking bold experiments in pedagogy. Many reputed 

international scholars from leading universities including Harvard and Max Planck visit NLUJ on 

research and teaching assignments.  

NLUJ is committed to the advancement of knowledge and learning and is striving to become a centre 

for excellence in legal studies. It is dedicated to churning out committed lawyers with highest 

academic and professional standards and producing top quality legal scholarship. 

2. Vision and Mission : 

Learning at the University commenced with the vision to impart “the rich heritage of legal thought 

and tradition, simultaneously providing a breadth and depth of instruction”. The socially conscious 

founding fathers decided to develop a strong knowledge base to further the cause of humanity, 

multicultural understanding, tolerance and justice so that all nations can grow in the environment of 

mutual cooperation and peaceful co-existence. Our motto “Knowledge is Empowerment” connotes 

the institution’s search for excellence and goal achievement. 
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Mission- To be a premier Law, Management and Technology institution, breed students focusing on 

research and community work besides fulfilling their respective ambitions. 

Vision- Achieve the pinnacle of perfection in Law, Management and Technology education. Provide 

an academic and conducive ethos to help students and faculty strive for and attain perfection. 

At National Law University, we strive for the followings: 

• To advance and disseminate knowledge of law and research with a view to ensure its proper 

role in national development. 

• To develop in the students and research scholars a sense of responsibility to serve the society 

in the field of law by developing skills in advocacy, judicial and other legal services. 

• To prepare lawyers of tomorrow for handling legal issues not only restricted to the national 

boundaries but also complex cross-border transactions, by developing legal skills in core 

specialized areas such as Business Laws, Intellectual Property Rights, Cyber Laws, and Trade 

Laws. 

• To organize lectures, seminars, symposia and conferences for dissemination of legal 

knowledge and to make law and legal processes efficient instruments of social development. 

• To impart training and conduct refresher courses for law teachers, judicial officers, advocates 

and other persons engaged or interested in legal field. 

• To increase legal awareness in the community and further the cause of social justice by 

providing legal aid to the underprivileged sections of the society. 

 

3. Objective: 

The objective is to impart the rich heritage of legal thought and tradition, simultaneously providing 

breadth and depth of instruction. The University's motto “Knowledge is Empowerment” connotes 

the Institution's search for excellence and goal achievement. 

The Objects of the University are as follows: 

 (1) The objects of the University shall be to advance and disseminate learning and knowledge of law 

and research and with a view to ensure its proper role in national development, to develop in the 
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student and research scholar a sense of responsibility to serve Society in the field of law by 

developing skills in regard to advocacy, Judicial and other legal services, Legislation, law reforms 

and the like to advance the professional education and  also  to  provide  adequate  orientation  and 

training to judicial officers and others who are involved in the administration of Justice; to impart 

training and conduct refresher courses for law teachers, judicial officers, advocates and other persons 

engaged or interested  in  legal  field;  to  organize  lectures,  seminars, symposia and conferences, to 

promote legal knowledge and to make law and legal processes efficient instruments of social 

development, to hold examinations and confer degrees, diplomas, certificates and other academic 

distinctions and to do all such things as are incidental, necessary or conducive to the attainment of all 

or any of the objects of the University.  

(2) The University shall be open to all persons of either sex irrespective of race, creed, caste, class or 

religion and it shall not be lawful for the University to impose on any person any condition 

whatsoever of religious belief or profession in order to entitle him to be admitted thereto as a teacher 

or a student or to hold any office therein or to graduate there at or to enjoy or to exercise any 

privilege thereof.  

4. Powers and functions of the University: 

 The Powers and Functions of the University shall be,- 

(i) to administer and manage the University and such centers for research, education and 

instruction as are necessary for the furtherance of the objects of the University; 

(ii) to provide for instruction in such branches of knowledge or learning pertaining to law, 

as the University may think fit and to make provision for research and for the 

advancement and dissemination of knowledge of law; 

(iii) to organize and undertake extra – moral teaching and extension services; 

(iv) to hold examinations and to grant diplomas or certificates, and to confer degrees and 

other academic distinctions on persons subject to such condition as the University may 

determine and to withdraw any such diplomas; certificates degrees or other academic 

distinctions for good and sufficient cause; 
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(v) to confer honorary degrees or other distinction in the manner laid down in the 

regulations; 

(vi) to fix, demand and receive fees and other charges; 

(vii) to institute and maintain halls and hostels and to recognize places of  residence  for  

the  students  of   the University and to withdraw such recognition accorded  to any 

such place of residence; 

(viii) to establish such special centers, specialized study centers or other units for research 

and instruction as are, in the opinion of the University necessary for the furtherance of 

its objects; 

(ix) to supervise and control the residence and to regulate the discipline of the students of 

the University and to make arrangements for promoting their health; 

(x) to make special arrangements in respect of the residence, discipline and teaching of 

women students; 

(xi) to create academic, technical, administrative, ministerial and other posts in the 

University and to make appointments thereto; 

(xii) to regulate and enforce discipline among the employees of the University and to take 

such disciplinary measures as may be deemed necessary; 

(xiii) to institute professorships, associate professorships, assistant professorships, part-time 

lecturerships, and any other teaching, academic or research posts required by the 

University; 

(xiv) to appoint persons as professors, associate professors, assistant professors, part-time 

lecturers or otherwise as teachers and researchers of the University; 

(xv) to institute and award fellowships, scholarships, prizes and medals; 

(xvi) to provide for printing, reproduction and publication of research and other works and 

to organize exhibitions; 

(xvii) to sponsor and undertake research in all aspects of law, justice and social 

development; 

(xviii) to co-operate with any other organization in the matter of education, training and 

research in law, justice, social development and allied subjects for such purposes as 
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may be agreed upon on such terms and conditions as the University may from time to 

time determine; 

(xix) to co-operate with institutions of higher learning the world having objects wholly or 

partially similar to those of the University by exchange of teachers and generally in 

such manner as may be conducive to the common objects; 

(xx) to regulate the expenditure and to manage the accounts of the University; 

(xxi) to advance the professional education and also to provide adequate orientation and 

training to judicial officers and others who are involved in the administration of 

Justice; 

(xxii) to impart training and conduct refresher courses for law teachers, Judicial officers, 

advocates and other persons in legal field; 

(xxiii) to spread and promote legal literacy and legal awareness among citizens at urban and 

rural level; 

(xxiv) to provide legal aid to needy persons at pre-litigation and litigation stage; 

(xxv) to undertake research of ancient scriptures and ancient legal system in India and 

explore their usefulness in the administration of Justice in modern India; 

(xxvi) to develop teaching and research of such religious texts on which the modern law and 

the concept of non-violence and peace is based and to explore their usefulness in the 

administration of justice in modern India; 

(xxvii) to publish research studies, treatises, books, periodicals, reports and other literature 

relating to law and other fields; 

(xxviii)to establish and maintain within the University premises or elsewhere, such class 

rooms and study halls as the University may consider necessary and adequately 

furnish the same and to establish and maintain such libraries and reading rooms as 

may appear convenient or necessary for the University. 

(xxix) to receive grants, subventions, subscriptions, donations and gifts for the purpose of 

University consistent with the objects for which the University is established; 

(xxx) to purchase, take on lease or accept as gifts or otherwise, any land or building or 

works which may be necessary or convenient for the purpose of the University and on 
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such terms and conditions as it may think fit and proper, and to construct or alter and 

maintain any such building or works; 

(xxxi) to sell, exchange, lease or otherwise dispose of all or any portion of the properties of 

the University, movable or immovable, on such terms as it may think fit and proper 

without prejudice to the interest and activities of the University; 

(xxxii) to draw and accept, to make and endorse, to discount and negotiate, promissory notes, 

Bills of exchange, cheques or other negotiable instruments; 

(xxxiii)to execute conveyances, transfers, reconveyances mortgages, leases, licenses and 

agreements in respect of property, movable or immovable including Government 

securities belonging to the University or to be acquired for the purpose of the 

University; 

(xxxiv) to appoint in order to execute an instrument or transact any business of the University, 

any person as it may deem fit; 

(xxxv) to enter into any agreement with the Central Government, State Governments, the 

University  Grants Commission or other persons and Societies for receiving grants; 

(xxxvi) to accept grants of money, securities or property of any kind on such terms as it may 

deem expedient; 

(xxxvii) to raise and borrow money on bonds, mortgages, promissory notes or other 

obligations or securities founded or based upon all or any of the properties and assets 

of the University or without any securities and upon such terms and conditions as it 

may think fit and to pay out of the funds of the University, all expenses incidental to 

the raising of money and to repay and redeem any money borrowed;  

(xxxviii) to invest the funds of the University or money entrusted to the University in or upon 

such securities and in such manner as it may deem fit and from time to time transpose 

any investment; 

(xxxix) to make such regulations as may, from time to time, be considered necessary for 

regulating the affairs and the management of the University and to alter, modify and to 

rescind them; 

(xl) to make provisions for pension, insurance, provident fund and gratuity for the benefit 

of the academic, technical, administrative, ministerial and other staff, in such manner 
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and subject to such conditions as may be prescribed by the regulations, as it may deem 

fit and to make such grants as it may think fit for the benefit of any employees of the 

University and to aid in establishment and support of the association, institutions, 

funds, trusts and conveyance calculated to benefit the staff and the students of the 

University; 

(xli) to delegate all or any of its powers to the Vice-Chancellor of the University or any 

committee or any sub-committee or to any one or more members of its body or its 

officers; and 

(xlii) to do all such other acts and things as the University may consider necessary, 

conducive or incidental to the attainment or enlargement of the aforesaid objects or 

any one of them.  

 

 

5.  Authorities of the University: 

According to the NATIONAL LAW UNIVERSITY,JODHPUR ACT,1999 (ACT NO. 22 OF 1999),  

the following are the authorities of the University, namely : 

i. the General Council; 

(1) The General Council shall be the supreme body of the University. 

(2) The powers and the functions of the General Council shall be such as are given under 

the statutes. 

ii. the Executive Council; 

(1) The Executive Council shall be the Chief Executive body of the University. 

(2) The administration, management and control of the University shall be vested with the 

Executive Council, which shall control and administer the property and funds of the 

University. 

(3) The composition of the Executive Council shall be such as is specified in the 

Schedule. 

 



12 
 

iii. the Academic Council; 

(1) The Academic Council shall be the academic body of the University and shall subject 

to the provisions of this Act and the regulations have power of control and general 

regulation of, and be responsible for the maintenance of standards of instruction, 

education and examination of the University and shall exercise such other powers and 

perform such other duties as may be conferred or imposed upon it by this Act or the 

regulations. It shall have the right to advise the Executive Council on all academic 

matters. 

(2) The Academic Council shall have the power to propose regulations on all the matters 

specified in clause 15 of the Schedule and matter incidental and related thereto. 

iv. the Finance Committee; and 

v. such other authorities as may be prescribed by the Regulations. 

 

Details are as follows: 

(i) The General Council: 
1. Membership of General Council.-  

There shall be a General Council of the University which shall consist of the following members, 
namely:- 

(i) the Chief Justice of the High Court of Judicature for Rajasthan; 

 (ii)  the Minister In-charge of law, Government of Rajasthan; 
(iii) the Minister In-charge of Higher Education, Government of Rajasthan; 

(iv) the Attorney-General of India; 

(v) the Secretary to the Government, Law and Legal Affairs Department,  Rajasthan; 

(vi) the Secretary to the Government, Higher Education Department, Rajasthan; 

(vii) the Secretary to the Government, Finance Department, Rajasthan; 

(viii) the Chairman, Rajasthan State Bar Council; 

(ix) the Chairperson of the University Grants Commission; 
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(x) two eminent persons nominated by the Chancellor working in the field  of law and law 
education;  

(xi)  the Vice-Chancellor; 
∗(xii) Advocate General, Rajasthan; 

*(xiii) Three eminent jurists/judges of the Supreme Court/High Court, Retired or in office 
nominated by the Visitor; 

*(xiv) Five eminent Professors in Law, Science, Social Science to be nominated by the 
Chancellor; and 

*(xv) All Professor-Directors of the Schools 

Provided that an employee of the University shall not be eligible for nomination to the General 

Council. 

2. Donor members.- Any person who make a donation to the University at any one time of an 

amount exceeding rupees one crore shall be the Donor member during his life time and shall have a 

right to nominate a representative to attend meetings. 

3. Chairman and Secretary of the General Council.- 

(1) The Chancellor shall be the Chairman of the General Council. 

(2) The Registrar shall be the Secretary of the General Council. 

4. Terms of office of members of the General Council.-  

(1) The term of office of the members of the General Council except Donor members, if any shall, 

subject to sub-sections (2) and (3), be three years. 

Provided that the term of the first General Council will expire on constitution of the regular General 

Council under the provisions of this Schedule. 

                                                            
∗

Inserted vide Notification No. S.O.164 dated August 27, 2004, published in Rajasthan Gazette, Extraordinary, dated 
August 27, 2004. 



14 
 

(2) Where a member of the General Council becomes such member by virtue of the office or 

appointment he holds or is a nominated member, his membership shall terminate when he ceases to 

hold such office or appointment or as the case may be, his nomination is withdrawn or cancelled. 

(3) A member of the General Council shall cease to be a member.- 

(a) if he resigns or becomes of unsound mind or becomes insolvent or is convicted of a criminal 

offence involving moral turpitude; 

(b) if any member other than the Vice-Chancellor accepts a full time appointment in the 

University; 

(c) if he is a nominated member and fails to attend three consecutive meetings of the General 

Council without the leave of the Chairman. 

 

(4) A member other than ex-officio member of the General Council may resign his office by a letter 

addressed to the Chairman and such resignation shall take effect as soon as such resignation is 

accepted by the Chairman. 

 

(5) Any vacancy in the General Council shall be filled either by appointment or nomination, as the 

case may be, of a person by the respective authority entitled to make the same and the person so 

appointed or nominated shall hold office so long only as the member in whose place he is appointed 

or nominated could have held office if the vacancy had not occurred. 

5. Powers of the General Council.- 

(1) the General Council shall have all the powers necessary for the administration and management 

of the University and for conducting its affairs including the power to review the action of the 

Authorities and the power to review the regulations made by the Executive Council and shall exercise 

all powers of the University except as otherwise provided in this Act. 

(2) Without prejudice to the generality of the powers conferred by sub-clause (1), the General 

Council shall,- 

(a) Recommend the broad policies and programmes of the University and suggest measures for 

the improvement and development of the university. 
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(b) Consider and pass the resolutions on the annual report, the financial estimates and the audit 

report on such accounts; 

(c) Perform such other functions, not inconsistent with the provisions of this Act, as it may deem 

necessary for the better functioning and administration of the University. 

 

 6. Meeting of the General Council.-  

(1) The General Council shall meet at least once in a year. An annual meeting of the General Council 

shall be held on a date to be fixed by the Executive council unless the General Council in respect of 

any year has fixed some other date. 

(2) The Vice-Chancellor shall preside over the meetings: 

Provided that the Chancellor may attend any meeting of the General Council and if he so attends a 

meeting he shall preside over such meeting. 

(3) A report of the working of the University during the previous year, together with a statement of 

receipt and expenditure as also the balance sheet as audited and the financial estimates, shall be 

presented by the Vice- Chancellor to the General Council at its meeting. 

(4) Meeting of the General Council shall be called by the Vice-Chancellor on his own or at the 

request of not less than two-thirds of the members of the General Council including the ex-office 

members.             

(5) For every meeting of the General Council at least 15 days notice shall be given. 

(6) One – third of the members of the general Council shall form the quorum. 

(7) Each member shall have one vote and if there is equality of votes on any question to be 

determined by the General Council, the Chairman or the person presiding over meeting shall, in 

addition, have a Casting vote. 

(8) In Case of difference of opinion among the members, the opinion of the majority shall prevail. 

(9) If urgent action by the General Council becomes necessary, the Chairman may permit the 

business to be transacted by circulation of papers to the members of the General Council. However, 
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the action proposed to be taken shall not be taken unless agreed to by a majority of the members of 

the General Council. The action so taken shall forthwith be intimated to all the members of the 

General Council and the papers shall be placed before the next meeting of the General Council for 

confirmation. 

 

(ii) The Executive Council: 

7. Membership of the Executive Council.: 

 (1) The Executive Council shall consist of the following, namely:- 

(a)       The Vice Chancellor; 

(ii) One Member of the General Council (to be nominated by the General Council);  

(iii) Advocate General, Rajasthan; 

(iv) The Secretary to the Government, Law and Legal Affairs Department, Rajasthan or 

his nominee not below the rank of joint Legal Remembrancer. 

(v) The Secretary, Higher Education Department, Rajasthan or his nominee not below the 

rank of Special Secretary, Higher Education department, Rajasthan; 

(vi) The Secretary to the Government, Finance Department, Rajasthan or his nominee not 

below the rank of Special Secretary, Finance Department; 

(vii) The Chairman, the State Bar Council, Rajasthan; 

(viii) Two Senior most Faculty Members to be nominated by the Vice-Chancellor by 

rotation. 

 ∗(ix)   Two eminent academicians or jurists to be nominated by the Visitor; 

*(x) A seating Judge of the Rajasthan High Court, to be nominated by the Chancellor; and 

*(xi) Chairman, Bar Council of India 

                                                            
∗

Inserted vide Notification No. S.O.164 dated August 27, 2004, published in Rajasthan Gazette, Extraordinary, dated 

August 27, 2004. 
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(2) The Vice-Chancellor shall be the Chairman and the Registrar shall be the Secretary of the 

Executive Council. 

8. Term of Office of Executive Council: 

 (1) Where a person has become a member of the Executive Council by virtue of the office or 

appointment he holds, his membership shall terminate when he ceases to hold that office or 

appointment. 

(2) A member of the Executive Council shall cease to be a member if he resigns or becomes of 

unsound mind or becomes insolvent or is convicted of a criminal offence involving moral turpitude 

or if a member other than the Vice-Chancellor or a member of the faculty accepts a full time 

appointment in the University or if he is a member, other than ex-officio member and fails to attend 

three consecutive meetings of the Executive Council without the leave of the Chairman of the 

Executive Council. 

(3) Unless their membership of the Executive Council is previously terminated as provided in the 

above sub-clause/members of the executive council shall cease to be members on the expiry of three 

years from the date on which they become members of the Executive Council : 

Provided that the term of the Executive Council shall be three years. 

(4) A member of the Executive Council other than an ex-officio member, may resign his office by a 

letter addressed to the Chairman of the Executive Council and such resignation shall take effect as 

soon as the Chairman of the Executive Council accepts it.  

(5) Any Vacancy in the Executive Council shall be filled either by appointment or nomination, as the 

case may be, by the respective authority entitled to make the same and on the expiry of the period of 

the vacancy such appointment or nomination shall cease to be effective. 

(6) Notwithstanding anything contained in the foregoing provisions persons nominated under 

category (v) of section 7 shall remain member of the Executive Council permanently. 

 9. Powers and functions of the Executive Council.- Without prejudice to the provisions contained 

in section 5, the Executive Council shall have the following powers and functions, namely:- 
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∗(1) to create faculty position of and appoint in the position of, from time to time. Professor-

Director of Schools, Chairman of Undergraduate and Postgraduate studies, Professors, 

Associate Professor, Assistant Professor and other teaching staff of the faculty on the 

recommendation of the Selection Committee constituted under the Regulation of the 

University on that behalf;  

          *(2)  to create positions in administrative, teaching, research and subordinate management staff, 

on tenure and non tenure basis on such terms and conditions as may be determined by 

regulations and to appoint personnel in such posts in such manner as may be determined 

under regulations. The Council may also delegate such functions to the Vice Chancellor in 

such manner as may be stipulated in the regulation; 

(3) to grant in accordance with the regulations leave of absence other than casual leave to any 

officer of the University and to make necessary arrangement for the discharge of the 

functions of such officer during his absence; 

(4) to manage and regulate the finances, accounts investments, property, other matters and all 

other administrative affairs of the University and for that purpose to appoint such agents, 

as it may think fit; 

(5) to invest any money belonging to the University, including an unapplied income, in such 

stock, funds, shares or securities, as it may, from time to time, think fit or in the purchase 

of immovable property in India, with the like power of varying such investments from 

time to time; 

(6) to transfer or accept transfers of any movable or immovable property on behalf of the 

University; 

(7) to enter into, vary, carry out and cancel contracts on behalf of the University and for that 

purpose to appoint such officers as it may think fit; 

(8) to provide the buildings, premises furniture and apparatus and other means needed for 

carrying on the work of the University; 
                                                            
∗

Substituted vide Notification No. S.O.164 dated August 27, 2004, published in Rajasthan Gazette, Extraordinary, dated 

August 27, 2004. 

 



19 
 

(9) to provide, purchase or accept by donation books for library of the University; 

(10) to entertain, adjudicate upon and if it thinks fit, to redress any grievances of the officers 

of the University, the teachers, the students and the University employees, who may for 

any reason, feel aggrieved, otherwise than by an act of a court; 

(11) to appoint examiners and moderators, and if necessary to remove them and to fix their 

fees, emoluments and traveling and other allowances, after consulting the Academic 

Council; 

(12) to select a common seal for the University and to provide for the custody of the seal, and 

to exercise such other powers and to perform such other duties as may be conferred or 

imposed on it by or under this Act. 

 

10. Meeting of the Executive Council: 

 (1) The Executive Council shall meet at least once in six month and not less than fifteen days notice 

shall be given of meeting. 

(2) Five members of the Executive Council shall constitute a quorum at any meeting thereof. 

(3) in case of difference of opinion among the members, the opinion of the majority shall prevail. 

(4) Each member of the Executive Council shall have one vote and if there shall be equality of votes 

on any question to be determined by the Executive Council, the Vice-Chancellor or the member 

presiding over that meeting shall, in addition, have a casting vote. 

(5) Every meeting of the Executive Council shall be presided over by the Vice-Chancellor and in his 

absence by a member chosen by the members present to preside on the occasion. 

(6) If urgent action by the Executive Council becomes necessary, the Vice-Chancellor may permit the 

business to be transacted by circulation of papers to the members of the Executive Council. The 

action proposed to be taken shall not be taken unless agreed to by a majority of members of the 

Executive Council. However, the action so taken shall be forthwith intimated to all the members of 

the Executive Council. The papers shall be placed before the next meeting of the Executive Council 

for information. 
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11. Constitution of Standing Committee and appointment of Ad-hoc Committees by the 

Executive Council.- Subject to the provisions of this Act and the regulations made in this behalf, the 

Executive Council may, by resolution, constitute such Standing Committees or appoint Ad-hoc 

Committees for such purposes and with such powers as the Executive Council may think fit for 

exercising any power or discharging  any function of the University or for inquiring into, reporting or 

advising  upon  any  matter  relating  to  the University. 

∗12. Reservation of posts and seats.- The Executive Council may be regulation provide for 

reservation in the admission to undergraduate and post graduate students in the University exempting 

super specialty courses, such number of seats for schedule casts and schedule tribes students as may 

be provided in the Regulation. 

Provided that the University may enroll applicants from such categories in a year but not qualifying 

for admission in that year into a “one year” preparatory course at the end of which they may be 

admitted into the regular course next year in pursuance of the regulation provided for the purpose. 

*∗12 (A) Co-option.-The Executive Council may Co-opt such persons to a Standing Committee or an 

Ad-hoc Committee as it considers suitable and may permit them to attend the meetings of the 

Executive Council. 

13. Delegation of powers by Executive Council.- The Executive Council may by resolution, 

delegate to the Vice-Chancellor or to a Committee, such of its powers as it may deem fit subject to 

the condition that the action taken by the Vice-Chancellor or such committee in the exercise of the 

powers so delegated shall be reported at the next meeting of the Executive Council. 

 

(iii) The Academic Council: 

                                                            
∗

Substituted vide Notification No. S.O.164 dated August 27, 2004, published in Rajasthan Gazette, Extraordinary, dated 

August 27, 2004. 

 

*∗
Separated by ibid. 
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14. Membership of the Academic Council: 

(1) The Academic Council shall consist of the following persons, namely:- 

(a) the Vice-Chancellor, who shall be the Chairman thereof; 

(b) three persons from amongst the eminent educationists or men of letters or members of 

learned professions, who are not in the service of the University to be nominated by the 

Chancellor; 

(c) the Secretary to the Government, Law and Legal Affairs Department, Government of 

Rajasthan; 

(d) one person nominated by the Chairman, Bar Council of India; 

(e) all Heads of the Departments of the University; 

(f) all the Professors (other than the Heads of the Department);  

(g) two members of the teaching staff, to be nominated by the Vice-Chancellor from amongst 

Associate and Assistant Professors of the University in order of seniority in each category 

by rotation; 

 ∗(h) one member of the Legal Education Committee of the Bar Council of India to be 

nominated by the Chairman of the Committee; and 

 *(i)  three eminent Professor/Jurist/Lawyers to be nominated by  

         the Chancellor 

Provided that such of the Associate Professors or Assistant Professors who have been nominated as 

members of Executive Council by the Vice-Chancellor, shall be nominated as members of the 

Academic Council by the Vice-Chancellor: 

Provided further that an employee of the University shall not be eligible for nomination under 

category (b). 

                                                            
∗

Inserted vide Notification No. S.O.164 dated August 27, 2004, published in Rajasthan Gazette, Extraordinary, dated 

August 27, 2004. 
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(2) The terms of office of the members other than ex-officio members shall be three years.  

 

15. Powers and duties of the Academic Council.- Subject to the provisions of this Act and 

regulations, the Academic Council shall, in addition to all other powers vested in it, have the 

following powers, namely:- 

(a) to report on any matter referred or delegated to it by the General Council or the Executive 

Council; 

(b) to make arrangements through regulations for the instruction and examination of persons 

other than those enrolled in the University; 

(c) to promote research within the University and to require from time to time, reports on 

such research; 

(d) to consider proposals submitted by the faculties; 

(e) to appoint committees for admission to the University; 

(f) to recognise  diplomas and degrees and other Universities and institution and to determine 

their equivalence in relation to the diplomas and degrees of the University; 

(g) to fix, subject to any conditions accepted by the General Council, the time mode and 

conditions of competition for fellowship, scholarships and other prizes, and to awards the 

same; 

(h) to make recommendations to the Executive Council in regard to the appointment of 

examiners and if necessary their removal and the fixation of their fees, emoluments and 

travelling and other expenses; 

(i) to make arrangements for the conduct of examinations and to fix dates for holding them; 

(j) to declare result of the various examinations, or to appoint committees or officers to do so 

and to make recommendations regarding the conferment or grant of degrees, honors, 

diplomas, titles and marks of honor ; 

(k) to award stipends, scholarships, medals and prizes and to make other awards in 

accordance with the regulations and such other conditions as may be attached to the 

awards; 
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(l) to publish lists of prescribed or recommended text-books and to publish syllabus or the 

prescribed courses of study; 

(m) to prepare such forms and registers as are, from time to time prescribed by regulations; 

and 

(n) to perform, in  relation to academic matters, all such duties and to do all such acts as may 

be necessary for the proper carrying out of the provisions of this Act and the regulations. 

 

16. Procedure of the meetings of the Academic Council: 

(1) The Academic Council shall meet as often as may be necessary but not less than two times 

during an academic year. 

(2) One half of the total number of members of the Academic Council shall from quorum for 

a meeting of the Academic Council. 

(3) Every meeting of the Academic Council shall be presided over by the Chairman of the 

Academic Council and in his absence, by a member chosen by the members present at the 

meeting to preside on the occasion. 

(4) If urgent action by the Academic Council becomes necessary, the Chairman of the 

Academic Council may permit the business to be transacted by circulation of papers to the 

members of the Academic Council. The action proposed to be taken shall not be taken unless 

agreed to by a majority of members of the Academic Council. The action so taken shall be 

forthwith intimated to all the members of the Academic Council. The papers shall be placed 

before the next meeting of the Academic Council for information. 

 

(iv) Finance Committee: 

17. Finance Committee: 

 (1) There shall be a Finance Committee constituted by the Executive Council consisting of the 

following, namely:- 
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(a) The Vice-Chancellor; 

(b) one member nominated by the Executive Council from amongst its member;  

(c) one officer each of the Finance Department and the Higher Education Department (not 

below the rank of a Deputy Secretary), Government of Rajasthan; 

(d) Finance Officer of the University; 

(e) one Senior teacher preferably a specialist of the finance and account matters nominated by 

the Vice-Chancellor; 

  ∗(f) three financial experts not having any relation with the University and nominated by the 

Chancellor; 

(g)  the Registrar, who shall be the member secretary of the Finance Committee. 

(2) The members of the Finance Committee, shall hold office for a term of three years. 

(3) The functions and duties of the Finance Committee shall be as follows, namely:- 

(a) to examine and scrutinize the annual budget of the University and to make 

recommendations on financial matters to the Executive Council; 

(b) to consider all proposals for new expenditure and to make recommendations to the 

Executive Council; 

(c) to consider the periodical statements of accounts and to review the finances of the 

University from time to time and to consider reappropriation  statements and audit reports 

and to make recommendations to the Executive Council; 

(d) to give its views and to make recommendations to the Executive Council on any financial 

question affecting the University either on its own initiative or on reference from the 

executive Council or the Vice-Chancellor. 

(4) The Finance Committee shall meet twice every year. Five member of the Finance Committee 

shall from the quorum. 

                                                            
∗

Inserted vide Notification No. S.O.164 dated August 27, 2004, published in Rajasthan Gazette, Extraordinary, dated 

August 27, 2004. 
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(5) The Vice-Chancellor shall preside over the meetings of the Finance Committee. In case of 

difference of opinion among the members the opinion of the majority of the members shall prevail. 

6.  Powers and Functions of the Visitor and Chancellor : 

Visitor of the University: 

 (1) The Chief Justice of the Supreme Court of India shall be the Visitor of the University. 

(2) The Visitor shall preside over the convocation of the University. 

(3) The Visitor shall have the right to call for the report on any matter pertaining to the affairs of the 

University. 

Chancellor of the University: 

(1) The Chief Justice of the High Court of Judicature for Rajasthan shall be the Chancellor of the 

University. 

(2) The Chancellor shall appoint the Vice-Chancellor of the University in accordance with the 

procedure prescribed in the statutes of the University in this regard. 

The Powers of the Visitor and the Chancellor: 

(1) The Chancellor and the Visitor shall have the following powers, namely:- 

(a) to give direction, take action, or do anything as required under the provisions of this Act 

and the Statutes; 

(b) to cause an inspection by such person, as he may direct, of any work, activity or 

examination of the University, college, or Regional centers; 

(c) to give his views or advice to the Vice-Chancellor in the matters wherein an inspection or 

inquiry has been made under clause (b). 

(2) Where either the Visitor or the Chancellor of the University under clause (b) of sub-section  

(1) has ordered an inspection or inquiry, the University may depute one of its officers to 

represent it in such inspection or inquiry. 

(3) The Chancellor or the Visitor shall communicate the result of the inspection or inquiry and    
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       his advice to the Vice-Chancellor. 

(4) The result and the advice referred to in sub-section (3) shall be communicated by the, Vice-

Chancellor to the Executive Council with his comments for such action as the Executive Council 

may propose to take and the action so taken shall be communicated to the Visitor or the 

Chancellor, as the case may be, through the Vice-Chancellor. 

(5) Where the Executive Council does not, within reasonable time, take action to the satisfaction of 

the Visitor or the Chancellor, as the case may be, the Visitor or the Chancellor, after considering 

any explanation furnished or representation made by the Executive Council, issue such directions 

as he may think fit and the executive Council shall comply with such directions. 

 

7.  Officers of the University : 

The following shall be the officers of the University; namely:- 

(a) the Vice-Chancellor, 

(b) the Registrar 

(c) the Finance Officer 

(d) the Controller of Examinations, and 

(e) such other officers as may be prescribed by regulations. 

 

The details are as follows: 

(a) Vice-Chancellor: 

Appointment and the powers of the Vice-Chancellor: 

 ∗(1) The Vice-Chancellor shall be appointed by the Chancellor upon the recommendations of a 

Selection Committee and after obtaining the advise of the State Government there on : 

                                                            
∗

Words “on the doctrine of pleasure” omitted vide Notification No. S.O.164 dated August 27, 2004, published in 
Rajasthan Gazette, Extraordinary, dated August 27, 2004. 
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Provided that the first Vice-Chancellor of the University shall be appointed by the Chancellor in 

consultation of the State Government, on such terms and conditions as may be specified, by order, by 

the Chancellor for a period not exceeding three years. 

(2) The Selection Committee, referred to in sub-section (1), shall consist of the following:- 

 (i) A person nominated by the Executive Council who should not be connected with the  

              University or any other college affiliated to the University or any institution there of; 

 (ii) One eminent authority on law nominated by the Chancellor’ 

 (iii) One nominee of the Bar Council of India. 

(3) The Chancellor may appoint one of the members of the Selection Committee constituted under 

sub-section (2) to act as the Chairman of the Committee. 

(4) “The Selection Committee shall submit a panel of at least three persons for appointment to the 

position of Vice Chancellor for the consideration of the Chancellor. The term of the Vice Chancellor 

shall be five year from the date on which he enters upon his office, which shall be renewable by the 

Chancellor, until he attains the age of∗** seventy years, whichever is earlier”. 

 **(4-A) (i) “The outgoing Vice Chancellor will continue till newly selected Vice Chancellor 

assumes the office”. 

 **(4-A) (ii) “In the case, if office of the Vice Chancellor falls vacant due to resignation, 

illness or otherwise, the Chancellor shall make such alternative arrangement to carry on the office of 

the Vice Chancellor, as he deems fit”. 

(5) The Vice-Chancellor shall be the Chief Executive and Academic Head of the University and 

subject to the specific and general directions of the Executive Council; the Vice-Chancellor shall 

exercise all powers of the Executive Council in the management and administration of the 

University; 

                                                            
*∗ Amended vide Notification No. N.L.U./Jodh./2004 dated March 7, 2004, published in Rajasthan Gazette, 
Extraordinary, dated March 7, 2004. 
*** Amended vide Notification No. N.L.U./Jodh./2010 dated July 8, 2010, published in Rajasthan Gazette, 
Extraordinary, dated July 12, 2010.  
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(6) The Vice- Chancellor shall,- 

 (a) ensure that the provisions of this Act and the regulations are duty observed, and he  

shall have all powers as are necessary for that purpose. 

(b) convene the meetings of the General Council, the Executive Council, the Academic 

Council and shall perform all other acts, as may be necessary to give effect to the provisions 

of this Act; 

 (c) have all powers relating to the proper maintenance of discipline in the University; 

(d) if, in the opinion of the Vice Chancellor, any emergency has arisen, which requires that 

immediate action be taken, he shall take such action as he deems necessary and shall report 

the same for confirmation to the next meeting of the authority which in the ordinary course, 

would have dealt with the matter. 

(b) ∗Registrar: 

 (1) The Registrar shall be appointed by the Executive Council on the recommendation of the 

Selection Committee constituted by the Executive Council under the chairmanship of the Vice 

Chancellor. 

Provided that the First Registrar of the University shall be appointed by the Executive Council in 

consultation with the State Government. 

(2) The Registrar shall be the ex-officio Secretary of the Executive Council, the Finance Committee 

and the faculties, but shall not be deemed to be a member of these authorities. 

(3) The Registrar shall,- 

(a) comply with all directions and orders of the Executive Council and the Vice- 

    Chancellor; 

                                                            
∗

Substituted vide Notification No. S.O.164 dated August 27, 2004, published in Rajasthan Gazette, Extraordinary, dated 
August 27, 2004. 
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 (b) be the custodian of the records, common seal and such other property of the  

                University as the Executive Council shall assign to his charge; 

(c) issue all notice for convening meetings of the General Council, Executive Council, the 

Academic Council, the Finance Committee, the faculties and of any Committee appointed by 

the authorities of the University; 

(d) keep the minutes of all meetings of the General Council, Executive Council, the Academic 

Council, the Finance Committee, the faculties and any Committee appointed bv the 

authorities of the University; 

 (e) conduct the official correspondence of the Executive Council and the Academic  

   Council; 

 (f) supply the Visitor the copies of the agenda of the meeting of the authorities of the  

 University as soon as they are issued and the minutes of the meetings of the authorities  

 ordinarily within a month of the holding of the meeting; 

 (g) call a meeting of the Executive Council forthwith in a emergency, when neither the  

Vice-Chancellor nor the officer duly authorized is able to act and to take its directions for 

carrying on the work of the University; 

(h) be directly responsible to the Vice-Chancellor for the proper discharge of his duties and 

function; 

(i) perform such other duties as may be assigned from time to time by the Executive Council 

or the Vice-Chancellor; and 

(j) in the event of the post of the Registrar remaining vacant for any reason, it shall be open to 

the Vice-Chancellor to authorize any officer in the service of the University to exercise  such 

powers, functions and duties of the Registrar as the Vice-Chancellor deems fit. 
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(c) Finance Officer: 

∗There shall be a finance officer who shall be appointed in the same manner as in the case of the 

Registrar having such qualification as may be prescribed in the regulation. 

Provided the first Finance Officer/ Accounts Officer shall be appointed by the Executive Council 

in consultation with the State Government. 

 

8.  Appointments of teaching & non teaching staff   

and Selection Committee   : 

As provided in Section-18∗ of the National Law University, Jodhpur Act,1999 , all appointments to 

teaching and non teaching on tenure basis shall be made on the basis of recommendation of the 

Selection Committee composed on such manner as may be prescribed under the regulation.  

In the meeting of  Executive Council  held on 9th November, 2012, a policy for faculty recruitment 

was approved as provided below: 

National Law University-Jodhpur (NLUJ), India’s leading national law school, is committed to 

appointing talented and meritorious academicians for various academic posts. NLUJ offers 

conducive atmosphere for teaching and research and provides many growth opportunities for its 

academic staff.  

 

The robust faculty recruitment process at NLUJ comprises of –  

 

Search for Prospective Candidates  

 

                                                            
∗

Substituted vide Notification No. S.O.164 dated August 27, 2004, published in Rajasthan Gazette, Extraordinary, dated 
August 27, 2004.  
∗

Substituted vide Notification No. S.O.164 dated August 27, 2004, published in Rajasthan Gazette, Extraordinary, dated 

August 27, 2004. 
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The search for prospective candidates is made in a variety of ways. The University has a standing 

invitation for faculty positions wherein prospective candidates submit their applications and 

curriculum vitae (CV) on a rolling basis. All applications received are stored in a database. The 

University also contacts prospective meritorious candidates inviting them to submit their 

applications and CVs for suitable academic positions. Nominations from third parties about suitable 

candidates are also entertained.  

 

Preliminary Assessment and Screening  

 

The Vice Chancellor’s office will send the same to the Human Resources (HR) Division, as 

constituted by the Vice Chancellor. The HR Division will make preliminary assessment involves an 

initial evaluation of the candidate’s qualifications; academic merit as demonstrated through 

publications; and teaching and research experience and availability of suitable position at the 

University. 

 

Selection Committee  

 

After the initial assessment and screening, the HR Division will forward the suitable applications to a 

Selection Committee constituted by the Vice Chancellor. The Selection Committee will make a 

detailed assessment of the candidate’s academic and research credentials through various processes 

and methods such as vetting the CV; collecting referee reports and speaking to other experts in the 

field. The selection committee will also judge the academic suitability of the applicant concerned 

against the teaching and research needs of the University. It will make an appraisal regarding the 

candidate’s ability to handle classes and undertake independent and group research. The committee 

will also consult and take the opinion of the student body on board. The selection committee, then, 

will submit its detailed report and recommendations regarding the suitability or otherwise of the 

candidate to the Vice-Chancellor.  

 

Final Selection and Appointment  
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The Vice-Chancellor, based on the report and recommendations of the selection committee, makes 

the final decision regarding the selection and the appointment of the candidate.  

 

Pay Scales and Emoluments 

 

To attract the best talent, NLUJ follows an autonomous policy regarding the emoluments of the 

Faculty and other positions, though it keeps in view the UGC guidelines and pay structure obtained 

in other institutions of higher education, but not go as binding decisions of UGC, Central or State 

Govt. 

 

9.  Statues , Ordinances and Regulations   : 

A.  Statues : 

Section 15 of the National Law University, Jodhpur Act,1999  describes Statutes as : 

 (1) The Statutes of the University shall contain such instructions, directions, procedures and 

details as are necessary to be laid down under and in accordance with the provisions of this 

Act. 

(2) The Statutes as contained in the Schedule to this Act as amended from time to time, shall 

be binding on all authorities, officers, teachers and employees of the University and persons 

connected with the University. 

(3) Executive Council shall have all powers to make any amendments in the statutes 

contained in the Schedule to this Act: 

Provided that the Executive Council shall not amend Statute affecting the constitution, status 

or power of any authority of the University without affording to such authority a reasonable 

opportunity of making a representation on the proposed changes. 

(4) Any amendments to the Statutes, whether by adding, deleting or in any other manner, 

shall not take effect unless the Chancellor has, after consultation with the State Government, 

assented to it. The Chancellor may after the said consultation and on being satisfied that 



33 
 

assent be not given, withhold assent or return the proposal for amendment to the Executive 

council for re-consideration in the light of observation, if any, made by him. 

(5) Notwithstanding anything contained in sub-section (3) or sub-section (4) the Chancellor 

shall have power to amend, after consultation with the State Government, whether by adding, 

deleting, or in any other manner, the Statutes contained in the Schedule. 

(6) An amendment to the Statutes shall come into force on the date of its publication in the 

Official Gazette. 

 

B.  Ordinances: 

Section 16 of the National Law University, Jodhpur Act,1999 provides that  

 (1) Subject to the provisions of this Act and the Statutes contained in the Schedule, as 

amended from time to time, the Ordinances of the University may be made by the Executive 

Council for all or any of the following  matters, namely:- 

(a) the courses of study, admission of students, fees qualifications requisite for any 

degree, diploma or certificate and grant of fellowship; 

(b) the conduct of examination including the appointments of the examiners and their 

terms and conditions; 

(c) management of colleges, institutions, research bodies and other agencies admitted 

to the privileges of the University; and 

(d) any other matter required by the Statutes to be dealt by Ordinances of the 

University. 

(2) The first Ordinances of the University shall, as soon as may be, after the commencement 

of this Act, be made by the Vice-Chancellor with previous approval of the State Government, 

and may be amended at any time, in the manner, as is provided under this Act or as may be 

specified in the Statutes. 

(3) Save as otherwise provided in sub-section (2), no Ordinances concerning the admission to 

the University or its examinations, courses of study, scheme of examinations, attendance and 
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appointment of examiners shall be considered by the executive Council unless draft of such 

Ordinance has been proposed by the Academic Council. 

(4) The Executive Council shall not amend the draft of the Ordinance proposed by the 

Academic Council unless the Academic Council consents to said amendment but the 

Executive Council shall have power to reject or return the draft to the Academic Council for 

reconsideration either in whole or in part, together with any amendments, which the 

Executive Council may suggest. 

(5) 

 (i) The draft Ordinances made by the Executive Council shall be submitted to the 

General Council and shall be considered by the General Council at its next meeting 

and shall come into effect from the date on which the General Council approves the 

same by resolution; 

(ii) The General Council shall have power by resolution passed by a majority of not 

less than two-thirds of the members present and voting, to cancel any Ordinance made 

by the Executive Council and such Ordinance shall, from the date of such resolution, 

be void. 

C.  Regulations: 

Section 17 of the National Law University, Jodhpur Act,1999 provides that  

 (1) Subject to the provisions of this Act, the Executive Council shall have, in addition to all 

the other powers vested in it, the power to frame regulations to provide for the administration 

and management of the affairs of the University: 

Provided that the Executive Council shall not make any regulation affecting the status, 

powers or constitution of any authority of the University until such authority has been given 

an opportunity of expressing an opinion in writing on the proposed changes, and any opinion 

so expressed is considered by the Executive Council: 
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Provided further that except with the prior concurrence of the Academic Council, the 

executive council shall not make, amend or repeal any regulation affecting any or all of the 

following matters, namely:- 

(a) the constitution, powers and duties of the Academic Council; 

(b) the persons responsible for organizing teaching in connection with the courses of 

study and related academic programmes; 

(c) the withdrawal of degrees, diplomas, certificates  and other academic distinctions; 

(d)  the establishment and abolition of faculties, departments, hall and institution; 

(e) the institution of fellowships, scholarships, studentship, medals and prizes; 

(f) conditions and modes of appointment of examiners or conduct of or standard of 

examinations or any other course of study; 

(g) mode of enrollment or admission of students; and 

(h) examinations to be recognized as equivalent to University examinations. 

 

(2) The Academic Council shall have the power to propose regulations on all the matters 

specified in (a) to (h) above and matter incidental and related thereto. 

 

D.  Power of authorities to make regulations: 

Section 18 of the National Law University, Jodhpur Act,1999 provides that an authority of the 

University shall have the power to make regulations, in the manner prescribed by the Statutes, for the 

conduct of its affairs and the affairs of the committees constituted by such authority. Such regulations 

shall not be inconsistent with the provisions of this Act, statutes and the ordinances of the University. 
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10.  University Officers  & Bodies   : 

Hon’ble Mr. Justice P Sathasivam, Chief Justice, Supreme Court of 
India 

Visitor 

Hon'ble Mr. Justice Amitava Roy, Chief Justice of Rajasthan High 
Court 

Chancellor 

Hon’ble Prof. Poonam Saxena Vice Chancellor 

Mr. Sohan Lal Sharma (RAS) Registrar 

Mr. Ankit Singhal 
Accounts Officer and 
Financial Advisor  

Dr. Archi Mathur 
Controller of 
Examination  
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University Bodies: 
 

A. General Council:  

Chairman: Hon’ble Mr. Justice Amitava Roy, Chancellor, NLU  
&  Chief Justice, Rajasthan High Court  

 
S. 
No. 

Name of the Members Designation/Department/ 
Organization 

1. Hon’ble Prof. Poonam Saxena Vice Chancellor, 
National Law University, Jodhpur 
 

2. Hon’ble Mr. Justice Dalveer Bhandari Judge, International Court of Justice, , The Netherlands 

3. Hon’ble Mr. Justice R.M. Lodha 
 

Judge, Supreme Court of India  

4. Hon’ble Shri Shanti Dhariwal  
 

Minister In-Charge, 
Dept. of Law & Legal Affairs, 
Government of Rajasthan, 

5. Hon’ble Dr. Dayaram Parmar  
 

Minister In-Charge, 
Department of Higher Education, 
Government of Rajasthan, 

6. Hon’ble Shri G.E. Vahanvati 
 

Attorney General of India 

7. Hon’ble Mr. Justice Y.R. Meena Former Chief Justice,Gujarat High Court, 
 

8. 
Prof. Ved Prakash 

Chairman, 
University Grants Commission, 
 

9. Shri Mukul Rohatgi  Senior Advocate,  Supreme Court of India 

10. Hon’ble Sh. G.S. Bapna Advocate General, Rajasthan 
 

11. Prof. P.K. Kalra  

 

Former Director,  
Indian Institute of Technology (IIT), Rajasthan 
 

12. Prof. (Dr.) N.R. Madhava Menon  
 

Former Member,  

Commission on Centre- State Relations 

13. Prof. S.K. Barua  
 

Director,  
Indian Institute of Management (IIM), Ahmedabad   

14. Prof. (Dr.) K.N. Chandrasekharan Pillai 
 

(Former Director, ILI & 
National Judicial Academy) 
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S.No. Name of the Members Designation/Department/ 
Organization 

15. Prof. Sunaina Singh Vice Chancellor, 
English & Foreign Languages University, 
Hyderabad  
 

16. Shri Sanjay Sharma 
 

Chairman, 
Bar Council of Rajasthan 

17. Dr. Govind Sharma, RHJS 
 

Principal Secretary to the Govt., 
Finance & Policy Planning, 
Government of Rajasthan 

18. Shri Prakash Gupta, RHJS 
 

Principal Secretary, 
Law & Legal Affairs Department, 
Government of Rajasthan 

19. Shri Rajeeva Swarup, IAS Principal Secretary to the Government, 
Dept. of Higher Education, 
Government of Rajasthan 

20. Prof. (Dr.) I.P. Massey Dean, 
Faculty of Law, 
National Law University, 
Jodhpur 

21. Prof. (Dr.) K.K. Banerji Dean, 
Students’ Welfare & Faculty of Science, 
National Law University,  
Jodhpur 

22. Prof. (Dr.) U.R. Daga 
 

Dean,  
Faculty of Management Studies & 
Executive Director, Placement Bureau, 
National Law University,  
Jodhpur 

23. Prof. (Dr.) K.L. Bhatia Professor, 
Faculty of Law, 
National Law University, 
Jodhpur 

24. Prof. V.S. Shasthri Professor of Law & 
Additional Dean, 
Faculty of Law, 
National Law University, 
Jodhpur 

25. Shri K.N. Bhandari 
 

Director,  
Centre for Insurance Studies & Research, 
National Law University,  
Jodhpur 

26. Mr. Sohan Lal Sharma, RAS Registrar, 
National Law University,  
Jodhpur 
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B. Executive Council:  

 

Chairman: Hon’ble Prof. Poonam Saxena, Vice Chancellor, NLU 
 

S.No. Name of the Members Designation/Department/ 
Organization 

1. Hon’ble Mr. Justice C.K. Thakker 

 

Former Judge, Supreme Court of India, 

 
2. Shri Manan Kumar Mishra Chairman,  

Bar Council of India 
3. Hon’ble Sh. G.S. Bapna Advocate General, 

Rajasthan High Court 

4. Dr. Govind Sharma, IAS 
 

Principal Secretary to the Govt., 
Finance Department, 
Government of Rajasthan 

5. Shri Prakash Gupta, RHJS  Principal Secretary, 
Law & Legal Affairs Department, 
Government of Rajasthan 

6. Shri Rajeeva Swarup, IAS Principal Secretary to the Government, 
Higher Education Dept.,Govt. of Raj. 
 

7. Shri Sanjay Sharma 
 

Chairman, 
Bar Council of Rajasthan 

8. Prof. I.P. Massey 
 

Dean,  
Faculty of Law, 
National Law University, 
Jodhpur 

9. Prof. (Dr.) K.K. Banerji Dean, 
Students’ Welfare & Faculty of Science, 
National Law University,  
Jodhpur 

10. Mr. Sohan Lal Sharma, RAS  
(Non member Secretary) 

Registrar, 
National Law University,  
Jodhpur 
 

 

Note:     One Vacancy: A Seating Judge of the Rajasthan High Court, to be nominated by the Chancellor”. 
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C. Academic Council:  

Chairman: Hon’ble Prof. Poonam Saxena, Vice Chancellor, NLU 
S.No. Name of the Members Designation/Department/ 

Organization 
1. Hon’ble Mr. Justice P.V. Reddi  Former Chairperson, Law Commission of India 

2. Hon’ble Mr. Justice Dalip Singh 
 

Former Judge, Rajasthan High Court 

3. Hon’ble Mr. Justice K.K. Lahoti Acting Chief Justice, Madhya Pradesh High Court 
 

4. Shri Manan Kumar Mishra Chairman, Bar Council of India,  
 

5. Prof. (Dr.) B.L. Sharma 

 

Vice Chancellor, Sarguja University, Chhattigarh  

6. Dr. A. Francis Julian Senior Advocate, Supreme Court of India 
7. Shri Biri Singh Sinsinwar Member, Bar Council of India & Advocate, Rajasthan High 

Court, Jaipur  
8. Prof. Lakshmi Jambholkar Former Professor of Law, University of Delhi 
9. Shri Prakash Gupta, R.H.J.S. Principal Secretary, 

Law & Legal Affairs Department, Government of Rajasthan, 
  

10. Prof. (Dr.) I.P. Massey Dean, Faculty of Law, National Law University,  Jodhpur 
11. Prof. (Dr.) K.K. Banerji  Dean,  Students’ Welfare & Faculty of Science, 

National Law University,  
Jodhpur 

12. Prof. (Dr.) U.R. Daga 
 

Dean,  
Faculty of Management Studies & Director, Placement Bureau, 
National Law University, Jodhpur 

13. Prof. (Dr.) K.L. Bhatia  Professor, 
Faculty of Law, National Law University, Jodhpur 

14. Prof. V.S. Shasthri Professor of Law & 
Additional Dean, Faculty of Law, 
National Law University, Jodhpur 

15. Shri K.N. Bhandari 
 

Director,  
School of Insurance Studies, 
National Law University, Jodhpur 

16. Dr. Rituparna Das Associate Professor, Faculty of Management, 
National Law University, Jodhpur 

17. Mr. Yogesh Pai Assistant Professor, 
Faculty of Law, 
National Law University, 
Jodhpur 

18. Mr. Sohan Lal Sharma, RAS Registrar, 
National Law University, Jodhpur 
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D. Finance Committee:  

Chairman: Hon’ble Prof. Poonam Saxena, Vice Chancellor, NLU 
 

S.No. Name of the Members Designation/Department/ Organization 
1. 

Hon’ble Prof. Poonam Saxena 
 

Vice Chancellor, 
National Law University,  
Jodhpur 

2. 
Shri Anand Rathi 

 

Chairman, 
Anand Rathi Securities Ltd., Mumbai - 400 013 

3. Shri D.R. Mehta 

 

Ex. Chairman, 
Security Exchange Board of India (SEBI) 
 

4. Dr. Govind Sharma, IAS 

 

 

Principal Secretary to the Govt., 
Finance Department,Govt. of Rajasthan 

5. Shri Rajeeva Swarup, IAS 
 

Shri Rajeeva Swarup, IAS 
Principal Secretary to the Government, 
Higher Education Department, 
Government of Rajasthan 
 

6. Prof. U.R. Daga 
 

Director, 
Center for Banking & Financial Institutions, 

National Law University, Jodhpur 

7. Mr. Sohan Lal Sharma, RAS 
(Member Secretary) 

Registrar, 
National Law University, Jodhpur 

8. Mr. Ankit Singhal, CA 

 

Accounts Officer/ Financial Adviser, 
National Law University,  

Jodhpur 
 

One Vacancy  :  Due to the demise of Shri M.S. Darda, there is one vacancy under clause 17(1) (f)  
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11.  Undergraduate Programs   : 

The University offers five year integrated undergraduate programs i.e. B.B.A., LL.B. (Hons.); B.A., 

LL.B. (Hons.); B.Sc., LL.B. (Hons.) to generate intensively trained global legal professionals. These 

integrated programs offer highly demanding honors courses in various facets of Law such as 

Constitutional Law, Business Law, Trade Law, International Law, Criminal Law and Intellectual 

Property Rights Law. B.B.A, LL.B (Hons.) provides an integrated understanding of the 

interrelationship between management studies and law in their entirety. B.Sc., LL.B. (Hons.) 

inculcates requisite knowledge of contemporary technologies thereby establishing the groundwork 

for handling techno-legal disputes and IPR issues efficiently. B.A., LL.B. (Hons.) courses have been 

selected and structured to add further value to the law courses alongside providing an in-depth 

knowledge of public policy and analysis to the students. 

 

 

Semester- I Semester- II 

General English Legal Language  

Legal Methods and Legal Systems Jurisprudence 

Law of Torts, MV Act & Consumer Protection  Constitutional Governance I 

B.A. B.B.A B.Sc. B.A. B.B.A B.Sc. 

Major : General 
Principles of 
Microeconomics  

Principles of 
Management 

Major: 
Electronics 
Devices and 
Circuits 

Major: General 
Principles of 
Macroeconomics 

Quantitative 
Techniques & 
Business 
Statistics 

Major: 
Electronic 
Circuits and 
Digital Systems 

Minor:  Constitutional 
History & Indian 
Freedom Struggle / 
Applied Social & 
Community 
Psychology 

Principles of 
Accounting       

Minor:  
Concepts of 
Chemistry 

Minor:  General 
Principles of 
Psychology/ 
Contemporary Indian 
History 

Cost and 
Management 
Accounting / 
Investment 
Analysis and 
Portfolio 
Management 

Major: 

Forensic & 
Environmental 
Science 

Political Science-I 

(Half  Credit Course) 

Basic 
Mathematics-I 
(Half Credit 
Course) 

Life Science-I 

(Half Credit 
Course) 

Political Science-II 

(Half  Credit Course) 

Basic 
Mathematics-II 
(Half Credit 
Course) 

Life Science-II 

(Half Credit 
Course) 

 

• Undergraduate Course Scheme: 
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Semester- III Semester- IV 

Constitutional Governance II Contracts II 

Contracts I CPC II & Specific Relief Act 

CPC I & Law of Limitation Crime & Punishment II (Cr.P.C.) 

Crime & Punishment I (IPC) Administrative Law 

B.A. B.B.A B.Sc. B.A. B.B.A B.Sc. 

Major: Public 
Finance 

Financial 
Management 

Major: 
Modern 
Physics 

Major: Developmental 
Economics 

Marketing 
Management 

Major: 
Communication 
Technology 

Minor:  General 
Principles of 
Sociology / 
Contemporary World 
Relation 

Organizational 
Behavior / 
Managerial 
Economics 

Minor:  
Human 
Physiology 

Minor:  
Internationalism and 
World System / 
Sociology of Law 

Human Resource 
Management 

Minor:  
Synthetic, 
Organic & 
Heterocyclic 
Chemistry 

 

Semester- V Semester- VI 

Public International Law Commercial Transactions 

Interpretation of Statutes Intellectual Property Law 

Company Law I International Trade Law 

Law of Evidence Company Law II 

B.A. B.B.A B.Sc. B.A. B.B.A B.Sc. 

Major: Emerging 
Issues in the Global 
and Indian Economics 
System 

Financial Audit / 
Management of 
Financial Services 

Minor: 

Physical 
Pharmacy & 
Polymer 
Chemistry 

Major: International 
Economics 

Strategic 
Management/ 
Business 
Environment 

Major: IC, 
Nano 
Technology & 
Fundamentals 
of IT  

Minor:  Industrial 
Psychology and 
Organizational 
Behavior / Rural 
Society in India 

Service Marketing / 
Customer 
Relationship 
Management 

Minor:  
Microbial 
Biotechnology 
& 
Fermentation 
Technology 

Minor:  Crime and 
Society/ Forensic 
Psychology & 
Criminal Behavior 

Principles and 
Practices of 
Banking/ 
Financial Markets 
& Regulatory 
Systems 

Minor: 

Plant and 
Animal 
Biotechnology   
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• Honors Courses in Law: (08)  
(i) IPR Law  (ii) Business Law  (iii) Constitution Law (iv) Trade Law   (v) Criminal Law (vi)  

International Law 
There are 8 papers in each Honors course covering all significant aspects of the specific area 
of specialization. 

 
IPR Law 
 

VII Semester VIII Semester 
Patents: Practice and Procedure 
International IPR Law 

Copyright & Industrial Design 
Trade Marks, GI and Unfair competition 

IX Semester X Semester 
Patents Specification,  
Drafting & Claim Construction 
IP Transactions, Management and  
Dispute Resolution 

IP and Competition Law and Technology Regulatory 
Law 
Other forms of IP Protection (IC Protection, Software 
Protection, PVP and NBA) 

 
 
 
 
 
 
 
 

Semester- VII Semester- VIII 

Labor Law I Labor Law II 

Direct Taxation Indirect Taxation 

Family Law I Private International Law 

Law of Property – Trust & Equity  Family Law II 

Honors I  Honors III 

Honors II Honors IV 

Semester- IX Semester- X 

Environmental Law Alternative Dispute Resolution  and Arbitration 

Competition Law Professional Ethics 

Drafting Pleading & Conveyancing Optional Course 

Seminar I Seminar II 

Honors V  Honors VII 

Honors VI Honors VIII 
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Business Law 
 

VII Semester VIII Semester 
Corporate Governance, 
Law of Infrastructure Development 

FMRS 
Investment Law 

IX Semester X Semester 
Merger & Acquisition  
Comparative Competition Law 

Corporate Insolvency 
Banking/ Finance 

 
Constitution Law 
 

VII Semester VIII Semester 
Comparative Constitution Law 
Service Law 

Media & Law 
Election Law 

IX Semester X Semester 
Local Self Governance  
Comparative Federalism 

Citizenship Law 
Affirmative Action 

 
Trade Law 
 

VII Semester VIII Semester 
Export Trade 
GATT 

Cross Border Investments 
TRIPS 

IX Semester X Semester 
Anti-dumping 
Dispute Settlement Mechanism in Trade 

Commercial Arbitration 
Trade in Service 

 
Criminal Law 
 

VII Semester VIII Semester 
Administration of Criminal Justice 
Forensic Science 

Criminology  
Socio-Economic Offences 

IX Semester X Semester 
Comparative Criminal Law 
Scio-Economic Offences-II 

International Criminal Law 
Cyber Law 

 
International Law 
 

VII Semester VIII Semester 
International Organizations 
International Humanitarian Law 

International Refugee Law 
International Environmental Law 

IX Semester X Semester 
Maritime Law 
International Economic Law 

International Criminal Law 
International Settlement of Disputes 

 
(Note: All Compulsory & Stream Courses are 6 credits each and Honors Courses are 10 credits each) 
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• Intake : 

The intake capacity of all the three undergraduate degree programmes (B.B.A., LL.B. (Hons), 

B.Sc., LL.B. (Hons), B.A., LL.B. (Hons), put together is 100 students.) 

• Reservation: 

The break up of the intake capacity is as under : 

Scheduled cast : 15% 

Scheduled Tribes : 7.5% 

Physically Handicapped:  3% seats in each category are reserved for physically challenged 

students. 

• Admission :  

Admission to all undergraduate programs  is through Common Law Admission T est (CLAT) 

on the merit basis . All the undergraduate programmes are full time and residential.  

For details visit : www.clat.ac.in 

• Duration:  Five years 

• Eligibility : For eligibility criteria please visit clat website www.clat.ac.in  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.clat.ac.in/
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• Fee Structure for undergraduate Courses: 

Admission Fee Rs.10,000/- (One Time) 

Semester Fee Rs.50,000 /- (Per Semester) 

Internet Charges Rs.8,000/- Per Year 

Support Service Charges Rs. 6,000/- Per Semester 

Rent of Halls of Residence Rs. 12,000/-  (Per Year) 

Library Security (Refundable) Rs. 5,000/- (One Time) 

Mess Security (Refundable) Rs. 3,000/- (One Time) 

Hostel Security ( Refundable) Rs. 3,000/- (One Time) 

Laboratory Fee Rs. 2,000/- Per Semester 

Journal Fee Rs.100/- Per Year 

Multi media and Library Fee Rs. 3,000/- Per Semester  

Examination Fee Rs. 1,000/- Per Semester 

Placement Fee Rs. 500/- Per Semester 

Gym and Sports Fee Rs. 1,500/- Per Semester 

Reading Material Fee Rs. 1,000/- Per Semester 

Students' Welfare Rs. 500/- Per Semester 

Total for Science Students Rs. 1,06,600/-/- (One Lac Six Thousand Six Hundred Only) 

Total for Other Students Rs. 1,04,600/- (One Lac Four Thousand Six Hundred Only) 
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12.  Postgraduate Programs   : 

University offers following postgraduate programmes:  

• LL.M. (Corporate Laws)  

• LL.M.(IPR) 

• M.S. (Insurance)  

• M.B.A. (Insurance): 

All the Postgraduate programmes are full time and residential.  

(i) LL.M. (Corporate Laws) : 

• Duration:  The Program is comprising of two semesters spread over one year. 

• Intake: 25 (Admission through CLAT, For details visit www.clat.ac.in)  

• Eligibility: A candidate should have obtained LL.B./B.L. Degree or an equivalent degree 

from a recognized University with not less than 55% marks in aggregate. 

Admission: The admission shall be on the basis of Common Law Admission Test (CLAT). 

For details visit : www.clat.ac.in 

• Course Matrix: 

It is consisting of  

       1. Foundation Courses 

• Research Methodology and Legal Writing 

• Comparative Public Laws/Systems of Governance 

• Law and justice in a globalizing world 

   2.  Six  Specialization Courses of Corporate Law: 

• Competition Law 

• Investment Law 

• International Trade Law 

• Commercial Arbitration 

• Law of Project Finance, Securities and Financial Markets 

• Principles of Taxation 

3. Dissertation     

 

http://www.clat.ac.in/
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(ii) LL.M. (IPR) : 

• Duration:  The Program is comprising of two semesters spread over one year. 

• Intake: 25 (Admission through CLAT, For details visit www.clat.ac.in)  

• Eligibility: A candidate should have obtained LL.B./B.L. Degree or an equivalent degree 

from a recognized University with not less than 55% marks in aggregate. 

Admission: The admission shall be on the basis of Common Law Admission Test (CLAT). 

For details visit : www.clat.ac.in 

• Course Matrix: 

It is consisting of  

       1. Foundation Courses 

• Research Methodology and Legal Writing 

• Comparative Public Laws/Systems of Governance 

• Law and justice in a globalizing world 

   2.  Six  Specialization Courses of  Intellectual Property Law: 

• General Principles of Intellectual Property Law and Policy 

• International Intellectual Property Law and Policy 

• Patent Law and Plant Variety Protection 

• Copyright Law and Designs Law 

• Trademark Law  and the Law of Geographical Indications 

• Patent Claims Drafting and Transactional IP 

      3. Dissertation     

   (Note : University may change the nature of the specialization papers) 

(* The Post Graduate courses will be conducted only if at least 5 candidates are available in each 

course) 

 

 

 

http://www.clat.ac.in/
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• Fee Structure for LL.M. Programmes: 

Admission Fee Rs.10,000/- (One Time) 

Semester Fee Rs.50,000 /- (Per Semester) 

Internet Charges Rs.8,000/- Per Year 

Support Service Charges Rs. 6,000/- Per Semester 

Rent of Halls of Residence Rs. 12,000/-  (Per Year) 

Library Security (Refundable) Rs. 5,000/- (One Time) 

Mess Security (Refundable) Rs. 3,000/- (One Time) 

Hostel Security ( Refundable) Rs. 3,000/- (One Time) 

Journal Fee Rs.100/- Per Year 

Multi media and Library Fee Rs. 3,000/- Per Semester 

Examination Fee Rs. 1,000/- Per Semester 

Placement Fee Rs. 500/- Per Semester 

Gym and Sports Fee Rs. 1,500/- Per Semester 

Reading Material Fee Rs. 1,000/- Per Semester 

Students' Welfare Rs. 500/- Per Semester 

Total: Rs. 1,04,600/-  
(One Lac Four Thousand Six Hundred Only) 

 

Note:  1. The University reserves the right to revise the fees/ charges. 
           2.  In case of withdrawal of admission from any course, on any grounds, only refundable 
deposits will be refunded. 
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 (iii) M.B.A. (Insurance) : 

• Duration:  2 years ( four semesters) 

• Intake: 25 

• Eligibility:  55% marks in aggregate at the Graduate level in any discipline from a recognized 

University.  Candidates who have appeared/are appearing in the final year of qualifying 

examination may also apply. However, candidates not fulfilling the eligibility criteria, 

mentioned above, will not be entitled to admission. 

• Admission:  By written test  followed by Group Discussion and Personal Interview. 

15% and 7.5% seats in all courses individually will be reserved for SC and ST candidates 

respectively. A relaxation of 5% of marks in the eligibility criteria will be admissible to 

candidates of these categories. 3% seats in each category are reserved for physically 

challenged candidates. 
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• Course Matrix: 

Course Material –MBA Insurance  

SEMESTER-I SEMESTER-II SEMESTER-III SEMESTER-IV 

Principles and Practice 
of General Insurance  

Fire Insurance  Accident Insurance- II 

(Engineering & Aviation) 

Accident Insurance –III 

(Liability & Energy) 

Principles and Practice 
of Life Insurance  

Life Insurance  Reinsurance  Risk Management  

Motor Insurance  Marine Insurance  Health Insurance  General Insurance 
Underwriting 

General Principles of 
Contract 

Accident Insurance – I 

(Miscellaneous 
Insurance)  

Insurance Marketing Group Insurance & Pensions 

Management 
Economics 

Human Resource 
Management and 
Organizational 
Behavior 

Insurance Regulations Advance Information 
Technology & Management 
Information System 

Principles of 
Management 

Business 
Communication 

Insurance Mathematics & 
Statistics 

Asset Management  

General Insurance 
Accounting & 
Investment 

Business Ethics  Business Communication (A) Risk Inspection and 
Relevant Regulations &  

(B) Loss Assessment –
Property  
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(iv) M.S. (Insurance) : 

• Duration:  1 year  ( two semesters) 
• Intake: 15 

• Eligibility:  60% marks in aggregate in B.E./ B.Tech. in any discipline from a recognized 

University.  Candidates who have appeared/are appearing in the final year of qualifying 

examination may also apply. However, candidates not fulfilling the eligibility criteria, 

mentioned above, will not be entitled to admission. 

 
• Admission:  By written test  followed by  Personal Interview. 

15% and 7.5% seats in all courses individually will be reserved for SC and ST candidates 

respectively. A relaxation of 5% of marks in the eligibility criteria will be admissible to 

candidates of these categories. 3% seats in each category are reserved for physically 

challenged candidates. 
• Course Matrix: 

Semester I Semester II 
Principles and Practice of 
General Insurance  

Accident Insurance –III 
(Liability & Energy) 

Fire Insurance  Loss Control & Risk 
Inspection Part –II Reinsurance  

 
Marine Insurance 

Insurance Regulations Risk Management 

Motor Insurance  General Insurance 
Underwriting  

Accident Insurance-I 
(Miscellaneous Insurance) 

Business Communication 

Accident Insurance- II 
(Engineering & Aviation) 

Risk Inspection  

Loss Control & Risk 
Inspection Part -I 

Report Writing on Risk 
Inspection  

Business Communication  Business Communication  
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FEE STRUCTURE ( for MBA and MS) 

PARTICULARS FEES REMARKS 

Admission Fee Rs. 10,000/- One Time 

Semester Fee Rs. 50,000/- Per Semester 

School Development Charges  Rs 25,000/- Per Semester 

Internet Charges Rs. 8,000/- Per Year 

Support Service Charges Rs. 6,000/- Per Semester 

Rent of Halls of Residence Rs. 12,000/- Per Year 

Library Security (Refundable) Rs. 5,000/- One Time 

   Mess Security (Refundable) Rs. 3,000/- One Time 

Hostel Security (Refundable) Rs. 3,000/- One Time 

Library & Multimedia Fee Rs. 3,000/- Per Semester 

Journal Fee Rs.100/- Per Year 

Placement Fee Rs. 500/- Per Semester 

Examination Fee Rs. 1,000/- Per Semester 

Gym & Sports Fee Rs. 1,500/- Per Semester 

Reading Material Fee Rs. 1,000/- Per Semester 

Students' Welfare Fee Rs. 500/- Per Semester 

Total Rs. 1,29,600/- (One Lac Twenty Nine Thousand 
and Six Hundred Only) 

Note: 1. The University reserves the right to revise the fees/ charges. 

         2. In case of withdrawal of admission from any course, on any grounds, only refundable deposits will 
be considered. 
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13.  Ph.D. Programme   : 

• Rules for Doctor of Philosophy (Ph. D.) Programme: 

1. The Degree of Doctor of Philosophy may be granted in Faculties of the University subject to the 

general guidance of the Academic Council, and Board of Research Studies in this University. The 

Degree of Doctor of Philosophy shall be organized by Board of Research Studies of the 

respective Faculties, one each for Law, Management, Policy Sciences and Sciences or for any 

other interdisciplinary and applied branches of research. 

2. Each Board of Research shall be constituted from amongst the Faculties as below :- 

(i) Dean of the faculty concerned, who will be the Chairperson. 

(ii) Three persons nominated by the Vice-Chancellor from amongst the Faculty Members. 

(iii) One external expert nominated by the Vice-Chancellor. 

3. In case of interdisciplinary or applied research, the Vice-Chancellor may constitute special Board 

of Research Studies to monitor the work of the research scholar(s). 

      Part –I  Eligibility, Admission and Enrollment for Ph.D.  

4. Enrollment for Ph.D. shall be in one of the following two categories :- 

(i) Integrated Research in any discipline of four years whole-time duration for which 

the Research Scholar has to be in residence at the University compulsorily for the 

first two years.  

(ii) Two-year research programme during which the Research Scholar has to be in 

residence at the University at least for 60 days in total. The two-year research 

program may be run in association with a collaborating institute. The terms and 

conditions of the collaboration will be decided by the University and the 

collaborating institute. Notwithstanding anything mentioned in these rules, the 

collaborative Ph. D. programme will be governed by the terms and conditions 

incorporated in the memorandum of understanding signed by the University and 

the collaborating institute. 

5.  Eligibility: The minimum eligibility for the above said categories of the  programmes is as under:-  
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(i) Four-Year Integrated Research Programme: Graduation with an Honors 

degree in any discipline or subject having 55% marks in aggregate or equivalent 

grade in the graduate / Honors examination.  

(ii) Two-year Research Programme: Post-graduation in the concerned discipline or 

subject, from an Indian or foreign University, having at least 55% marks in 

aggregate or equivalent grade in the post-graduate examination.  

6. Admission and Enrollment:  

(i) The admission to the Ph.D. programme will ordinarily take place once in a year, at 

the beginning of academic session. The admission to the program will be through 

an entrance test and a personal interview. Candidates short listed through the 

entrance test will be called for the interview. At the time of interview, the 

candidates are expected to discuss their research interest/area. 

(ii) The candidates, qualifying for the admission, will submit a preliminary write-up of 

the proposed research work to the Dean of the concerned Faculty. The Dean, after 

preliminary scrutiny, will put up the application before the Board of Research 

Studies for consideration.  After satisfying itself regarding suitability of the 

research proposal and the facility available for the same, the Board may 

recommend the application for provisional admission and suggest a Supervisor to 

guide the applicant in his/her research work. The Board may recommend the 

appointment of a co-supervisor also 

 The supervisor and co-supervisor, if any, recommended by the Board shall be 

subject to the approval of the Vice Chancellor. 

(iii) Such Supervisor may be a Faculty member having Doctorate Degree in the subject 

concerned and 5-years’ teaching experience, a Visiting Professor having 

experience of guiding research or a distinguished academician/ professional. 

Provided further that for multidisciplinary subjects, a co-supervisor from any other 

related disciplines may be appointed on the recommendation of the Board and 

approval of the Vice Chancellor.  

(iv) In exceptional cases if the Board considers it feasible and proper, a distinguished 

academician/professional may be assigned, with the previous consent of the 
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Scholar, to act as Supervisor for the work of the research scholar even though 

he/she may not be a teacher of the University. 

(v) The applicant on being provisionally admitted will pay the prescribed fees and will 

be provisionally enrolled in the University. He/she shall be entitled to all the 

prescribed facilities of the University. His/her date of enrollment will be the date 

on which the fees are paid. 

(vi) The research scholar will finalize a detailed proposal of his/her research work in 

consultation with the supervisor and will submit the same to the Dean, within a 

period of six months from date of provisional enrollment. 

(vii) The concerned Dean will arrange for a presentation of the research proposal by 

scholar in front of the Board. Other members of the Faculty may also be present 

during the presentation. 

(viii) The Board may accept the proposal as such, may suggest some modifications or 

may reject the research proposal.  

(ix) In case the Board rejects the research proposal, the scholar’s provisional 

enrollment and admission will be cancelled. He/she will not be entitled to any 

refund of fees. 

(x) On the acceptance of the research proposal by the Board, the admission and 

enrollment of the scholar shall stand confirmed. 

(xi) The research scholar may not later than six months after his final enrollment 

modify the scheme of his/her research with the approval of the concerned Board of 

Research Studies. 

(xii) A research scholar registered for Ph. D. programme shall be required to undertake 

a course on Research Methodology and such other courses as directed by the 

concerned Dean in consultation with the supervisor. The research scholar will 

have to qualify in the courses as per the University examination rules. The 

research scholar will be required to qualify in the courses before the submission of 

the thesis. 
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Part –II Time Span for Research 

7. The time span for research for the categories mentioned above shall be as under (the period will be 

counted from the date of provisional enrollment) :- 

(i) The minimum period for integrated research programme for Honors graduates 

shall be four years. The maximum period will be five years. 

(ii) The minimum period for post-graduates shall be two years. The maximum period 

shall be four years. 

(iii) In case, the scholar is not able to submit thesis within the prescribed time limit, 

he/she may apply for extension of the period to the Vice-Chancellor, through the 

Supervisor and Dean of the Faculty. The Vice-Chancellor may grant an extension 

to a maximum period of two years.  

(iv) In case the scholar is not able to submit the thesis within the prescribed or the 

extended period, his/her enrollment as a scholar will be cancelled. 

(v) Every Research Scholar has to submit his/her though Supervisor semester-wise 

progress report to the Dean of the Faculty. 

(vi) In case the Supervisor or the Research Board feels that the progress during the 

semester is unsatisfactory, that semester may not be counted for the purpose of 

duration of pursuing the research in the respective discipline. 

(vii) No research scholar shall join any other courses of study or appear at any other 

examination conducted by the University or a public body.  

Part III - Submission of Ph. D. Thesis 

8.       

i. On a report from the  Supervisor that the thesis is likely to be submitted within six 

months, the Dean of the Faculty shall convene a meeting of the Board of Research 

Studies for finalizing the panel of names of external examiners. 

ii. The Supervisor shall forward a panel of 8 (eight) external examiners, who are 

competent to evaluate the thesis, with full particulars of each (Professors/ 

Research Professors working or retired will be preferred).  
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iii. The Board of Research Studies after satisfying itself with the competence of the 8 

examiners to evaluate the research work shall forward the same to the Vice 

Chancellor. The Board may modify the panel of examiners submitted by the 

Supervisor. 

iv. The Vice Chancellor shall appoint two external examiners after considering the list 

submitted by the Board of Research Studies. At least one of the two external 

examiners shall be affiliated to an institute situated outside the state of Rajasthan. 

The supervisor/co-supervisor will be third examiner. 

v. The research scholar shall submit through the supervisor, at least two months in 

advance of the submission of the thesis, 4 copies of the abstract of the thesis to the 

University. The abstract will be sent to the external examiners along with the 

request to accept the work of evaluation. 

vi. Prior to the submission of the thesis, the research scholar shall make a pre-Ph.D. 

presentation in the University that will be open to all faculty members and 

research students for getting feedback and comments, which may suitably 

incorporated into draft thesis under the advice of the supervisor. 

vii. The research scholar shall publish one research paper in a refereed journal before 

submission of thesis for adjudication, and produce evidence for same in the form 

of an acceptance letter or the reprint.  

viii. The Research Scholar shall submit his thesis within a period of six months of the 

appointment of examiners. The Vice-Chancellor may, on the recommendation of 

the supervisor, grant an extension up to a maximum period of six months. 

ix. The research scholar shall not be permitted to submit his/her thesis for the degree 

unless the Supervisor is satisfied that the thesis is worthy of consideration for the 

award of degree of Doctor of Philosophy. 

x. The  Supervisor shall forward the thesis of the scholar with the following 

certificate -  

(a)  That this research work has not been carried out earlier in its present 

shape.  
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(b) That this research work is original based on doctrinal/ empirical/ factual/ 

experimental/survey/ study or an analysis/ evaluation of existing facts or 

principles.  

(c) That the scholar has fulfilled the residential requirements as per the rules. 

Such a certificate has to be countersigned by the Dean of the Faculty concerned. 

xi. The research scholar shall supply four printed or typed copies of his/her thesis to the 

Examination section of the University. 

xii. The research scholar may incorporate in his thesis the contents of any work which 

he may have published on the subject but shall not submit in his thesis any work for 

which a degree has been conferred on him by this or any other University. 

 

Part IV - Evaluation Process 

9. (i)  Ordinarily, a period of three months shall be given to the examiners for evaluating 

the thesis. If the report of any examiner is not received within a reasonable period, 

steps may be taken by the Vice Chancellor to appoint another examiner. 

 (ii)  The examiners shall be free to consult each other in regard to clarifications on the 

structure, sources of data and some other general issues and also shall have the right 

to get clarifications from the Supervisor / Co-Supervisor as the case may be. 

 (iii)  The examiners will examine that the thesis complies with the requirements that it is 

a piece of research work characterized by the discovery of new facts or by a fresh 

interpretation of facts and theories and is the original work of the research scholar 

evidencing the research scholar’s capacity of critical examination and judgment. The 

thesis should be in the form of a literary presentation. 

(iv) The examiner in the assessment shall be required to express his/her categorical 

opinion on the following points:  

(a) that the thesis is an original piece of research work and the contribution to 

knowledge either form the point of the discovery of new facts or the 

interpretation of existing facts or both;  
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(b) that the research scholar has given proof of consistent thinking and of 

critical approach to the problem enunciated by him/her; 

(c) that the thesis is satisfactory so far as its literary presentation is concerned.  

(v) The examiner shall make a clear recommendation that:  

  (a) the thesis be accepted for the Ph.D. degree; or 

  (b) the thesis be rejected; or  

(c) the research scholar be allowed to present his thesis in a revised form. 

The report shall include the grounds on which the recommendation is based. 

The examiner may also indicate questions to be asked from the research scholar 

during the defense. 

(vi) The examiner shall send the report to the University in a prescribed form together 

with such additional observations, as she/he deems necessary. When all the reports 

have been received, they shall be placed before the Vice Chancellor for further 

directions based on the recommendations of the examiners. 

(vii) If all the examiners recommend the award of the degree, the Vice-Chancellor will 

order for holding a public defense of the thesis by the research scholar. 

(viii) If all the examiners recommend a rejection of the thesis, the Vice-Chancellor shall 

order for the rejection of the thesis. The enrollment of the research scholar for the 

Ph. D. shall automatically lapse. 

(ix) If the reports of the examiner are not unanimous, the Vice-Chancellor may  

1. Decide to refer the thesis to a fourth examiner for his/her opinion. In such 

cases, copies of the reports of the original examiners will be sent to the 

fourth examiner without disclosing the names of the examiners. The 

recommendations of the fourth examiner shall be final. 

2. If the majority of the examiners are in favour of allowing for the re-

submission of the thesis in a revised form, the research scholar may be 
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directed to re-submit a revised version of his/her thesis not earlier than six 

month and not later than two years from the date of such a decision. The 

research scholar shall be supplied extracts of the examiners’ reports 

indicating the line on which the thesis is to be revised. 

 The thesis so resubmitted shall be sent to the same panel of examiners who 

evaluated the original thesis, unless one or more of them express their 

inability to evaluate the thesis. In that case the thesis shall be sent to other 

examiners. 

(x) No research scholar shall be allowed to resubmit the thesis more than once. 

Part V - Defense of the Thesis:  

10.  (i)  As and when the Vice-Chancellor so decides, the research scholar shall have to defend the 

thesis in front of a Board of Examiners and faculty members. The Supervisor or Co-

Supervisor and one of the external examiners will constitute the Board of examiners. The 

Board of Examiners shall be appointed by the Vice-Chancellor. 

ii. The University may allow the informed public to participate in the defense of the thesis but 

they shall not have a right to ask questions. 

iii. The examiners and the members of the faculty present in the defense only shall have to right 

to ask questions during the defense of the thesis by the research scholar.  

iv. If the Board of Examiners is satisfied with the performance of the research scholar, it shall 

recommend the award of the degree of Ph. D. to the research scholar. 

v. If the research scholar’s performance is judged to be unsatisfactory by the Board of 

examiners, it may either give the research scholar a second chance for the defense after a 

gap of at least six months or may recommend a rejection of the thesis. No research scholar 

shall be given more than one chance to re-defend his/her thesis. 

vi. The reports of the examiners and that of the Board of examiners for the defense shall be 

submitted to the respective Board of Research Studies for consideration. The 

recommendation of the Board shall be submitted to the Vice Chancellor for his 

consideration, who shall pass orders for granting provisional degree, subject to the approval 
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of the Academic Council, the Executive Council and General Council, whose decision shall 

be final for awarding the degree.  

vii. On a written request from the Research Scholar or the supervisor copies of reports of the 

examiners shall be supplied to the Research Scholar/ supervisor after the degree has been 

awarded on the understanding that the report shall not be published or quoted in any form.  

Part VI – Fees and remuneration  

11. (i) The fee-structure for the Ph. D. programme will be as follows: 

a. Admission fees at the time of provisional  

admission            Rs. 5000/- 

b. Tuition fee for every taught-course        Rs. 5000/- 

c. Tuition fees (per semester)         Rs. 25,000/- 

 e.  Laboratory fee (for lab exercises per semester)     Rs. 2000/- 

 f.  Examination fees:           Rs. 30,000/-  

Hostel charges, internet charges and caution money will be charged as per the University 
rules. 

      (ii) The Vice-Chancellor may waive up to 75% of the tuition fees for   the Ph. D. candidates  

 who are participating in the teaching  programmes/ administration of the University. 

(iii)  The remuneration for reading the thesis and conducting the viva-voce examinations shall be 
follows:- 

 a) For reading the thesis      Rs. 2000/- 

 b) For Viva-Voce        Rs. 1000/-  

Part VII - Saving Clause 

12.  Notwithstanding anything contained in these regulations, the decision of the Vice-

Chancellor shall be final on any matter not specified above but relates to administration 

the Ph. D. programme. 
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14.  LL.D. / D.Litt / D.Sc.  Programmes   : 

1. The Degree of Doctor of Laws, Doctor of Science and Doctor of Literature may be granted in 

Faculties of the University subject to the general guidance of the Academic Council and 

Committee for Higher Research in this University.  

2. Committee for Higher Research: The Committee for Higher Research shall comprise of the 

following:- 

(i) Vice Chancellor as Chairman of the Committee;  

(ii) Deans of all the Faculties;  

(iii) Two Professors or Adjunct Professors nominated by the Vice Chancellor. 

(iv) Up to two external experts may be co-opted by the Vice Chancellor. 

 

Part –I  Eligibility, Admission and Enrollment for LL. D/D. Sc./D. Litt 

 

3.  A candidate seeking admission to a higher research degree must have pursued outstanding 

research in the concerned discipline and obtained the minimum qualifications required for 

admission as mentioned below: 

 

(i) Must have obtained a Ph. D. or an equivalent degree from this University or any other 

recognized University, in the concerned discipline, at least 3 (three) years prior to the date of 

application. 

(ii) Must have made significant contribution to research in the concerned discipline as evidenced 

by research publications in refereed journals.  

 

4. A candidate seeking admission to a higher research degree shall apply to the Registrar by 

submitting the following: 

 

(i) His/her bio-data giving details of educational qualifications, field(s) of specialization, 

research experience, academic distinctions etc. 

(ii) Details of the proposed research work including the title of the proposed thesis (4 copies). 
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(iii) A brief account of his/ her recent research work, in about 1000 words on the subject relevant 

to the discipline in which he/ she has applied for admission to LL. D./D. Sc./ D. Litt.  

program, showing how far his/ her work is original and is contributory to the advancement of 

knowledge. 

(iv) List of publication, indicating the refereed/non-refereed nature of the journal. (Reprints/off-

prints of some important publications should be attached.) 

(v) Attested copies of certificates in support of the qualifications and experience. 

(vi) Migration certificate in original or enrollment number of this University. 

(vii) An application fee of Rs.2500/- in the form of a draft payable to the Registrar, National Law 

University, Jodhpur. 

 

5. The Registrar shall submit the application before the Committee for Higher Research for 

consideration. 

(i) The Committee shall scrutinize the application to judge the eligibility of the candidate for 

admission to the program. 

(ii) If the candidate is eligible, the Committee shall appoint a panel of two external experts 

to judge the suitability of the proposed research work for a higher research degree. 

Two alternate experts shall also be appointed. The research proposal of the candidate 

shall be sent to the external experts, after their obtaining their consent. The experts 

shall make a clear recommendation that:  

  (a) the proposal be accepted for the higher research degree;  

  (b) the proposal be rejected; or  

(c) the candidate be allowed to submit his/her proposal in a revised form. 

 The report shall include the grounds on which the recommendation is based. 

(iii) The reports of the external experts shall be submitted to the Committee for Higher Research 

for further directions based on the recommendations of the experts. 

(iv) If both the experts recommend the acceptance of the proposal, the candidate shall be 

provisionally admitted to the program. An advisor shall be appointed by the Committee to 

advise the candidate about the research work. 

(v) Such Advisor may be a Professor or a Visiting Professor of this University, having experience 

of guiding research in the concerned discipline.  
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(vi) If both the experts recommend a rejection of the proposal, the Committee shall order for the 

rejection of the application for admission. 

(vii) If both the experts are in favour of allowing for the re-submission of the proposal in a revised 

form, the candidate may be directed to re-submit a revised version of his/her proposal not 

earlier than two months and not later than six month from the date of such a decision. The 

candidate shall be supplied extracts of the experts’ reports indicating the line on which the 

proposal is to be revised. The proposal so resubmitted shall be sent to the same panel of 

experts who evaluated the original proposal, unless one or more of them express their 

inability to evaluate the proposal or is not available. In that case the proposal shall be sent to 

other experts. 

(viii) If there is difference of opinion between the two experts, a third expert shall be appointed by 

the Committee. The third expert will be provided with the reports of the earlier experts also.  

The recommendation of the third expert shall be binding. 

 

6. Once a candidate has been provisionally admitted by the program for higher research degree, 

he/she shall be required to pay the fees as prescribed by the University. Payment of fees will 

complete the process of admission. The period of registration shall count from the date of receipt 

of fees by the University. 

 

7. The candidate will be finally enrolled as a research scholar for higher research degree after the 

completion of the aforesaid requisites and submission of original migration certificate. 

 

Part II – Time Span for Research 

 

8. The minimum time span for the submission of the thesis by the research scholar will be three 

years from the date of admission.  The maximum period shall be five years.  

9. In case, the scholar is not able to submit thesis within the prescribed time limit, he/she may apply 

for extension of the period to the Vice-Chancellor, through the Advisor and Dean of the Faculty. 

The Vice-Chancellor may grant an extension to a maximum period of two years. 

10.  In case the scholar is not able to submit the thesis within the prescribed or the extended period, 

his/her enrollment as a scholar will be cancelled. 
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11.  No research scholar shall join any other courses of study or appear at any other examination 

conducted by a University or a public body.  

 

Part III – Submission of Thesis 

 

12.   On a report form the Advisor that the thesis is likely to be submitted within six months, meeting 

of the Committee for Higher Research Degree will be convened for finalizing the panel of names 

of external examiners. 

13.  The Advisor shall forward a panel of 12 external examiners, who are competent to evaluate the 

thesis, with full particulars of each. Only Professors, working or retired of the recognized 

Universities and distinguished academician/professional shall be eligible. 

 

14.  The Committee for Higher Research Degree, after satisfying itself about the competence of the 

examiners to evaluate the research work shall appoint 4 external examiners to evaluate the thesis. 

However, it will open for the Committee to appoint examiners outside the panel submitted by the 

Advisor. 

 

15.  The research scholar shall submit through the Advisor, at least two months in advance of the 

submission of the thesis, 5 (five) copies of the abstract of the thesis to the University. The abstract 

will be sent to the external examiners along with the request to accept the work of evaluation. 

 

16.  The research scholar shall supply five printed or typed copies of his/her thesis to the 

Examination section of the University. The scholar may incorporate in his thesis the contents of 

any work which he may have published on the subject but shall not include in his/her thesis any 

work which has been submitted for any degree/examination conducted by this or any other 

University/institute. 

 

17.  The advisor shall forward the thesis of the scholar with the following  certificates:  

        (a) That this research work has not been carried out earlier in its present shape and this work  

             has not been submitted for degree/examination to any               institute. 
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        (b)That this research work is original based on doctrinal/ empirical/ factual/  

             experimental/survey/ study or an analysis/ evaluation of existing facts or principles.  

 

18.   The Research Scholar shall submit his thesis within a period of six months of the 

appointment of examiners. The Vice-Chancellor may, on the recommendation of the Advisor, 

grant an extension up to a maximum period of another six months. 

 

19.  The research scholar shall deliver a pre-submission seminar in the University before the 

submission of the thesis. The Seminar shall be arranged by the Dean of the concerned Faculty 

on the recommendation of the Advisor. The seminar shall be open to all the teachers and 

research scholars of the University.  

 

Part IV – Evaluation Process 

20.  (i)  In ordinary circumstances a period of three months shall be given to the examiners for 

evaluating the thesis. If the report of any examiner is not received within a reasonable period, 

steps may be taken by the Vice Chancellor to appoint another examiner. 

(ii) The examiners shall be free to consult each other in regard to clarifications on the 

structure, sources of data and some other general issues and also shall have the right to get 

clarifications from the Advisor. 

(iii) The examiners will examine that the thesis complies with the requirements that it is a 

piece of research work characterized by the discovery of new facts or by a fresh interpretation 

of facts already known. It must be a substantial work making a distinct addition to learning in 

the concerned subject of the discipline. It must be original in the sense of opening up new 

fields of research, or of making a marked advancement on the results of previous 

investigations. It must be a scholarly work of high quality. The thesis should be in the form of 

a literary presentation. 

(iv) The examiner in the assessment shall be required to express his/her categorical opinion 

on the following points:  
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(a) that the thesis is an original piece of research work and the contribution 

to knowledge either form the point of the discovery of new facts or the 

interpretation of existing facts or both;  

(b) that the work is original in the sense of opening up new fields of 

research, or of making a marked advancement on the results of previous 

investigations; 

(c) that the research scholar has given proof of consistent thinking and of 

critical approach to the problem enunciated by him/her; 

(d) that it is a scholarly work of high quality; 

(e) that the thesis is satisfactory so far as its literary presentation is 

concerned; 

(f) that the thesis is suitable for publication.  

 

The examiner shall make a clear recommendation that:  

(a) the thesis be accepted for award of the degree of LL. D./D. Sc./ D. Litt.;  

  (b) the thesis be rejected; or  

(c) the research scholar be allowed to present his thesis in a revised form. 

The report shall include the grounds on which the recommendation is based. 

The examiner may also indicate questions to be asked from the research scholar during the defense. 

21.  The examiner shall send the report to the Registrar in a prescribed form together with such 

additional observations, as she/he deems necessary. When all the reports have been received, 

they shall be placed before the Vice Chancellor for further directions based on the 

recommendations of the examiners. 

22.  If all the examiners recommend the award of the degree, the Vice-Chancellor will order for 

holding a public defense of the thesis by the research scholar. 

23. If more than one of the examiners recommends a rejection of the thesis, the Vice-Chancellor 

shall order for the rejection of the thesis. The enrollment of the research scholar for the degree 

shall automatically lapse. 
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24.  If the reports of the examiners do not fall into the above two categories, the same shall be 

placed before the Committee for Higher Research.  

(i) if at least three of the examiners are in favour of allowing for the re-submission of the thesis 

in a revised form, the research scholar may be directed to re-submit a revised version of 

his/her thesis not earlier than six month and not later than two years from the date of such a 

decision. The research scholar shall be supplied extracts of the examiners’ reports indicating 

the line on which the thesis is to be revised. 

The thesis so resubmitted shall be sent to the same panel of examiners who evaluated the 

original thesis, unless one or more of them express their inability to evaluate the thesis. In that 

case the thesis shall be sent to other examiners. 

(ii) If three examiners have recommended the award of the degree and one examiner has 

recommended rejection/revision, the Committee may refer the thesis to a fifth examiner for 

his/her opinion. In such cases, copies of the reports of the original examiners will be sent to 

the fifth examiner without disclosing the names of the examiners. The fifth examiner will be 

appointed by the Vice Chancellor. The recommendations of the fifth examiner shall be final. 

(iii) No research scholar shall be allowed to resubmit the thesis more than once. 

Part V - Defense of the Thesis:  

25.    (i) As and when the Vice-Chancellor/Committee for Higher Research so decides, the 

research scholar shall have to defend the thesis in front of a Board of Examiners and faculty 

members. The Advisor and two of the external examiners will constitute the Board of 

examiners. The external examiners shall be selected by the Vice-Chancellor out of those, who 

have evaluated the thesis. 

(ii) The University may allow the informed public to participate in the defense of the 

thesis but they shall not have a right to ask questions. 

(iii) The examiners and the members of the faculty present in the defense only shall 

have to right to ask questions during the defense of the thesis by the research 

scholar.  
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(iv) If the Board of Examiners is satisfied with the performance of the research 

scholar, it shall recommend the award of the degree of LL. D./D. Sc./D. Litt., to 

the research scholar. 

(v) If the research scholar’s performance is judged to be unsatisfactory by the Board 

of examiners, it may either give the research scholar a second chance for the 

defense after a gap of at least six months or may recommend a rejection of the 

thesis. No research scholar shall be given more than one chance to re-defend 

his/her thesis. 

(vi) The reports of the examiners and that of the Board of examiners for the defense 

shall be submitted to the Committee for Higher Research for consideration. The 

recommendation of the Board shall be submitted to the Vice Chancellor for his 

consideration, who shall pass orders for granting provisional degree, subject to the 

approval of the Academic Council, the Executive Council and General Council, 

whose decision shall be final for awarding the degree.  

(vii) On a written request from the Research Scholar or the Advisor copies of reports of 

the examiners shall be supplied to the Research Scholar/ Advisor after the degree 

has been awarded on the understanding that the report shall not be published or 

quoted in any form.  

Part VI – Fee and Remuneration Schedule 

26.   (i) The fee-structure for the LL. D./D. Sc./D. Litt. programme will be as follows: 

a. Admission fees at the time of provisional  

i. admission        Rs. 5000/- 

b. Tuition fees (per semester)    Rs. 25000/- 

c. c.  Examination fee:                        Rs. 40000/   

i. (Examination fee is to be paid at the time of submission of the thesis) 

 

     (ii) The Vice-Chancellor may waive up to 75% of the tuition fees for the candidates who are 

participating in the teaching programmes/ administration of the University. 
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(iii)  The remuneration for reading the thesis and conducting the viva-voce examinations shall be 

follows:- 

 a) For reading the thesis      Rs. 3000/- 

 b) For Viva-Voce        Rs. 2000/-  

Part VII - Saving Clause 

27. Notwithstanding anything contained in these regulations, the decision of the Committee for 

Higher Research shall be final on any matter not specified above but relates to administration 

the LL. D/D. Sc/D. Litt programme. 

15.  Rules of Attendnace   : 

According to the notification of Bar Council of India dated December 4, 2008:  
 

“ No student of any degree program shall be allowed to take the end semester test 

in a subject if the student concerned has not attended minimum of 70% of the classes held 

in the subject concerned as also moot court room exercises, tutorials and practical training 

conducted in the subject taken together. 
 

Provided that if a student for exceptional reasons fail to attend 70% of the classes 

held in any subject, the Dean of the University or Principal of the Centre of legal 

Education, as the case may be, may allow the student to take the test if the student 

concerned attended at least 65% of the classes held in that subject and attended 70% of 

the classes in all the subjects taken together. The similar power shall vest with the Vice-

Chancellor or Director of a National Law University, or his authorized representative in the 

absence of Dean of Law. 
 

Provided further that a list of such students allowed to take test with reasons recorded be 

forwarded to the Bar Council of India.” 
 

As per the Bar Council Rules, maximum relaxation in attendance is 4% for 

exceptional reasons such as medical/ health, inability for any unforeseen circumstances, 

participation in sports, games, cultural activities etc.  Students participating in moot court 
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competition, practical training by way of internship and other academic activities shall be 

entitles to attendance, which for convenience be called deemed attendance, as per the 

prescribed protocols. 
 
 
 
 

PROTOCOL FOR THE GRANT OF DEEMED ATTENDANCE  
 

1.  Deemed attendances shall be available only for prior approved participation in an academic 

program. 
 
 

2.   All requests for deemed attendance will have to be submitted prior to the departure to the 

office of the Hon’ble Vice-Chancellor.   The applications along with the copies of the 

supporting documents, in the prescribed proforma, will have to be routed through the 

proper channels as mentioned below: 

a. Moot Court Competition: Chairperson/Faculty-in-Charge of the Moot Court  
        Committee.  
b. Seminar, Conference etc.: Chairperson/Faculty-in-Charge of the Academic  
         support and Literary Committee.  
c. Practical  Training:  Executive  Director,  Students’  Career  Counseling  and      
        Placement Bureau. 

 
 

3.   Deemed attendance will be limited to days of the event and actual travel time.  For national 

moot court competitions, a preparation time of 4 days will be allowed; for international 

moot court competitions, 6 days of preparation will be allowed. No preparation time will 

be permitted for any other event. 
 
 

4.  Faculty-in-charge of Moot Court Committee will forward the applications after 

ascertaining the suitability of the event for participation, constitution of the team and the 

number of deemed attendance for individual student. 

 5. Chairperson/Faculty-in-Charge of the Academic support and Literary Committee will 
     forward the application after ascertaining the suitability of the event. Ordinarily, only the  
      paper presenter will be given the benefit of deemed attendance. 
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6.   Deemed attendance for practical training during term-time will be permitted in exceptional 

cases and only for the 4th and 5th year UG students and 2nd year PG students. If a 

student is desirous of deemed attendance for practical training during term-time, he/she 

shall have to obtain prior express written permission from the Vice-Chancellor. The 

application for the same will have to be submitted well in time. 
 
 

7.     A  student shall,  ordinarily, be  permitted to  attend  only one  academic event  per   
        semester.  However, the Hon’ble Vice Chancellor may in exceptional cases permit a  
        student to attend more than one event. 

 
 

8.      No deemed attendance shall be awarded for participating in sports and/or cultural events 

or on medical grounds. 
  
 

9. Total deemed attendance, for a student, shall not exceed 15 days per semester. 
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16.  Evaluation System/ Rules of Examination   : 

RULES OF EXAMINATION 
 

Following rules are made in pursuance of the Resolution No.6 of the Academic Council passed in its 

meeting held on 23rd December 2006. 
 
 
 

1.   Short title and Commencement 
 
 

a.   These rules may be called as Rules of Examination and Evaluation. 
 
 

b.   These rules shall come into force from July 2007 and shall be applicable to the batch of students 

taking admission in the year 2007 and afterwards. 
 
 

2.   Controller of Examination 
 
 

a.   There shall be a Controller of Examination as per The National Law University, Jodhpur Act 1999. 

b.   The Vice-Chancellor shall appoint the Controller of Examination from time to time. 

c. The  Controller  of  Examination  shall  be  responsible  for  holding  of  all  Examinations  to  be 

conducted by the University. 

 
d.   He shall be custodian of entire examination records. 

 
 

e.   He shall be responsible for preparation and dispatch of Grade Cards. However, the Registrar 

shall sign notification of results. 
 
 

3.   Examination Committee 
 
 

There shall be a standing committee comprising of Controller of Examination as Chairman and such other 

members as may be appointed by the Vice-chancellor from time to time to assist and advice Controller of 

Examination and further perform such other functions as may be assigned by the Vice-Chancellor from 

time to time. 
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4.   Assessment System 
 
 
 

All examination shall consist of continuous assessment and the end-term examination. The end-term 

examination component will ordinarily be of 50%. The scheme of continuous assessment shall be 

designed according to the need of teaching-learning process in the course as approved by the Faculty 

concerned viz. Law / Management / Science / Policy Science/ School of Insurance. The scheme of 

continuous evaluation shall be made known to the students at the beginning of every semester by the 

teacher concerned. 
 

5.   Grades and Grade Point 
 

 
The marks secured by the students in individual courses shall be converted into Grades and Grade 

 

Points as per the following table. 
 

 
 

SN 
 

Score 
 

Grade 
 

Grade Point 

 
1 

 
90% and above 

 
O Outstanding 

 
10 

 
2 

 
85% to 89% 

 
A+ Excellent 

 
9.0 

 
3 

 
80% to 84% 

 
A Excellent 

 
8.5 

 
4 

 
75% to 79% 

 
B+ Very Good 

 
8.0 

 
5 

 
70% to 74% 

 
B Very Good 

 
7.5 

 
6 

 
65% to 69% 

 
C+ Good 

 
7.0 

 
7 

 
60% to 64% 

 
C Good 

 
6.5 

 
8 

 
55% to 59% 

 
D+ Above Average 

 
6.0 

 
9 

 
48% to 54% 

 
D Average 

 
5.5 

 
10 

 
Below 48% 

 
E Failure 

 
0 
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6.   Pass Grade per Semester 
 

A student must secure at least Grade D (Grade Point = 5.5) in individual subject and in aggregate to 

pass. 

7. Repeat/Improvement Examinations 
 

A student failing in not more than three subjects will be allowed to take repeat examination in the end- 

term component of the Course(s) in which he/she has failed. A student shall be allowed to take only one 

repeat examination. The grades secured at a repeat examination shall carry letter “R” against the subject 

in the Grade Card. Students unable to take the main examinations due to participation in Moot Court 

competitions or on medical grounds shall be allowed to appear in the repeat examination as first attempt. 

However, he/she shall not be given a second attempt and grade secured in such repeat examination shall 

not carry the letter “R” against the subject in Grade Card. 

Students will be allowed to take improvement examination in the end-term component of not more than 

two subjects. In case the marks secured in the improvement examination, is less than those secured in 

the original examination, the original marks shall stand. 

A student seeking repeat/improvement examinations in any subject shall apply to the Controller of 

Examination along with a fee of Rs. 500/- per subject by such date as notified by the Controller of 

Examination. 

8. Promotion to next higher semester 
 

A student shall be required to pass in all the subjects of the semester to be promoted to the next higher 

semester. However, if a student has been allowed to take repeat examination in not more than three 

subjects, he/she may be provisionally registered for the higher semester. In case, he/she fails to meet the 

requirements of the Rule (6) above, as a result of the repeat examination(s), his / her registration for the 

higher semester shall automatically stand cancelled. The student will have to seek re-admission in the 

lower semester next year. He/she will be eligible to get a refund of fee of the higher semester as per 

rules. 

9. Moderation 
 

All results shall be moderated. The moderation will be carried by committee(s) appointed by the Vice- 

Chancellor. 

10. Limitation 
 

The integrated five-year course shall be completed within a maximum period of eight years. The limitation 

of PG courses shall be four years. 

11. Semester Grade Card 
 

Students’ score-sheet with Cumulative Grade Point Average (CGPA) shall be communicated to the 

parents at the end of each semester. 
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RULES OF RE-EVALUATION 

 
 
 

As per the decision by the Academic Council dated October 15, 2005, Agenda Item No.11, the 
following scheme of re-evaluation has been adopted for the sake of End Term Examination. 

 
1.    The answer sheet will be evaluated by a competent faculty member, other than the teacher, who 

had evaluated the script first time. In case no suitable faculty is available then re-evaluation of 
the paper/s would be done by an external examiner appointed by the concerned Dean. The 
examiner will get remuneration of Rs.100/- for the same. 

 

2. Students will have to pay a re-evaluation fee of Rs. 500 per paper. 
 

3. Re-totaling of the marks will be done with a fee of Rs. 200 per paper. 
 

4.   The student must submit the application for re-evaluation / re-totaling within a month of the 
declaration of the result or within a week of the commencement of the semester after vacation, 
whichever is later. 

 

5. In case of 10% variation of the marks obtained by the student, the earlier grade shall be upheld. 
In case of the variation is up to 30%, the marks secured in the re-evaluation shall stand. 

 
6.    In case the variation in the first re-evaluation is more than 30% of the marks initially secured by 

the student, the answer book shall be evaluated by a third examiner. Out of the three awards, 
the average of nearest two shall be the final award. In case the variation in marks is same, the 
average of higher two marks shall be awarded. 

 

7.    The student will be informed about the marks and grade secured and a fresh marks card will be 
issued if there is a change in grade. 

 

8. Re-evaluation will be permitted only in two papers in a semester. 
 

9.    The model answer, which a faculty has written for a particular paper, may be consulted by the 
examiner. 

 

10.  While submitting the script to other examiner, a care shall be taken that the marks awarded 
earlier are concealed. 

 

11.  Because of the re-evaluation if a student secures more marks than the student entitled for gold 
medal then the person senior in the merit list will also get options to apply for the re-evaluation 
as per the rules. 
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RULES OF UNFAIR MEANS 
 
 
 

As per the decision of the Academic Council dated 07/01/06 the following rules for the use or attempt to 

use of unfair means during the University examination has been adopted. 
 

Rule 1: At the commencement of the each session of examination, the invigilator of every room/hall shall 

make the following announcement: 
 

“No candidate is permitted to carry with him / her in the Examination Hall any paper, book or note or any 

other kind of material, including cell-phone and laptop computers but not limited to these, which may be 

used by him / her for answering the question paper except materials used for writing, drawing or material 

authorized by the examiner. Possession of any unauthorized material shall be deemed as using unfair 

means in the examination and shall attract punishment as per the rules.” 
 

The invigilator shall certify, in writing, that the above announcement has been made. 
 

 
Rule 2: No candidate shall be permitted to carry with him/her in the Examination Hall any paper, book or 

note or any other kind of material which may be used by him/her for answering the question paper except 

materials used for writing, drawing or material authorized by the examiner. 
 

Rule 3: If a candidate is detected or suspected by the Invigilator of the Examination Center/Room or by 

any other person authorized by the Vice-Chancellor in this behalf of using or attempting to use unfair 

means at an Examination conducted by the University, the concerned person will take away his/her 

answer book and supply a fresh answer book to the candidate concerned. The concerned Invigilator or 

any other person authorized in this behalf will not go away from the seat of the candidate 

suspected/detected and immediately cause the presence of Center Superintendent. Any candidate who is 

alleged to have used unfair means or alleged to have attempted unfair means shall be supplied with an 

unfair-means form to be filled by the candidate in the presence of the Centre Superintendent. The 

suspected material recovered from the candidate shall be signed by the Invigilator and the candidate and, 

then along with the first answer book, sealed in an envelope in presence of the candidate concerned. The 

first answer book so recovered should be marked as, ‘I’, and the other answer book given to the 

candidate after being caught, detected or suspected be marked as ‘II’. The Invigilator will instruct the 

candidate concerned not to repeat the question or questions already attempted in ‘I’ answer book. 
 

Rule 4: In case a candidate so detected or suspected as mentioned in R.3, refuses to fill and sign the 

form mentioned above, the Invigilator shall make his/her own report accordingly and the same shall be 
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signed by the Center Superintendent. The answer books marked ‘I’ and ‘II’ together with the material 

recovered from the candidate and the form mentioned above, shall be sent to the examiner separately in 

a sealed cover. 
 

Explanation 
 

 
a.   The term ‘Unfair Means’ shall include taking into examination Hall/Room any material which could be 

used by the candidate in taking assistance in answering the question-paper. 
 
 

b.   The above term also includes talking to other candidates or showing or seeing answer books of 

another candidate or in any manner getting assistance from another by speech or by gestures. 
 
 

c. In case, the candidate is exonerated of the charges of using unfair means, his/her both the answer 

books shall be evaluated. 
 

Rule 5: The Controller of Examination after receiving the above materials, together with the connected 

reports, shall send the same to the Examiner for his / her opinion as prescribed in the form meant for use 

of unfair means. After receipt of the report of the Examiner, the Controller of Examination shall serve a 

show cause notice on the concerned candidate mentioning specific allegations against him / her by the 

Invigilator or any other persons mentioned in Rule 3 and the Examiner, and demand an explanation from 

the candidate to be submitted within two days from the date on which the letter is served on him. The 

show cause notice shall also mention the quantum of punishment as per Rule 9, which may be awarded 

to the candidate and the date and time when he/she ought to appear before the Committee for personal 

hearing. 
 

Rule 6: After the expiry of the time of notice, the Controller shall submit all the relevant materials together 

with the reply of the candidate, if any, before the Unfair Means Committee constituted by the Vice 

Chancellor. 
 

Rule 7: The Vice Chancellor shall appoint the Unfair Means Committee to deal with the matters 

concerning the use of unfair means or attempt to use unfair means by a candidate during any of the 

examination of the University. 
 

a.   The Unfair Means Committee shall consist of the following: 
 

I. One Dean / Director as the Convener 
 

II. Two Faculty Members. 
 

III. Controller of Examination will be the Member-Secretary. 
 

b.   Three members shall form the quorum. 
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c. In the event of tie, the Convener shall exercise the casting vote. 
 

d.   If any member of the Unfair Means Committee happens to be connected with reporting of the unfair 

means case in any manner, he shall withdraw from the Committee when such a case is considered 

by the Committee. 
 

Note: The above panel shall remain valid till substituted. 
 

 
Rule 8: The Committee shall adopt the following procedure for inquiring into the case: 

 

 
a.   The Committee shall examine the concerning records, namely, the reports of the Invigilator or any 

other person mentioned in R.2 and the Examiner and the material found in possession of the 

candidate which was used or intended or attempted to have been used by him/her, together with 

his/her explanation tendered and also the explanation submitted by the candidate in pursuance of the 

notice issued to him/her by the Chairperson of the Examination Committee. 
 
 

b.   The Committee shall permit the parties to lead evidence in the form of affidavit and/or documents in 

support of their case and allow inspection of the documents filed by either party but in no case the 

answer book(s) shall be shown to the candidates concerned. No lawyer would be permitted to appear 

on behalf of either party. 
 
 

c.   The Committee shall send its recommendation to the Vice Chancellor for approval. In case, the Vice 

Chancellor does not agree with recommendation of the Unfair Means Committee, he shall refer the 

matter back to Unfair Means Committee for reconsideration, along with his comments. The Unfair 

Means Committee shall consider the comments of the Vice Chancellor before re-formulating its 

recommendation, which shall be binding. 
 
 
 

QUANTUM OF PUNISHMENT 
 
 

Rule 9: The quantum of punishment shall be decided by the Unfair Means Committee in accordance with 

the following norm: 
 

a.   If  the  candidate  is  found  in  possession  of  any  incriminating  material  then  his/her  complete 

examination for that semester will be cancelled. 
 
 

b.   If the candidate is found with material for copying and also found copying from the material in his/her 

possession and on being caught red-handed, he/she tries to struggle with the Invigilator or creates 
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any kind of difficulty in the examination hall either with the Invigilator or anybody else doing inspection 

there, including either chewing or swallowing the material or doing any such thing which would show 

that the candidate is trying to destroy that material or even if he/she has destroyed the material, 

his/her that examination shall be cancelled and further he/she shall be rusticated from the University 

for a period of one year. 
 
 

c.   Any other punishment commensurate with gravity of the charges on the delinquent candidate. 
 
 

d.   The Vice Chancellor will have the power to modify the punishment on appeal. 
 
 
 

RULES OF CONTINUOUS ASSESSMENT 
 

Evaluation Methods for UG and PG courses 
 

1.   All courses will generally have three components. 
 

(A)  End Term Examination—It will ordinarily be of 50% Weightage in all Courses. 
 

(B)  Project/Mid Term Examination—It will ordinarily be of 20% Weightage in all Courses. 

(C)  Continuous Assessment—It will ordinarily have 30% Weightage in all the Courses. 
 
 
 

(A)   End Term Examination 
 

1.   The Faculty Members are required to submit two set of question papers. 
 

2.   End Term Examination in all courses shall be of 50% weightage as mentioned above. 
 

3.   All End Term Question Papers must be of 100 Marks. 
 

4.   All End Term Question Papers must be of Three Hours Duration with appropriate instructions 
like: Bare Acts allowed or not allowed, Calculators allowed or not allowed, Log tables etc 
allowed or not allowed. 

 

5.  The question papers of End Term Examination must be submitted after moderation by the 
concerned Dean. 

 

6.   The Question Papers of End Term Examination must be submitted on or before the due date in 
a properly sealed envelope provided by the Office of the Controller of Examination. 

 

7.   The instruction like Bare Acts allowed or not allowed, Calculators allowed or not allowed, Log 
tables etc allowed or not allowed must be mentioned on the Sealed Envelope. 

 

8.  The marks of End Term Examination must not be disclosed to any student under any 
circumstances and it should be directly submitted to the Office of Controller of Examination. 
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(B) Guidelines for Project Work 
 

1.   The Course Teacher must decide and mention in the Course Curriculum before submitting the 
same to the Course Coordinator about the component of Mid Term or Project Work in the 
Course. Any change at a later stage shall not be entertained. 

 

2.   The Project work topics shall be finalized by the students in consultation with the Course 
Teacher well in advance and the Course Teacher Shall submit the List of Topics finalized by 
the students to the office of Controller of Examination at least ten days before the date of 
project submission in respective Courses. 

 

3.  Project Work shall be divided into two components i.e. Written Project and Viva or Class 
Presentation. The Marks allocation for Written Project and Viva shall be decided by the 
respective Course Teachers and must be informed in writing while submitting the List of Topics 
finalized. 

 

4.   All Project Works shall be submitted by the Students to the office of Controller of Examination 
on or before a date finalized by the Controller of Examination in consultation with the Course 
Coordinators and duly notified by the office of Controller of Examination. 

 

5.   The Course Teachers shall not entertain any request for extension in the submission date of 
project works. 

 

6.   Marks shall be deducted for late submission of Projects @ one mark per day up to Seven Days 
and after the seventh day the Projects shall not be accepted and shall stand rejected. It shall 
lead to award of Zero marks in the Project. 

 

7.   All Project works shall be handed over to the respective Course Teachers on the eighth day 
from the date of submission for evaluation. 

 

8.   After viva or class presentation as the case may be the Teachers must declare the result of 
Project Works to the students and satisfy their queries. They can provide a time period of Three 
to Five Days and then the Project Works should be submitted to the Office of Controller of 
Examination along with the tabulated sheet of Marks with break-up (written and viva). 

 

9.  The Teacher shall disclose the marks to the students after deducting the marks for late 
submission. The marks shall be submitted to the Examination office. 

 
 
 

Guidelines for Mid Term Examination: 
 

Mid-term examination will be conducted in the subjects as per notified schedule. If a student misses the 

mid tem examination of any subject(s) due to any reason then an opportunity will be given to the student 

to appear in the re-midterm examination. However, there will be a deduction of 20% marks from the 

marks obtained by the student, subject to modification for just and good reasons by the Vice Chancellor. 
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(C) Continuous Assessment shall consist of following components: 
 

These are of Two Categories: 
 

First Category 
 

(A)  Announced Tests/Monthly Tests/Modular Tests 
 

(B)  Case Studies 
 

(C)  Class Presentations 
 

(D)  Assignments 
 

(E)  Documentation Assessment 
 

Second Category 
 

(A) Court Room Exercises in Law (CREs) 

(B) Practical in Science 
 
 

Modalities for Conducting Continuous Assessment of First Category: 
 

1.   All variety of tests in First Category shall be counted as Test-I, Test-II and Test-III irrespective of 
the type of Test. 

 

2.   In Continuous assessment of First Category three Tests shall be conducted in each subject. One 
extra test may be conducted towards the end of the semester for students who have missed a 
test due to any just and good reason. But if any student has missed more than one test in a 
particular subject, then the advantage of appearing for one re-test only will be given. Any student 
can avail the extra test for improvement also. 

 

3.  All three tests should be of equal Marks (either of Marks 10, or of Marks 20) so that while 
calculating the weightage there should not be any discrepancy. 

 

4.   All the three tests should be spread over the Semester in a manner that they are conducted at 
nearly equal intervals. 

 

5.   The Tests should be evaluated immediately and Marks be disclosed to the students without fail. 
The Faculty Members are not required to show the Test Paper Answer Sheets to the Students. 
They must submit the Marks and the Answer Sheets to the Examination office within five days of 
the declaration of result. 

 

6.   They should submit the result by tabulating the Marks on the Continuous Assessment Sheet as 
provided by the Office of Controller of Examination along with the Answer Sheet. 

 

7.   All the tests must be completed at least ten days before the commencement of the End Term 
Examination. 
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Modalities for Conducting Continuous Assessment of Second Category: 
 

(A) Court Room exercises (CRE) 
 

(B) Practical Exercises (For B.Sc. Students) 
 

(A) Court Room Exercises 
 

Following shall be the guidelines for the conduct of Court Room Exercises. 
 

1.  The Court Rom Exercises (CRE) shall aim at the advancement of the oral presentation and 

writing/drafting skills of the students as well as understanding of the nuances of the course 

concerned. Hence, every concerned Law Faculty Member shall ensure that the CRE is utilized as 

a suitable and befitting teaching learning methodology. 

2.   Conduct of CRE is generally limited to one round to all students. 
 

3.   All concerned Law Faculty members in every semester shall prepare the allotment of CRE 

schedule in advance and ensure that the clashes between the schedules to the students are 

avoided. 

4.   All the CRE Schedules shall be announced at the commencement of the Semester. 
 

5.  70% marks shall be allocated to the oral presentations which in turn shall comprise of (i) 

marshalling of facts; (ii) procedural aspects and articulation of issues; (iii) communication and 

persuasive  skills;  (iv)  use  of  citations  and  authorities;  (v)  responses  to  the  questions;  (vi) 

rebuttals; (vii) court room etiquette. 30% marks shall be allocated to the written 

memorials/documents of the students which shall comprise of (i) structure of writing; (ii) writing 

skills; (iii) research contents. 

6.   The Faculty Coordinator, Clinical Legal Education shall ensure that in all CRE’s, another Law 
 

Faculty Member shall sit and assist the Principal Faculty Member in the conduct of the CRE. 
 

7.  Unless otherwise stated, the Principal Law Faculty Member shall award the marks to the 

participating students. 

8.   The purpose of submission of relevant documents/moot court memorials is twofold namely (i) 

facilitate the student to undertake adequate research; (ii) provide the teacher an opportunity to 

examine the research efforts of the student concerned. Hence, all such relevant documents shall 

be submitted one day prior to the CRE schedule. 

9.   Since the CRE’s are scheduled taking the institutional concerns in mind, no CRE shall be 

deferred or conducted during the lunch time. 

10. Each Principal Faculty responsible for the conduct of CRE in their concerned course shall notify 

the marks awarded at the earliest and not later than the commencement of the next class of CRE. 

11. The Principal Faculty shall take care in ensuring that the problems being formulated for the 

purpose of the conduct of CRE are innovative and generate new learning. 
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12. The Faculty Members are required to declare the Result of CRE latest by next day of the CRE 

held in the Tabulation Sheet provided by the office of Controller of Examination and the original 

copy of the same must be submitted to the office of Controller of Examination. 
 

(B)   Practical Exercises in Science 
 

1.   Each of the Science subjects shall have a Practical Examination which shall be of 15 % 
weightage. 

 
2.   The Practical Examination shall be further subdivided into (a) Experiment(s) (b) Viva (c) Record 

Maintenance. 
 

3.   The Marks of Practical Examination shall be submitted by the Faculty Member in the prescribed 
format to the office of Controller of Examination. 

 
Dissertation for PG Courses: 

 
All Dissertations towards fulfillment of the respective courses should be submitted within the final 

semester of the respective courses.  However, the date of submission may be extended by a 

committee constituted by the Vice Chancellor to this effect. 
 

General Guidelines 
 

1.     All formalities related to Continuous Assessment Tests of First as well as Second Category must 
be completed at least 10 Days before the Commencement of End Term Examination. 

 

2.    The test of one type should not be substituted by any other type by a Course Teacher to 
compensate the absence of a student during the course of one of the Tests as part of Continuous 
Assessment. 

 

4.     The students of one section should not be allowed to take the tests in another section on the 
ground that they have missed the tests in their section. 

 

5. The Teachers must collect the format of the End Term Question Paper from the Office of the 
Controller of Examination. 

 

6.     The Teachers must collect the format of the Front Page (Cover Page) of the Project Work from 
the office of the Controller of Examination and guide the students about the submission of the 
same. 

 
 
  
 

E XC E PT I O N S ( F O R SC H O O L O F I N S U R AN C E ) 
 

In some subjects, the Mid Term Examination/ Project and continuous assessment will be of 25% 
weightage each. However, the other modalities related to continuous assessment shall remain as 
mentioned above. 
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EXAMINATION HALL PROTOCOL (GENERAL INSTRUCTIONS) 
 

a.   Students must take their seat before the first bell (five minutes before the start of Examination) of the 
 

Examination in their allotted seat. 
 
 

b.   Students are not allowed to go outside the examination hall in the first half an hour or the last half an 

hour of the examination unless they have completed the examination. 

 
c.   In any case, they shall not be allowed to go outside the examination hall more than once during the 

examination for some emergency purpose. Invigilator’s decision in this regard shall be final. 

 
d.   In case of late arrival for more than 10 minutes, students will not be allowed in examination hall. 

 
 

e.   Students shall not carry any materials, personal belongings, electronic gadgets, into the examination 

hall except a watch indicating time only, a calculator as specified and writing materials. 

 
f.    Keeping cell phones is strictly prohibited in examination hall. Students are not allowed to keep even 

switched off cell phones with them inside the examination hall. 

 
g.   No explanation can be sought from any one on any contents of the question paper. Such an attempt 

shall attract disciplinary action. 

 
h.   Students should not write anything on the question paper except the Roll No. 

 
 

i. Students must stop writing as soon as the final bell indicating completion of the examination is given. 
 

Any attempt to write further on the answer sheet shall attract disciplinary action. 
 
 

j.     Any attempt to copying or talking inside the examination hall is strictly prohibited and such incident 

shall be dealt with as per the rules. 

 
k.  Any misbehavior with the Invigilators’ in the examination hall or other officials shall attract strict 

disciplinary action. Students are required not to enter into any dialogue with anybody during the 

examination unless such a dialogue is under the instructions specified in the question paper. 

 
l. Students are required to strictly follow the instructions printed on the question paper. 

 
 

m.  Sharing of Pens, Eraser and any other material by the students inside the Examination Hall is strictly 

prohibited. 
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n.   No student shall be allowed to leave Examination Hall in the first hour of the commencement of 

Examination. Those who want to leave during the second hour shall have to surrender the Question Paper 

to the invigilator. 
 
 
 
 

Fee for Transcript, duplicate Grade Cards etc. 
 

 
 

S. 
No. 

Item Fee in 
Rupees 

Remark 

1 Duplicate Grade Card (Per Grade Card) 300.00  
2 Final Transcript (Per Transcript) 500.00 Original multiples 200.00 (per copy) 
3 Transcript before completion of Course 300.00 Original multiples 200.00 (per copy) 
4 Re-evaluation of answer sheet of End Term 500.00  
5 Re-scrutiny and Re-totaling of answer sheet of End 

Term 
200.00  

6 Provisional Certificate 1000.00 Duplicate copy 500.00 
7 Migration Certificate 1000.00  

 
Note:  

1. The above-mentioned Certificate/Grade Cards/Transcript will generally be issued after five 

days from the date of application submitted with requisite fee. 

2. Original answer sheets of End Term, Mid-Term, and Continuous Assessment Examination 

and Project Reports shall be preserved for a period of three months from the date of 

declaration of results, after which they will be destroyed. 
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17.  Moot Court / CRE  : 

As part of the Curriculum, the University mandates a Moot Court Assignment known as a Class 

Room Exercise [hereinafter “CRE”] for every law subject that is part of the course in a semester. The 

designated teacher of a particular law subject prepares a fictitious problem and judges students based 

on a variety of criteria. Such CREs are conducted for a holistic learning process. Rules and criteria 

for assessment are stipulated in the National Law University, Jodhpur, Manual.  

The Moot Court Committee (MCC) is the committee  constuituted  with the conduct and coordination 

of activities related to moot courts in the University.  

RULES OF COURT ROOM EXERCISES (CRE) 
 
 
 

1.   There shall be Court Room Exercises in Law Courses as decided by the Faculty. 

2.   CRE schedule for students shall be finalized by the course teacher and the students will 

have to abide by it. 

3.   Chair person, Moot Court Committee shall coordinate the CREs. 

4.   The number of Rounds shall be decided by the concerned course teacher in consultation with 

Chair person, Moot Court Committee. 

5.   Students who remain absent from the CRE on the scheduled day shall not be given further 

chance. However, under extraordinary circumstances the matter shall be decided by the Chair 

person, Moot Court Committee in consultation with Dean, Faculty of Law. 

 

6.   Dress Code:  Students representing the Clients in the Court Room shall be in the complete 

attire i.e. 

• White shirt full sleeves and White/Black Stripped Trousers used by the Legal 

Professionals. 

• Plain Black Tie or white band used by the Legal Professionals. 

• Black Coat 

• Black Shoe and black socks 
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• Black Gown by Legal Professionals provided that in the first three years of the 

Course this may not be insisted. 

 

7.     Court Room Protocol: All students attending the Court Room Exercise shall strictly follow 

the Court Room protocol while the Court is in session. Any breach of Court Room 

Discipline shall attract disciplinary action. Cell Phones are not allowed inside the 

courtroom. Students are not allowed to use laptop unless permitted. 
 
 

8. Evaluation: The memorials and presentation in the Court shall be evaluated in such 

manner as may be prescribed by the Faculty member concerned as per the protocol 

provided  below: 

 

 

THE UNIVERSITY’S MOOT COURT ACHIEVEMENTS: 

The students of the university have won and performed exceedingly well at various national and 

international moot court competitions, the details of a few are given below: 
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2013 

INTERNATIONAL MOOTS: 

10th Willem C Vis (East) International Commercial Arbitration Moot 2013 

• Team consisting of Speakers RathinSomnath&SiddhantChamola and Researchers Nabil 

Shadab&VineetBhansali reached the Semi Finals of the Pan Asian Rounds of the 10th Willem 

C Vis (East) International Commercial Arbitration Moot held in Hong Kong from March 11-

17, 2013. They were also awarded an Honorable Mention for the Respondent Memorandum. 

In addition, SiddhantChamola won the second runner-up for the Best Oralist at the moot. 

International Criminal Court Trial Moot Court Competition, Hague 

• A team comprising NamrataAmarnath, Ishita Das, Lakshana CV, MohitMaheshwari and 

VarunNatarajan were placed as Semi-Finalists at the 6th Edition of the Competition. Only 2 

teams qualify through an all India problem solving round. 

Commonwealth Moot Court Competition 

• A team comprising of GarimaShahani (2015), ShikharSaha (2014) and Thomas J Vallianeth 

(2016) representing India were placed as Semi-Finalists at the Commonwealth Moot Court 

Competition, 2013 from April 14 to 18, 2013 at Cape Town, South Africa. 

• ShikharSaha was adjudged as the Second Best Speaker. 

 

ICC International Commercial Mediation Competition 

• The University team comprising of Anil Vishnoi (15), AphuneKezo (14), BharatenduAgarwal 

(13) and ChandniAnand (14) finished as Quarter-finalists. 

International ADR Hong Kong Mooting Competition 
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• The team comprising Rhea Jha (17'), Pranita Mehta (17') and Mohammad Raiz (16') emerged 

victorious at the 4th International ADR Hong Kong Mooting Competition conducted by City 

University of Hong Kong in association with the China International Economic and Trade 

Arbitration Commission (CIETAC), Columbia University (New York), and UNCITRAL.  

• Rhea Jha and Pranita Mehta were the overall winners in the Arbitration and Mediation 

Competition. Mohammad Raiz was adjudged the 2nd Best Mediator. The team also won the 

award for the 3rd Best Memorial.  

• Rhea Jha was also adjudged the 2nd Best Oralist and Pranita Mehta was adjudged the 10th 

Best Oralist. 

FDI International Arbitration Moot Court Competition  

• Abhipsit Mishra, Saransh Kumar, Julie Roy and PankajRathi won theSouth Asia Rounds of 

FDI International Arbitration Moot Court Competition, 2013 held at New Delhi. 

• The team is now representing the University in FDI International Arbitration Moot Court 

Competition to be held at the Frankfurt International Arbitration Centre from 24th to 26th 

October, 2013. 

 

NATIONAL MOOTS: 

Phillip C. Jessup International Law Moot Court Competition, North India Rounds 

• A team comprising Sagnik Das, ChinmayDeshmukh, KirtiDahiya, Sachin Bhandawat and 

GargiBohra were placed as Semi-Finalists in North-India Qualifiers. 

• Sagnik Das won Best Speaker Award. 

Commonwealth Moot Court Competition, South Asia Rounds 

• A team comprising of GarimaShahani (2015), ShikharSaha (2014) and Thomas J Vallianeth 

(2016) has won the South Asia rounds of the Commonwealth Moot Court Competition 2013 

organised by Faculty of Law, Modi Institute of Technology and Science, Lakshmangarh, 

Rajasthan from November 30, 2012 to December 2, 2012.  

• Thomas also received the award for the Best Student Advocate. 
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LeidinSarin Air Law Moot Court Competition 

• A team comprising Sanjana Sharma, Aditya Gupta, Anila Sara Bhaskar won the National 

Rounds. 

 

KK Luthra Criminal Law Moot Court Competition  

• The team comprising Ashwin Mishra (16'), Pranjal Mehta (16') and Naseeruddin Ahmad (15') 

won the 9th KK Luthra Criminal Law Moot Court Competition at Campus Law Centre, Delhi 

University, New Delhi. The team emerged victorious from a total of 58 participating teams. 

Manfred Lachs Funding Rounds 

• A team comprising of Yashita Sharma, ShriyaNayyar and DevashishMarwah were placed 

Runners Up. 

John Marshal International Technology and Privacy Moot 

• A team comprising SanyuktaSowani, DevashishMarwah and RavinderChaba qualified for the 

Ambassador Rounds. 

Surana and Surana National Corporate Law Moot Court Competition, Mysore 

• A team comprising of Abhinav Kumar, Supritha Suresh and Nikhil Verma won Third Best 

Memorial. 

 

Surana and Surana International Tort Law Moot 

• A team comprising VirajDhuri, Sagar Gupta and Bhavana Sunder won the Surana and Surana 

International Tort Law Moot Court Competition 2012 organized by Surana and Surana 

International Attorneys, Chennai and Maharashtra Cosmopolitan Education Society, held at 

the A.K.K. New Law Academy, Pune from 7th to 9th December 2012. In addition, 

VirajDhuri was adjudged the Best Speaker of the Finals. 
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17th All India Moot Court Competition 

• The team comprising KanikaSood (17'), KritiWattal (17') and AnkeetaParhi (17') finished 

Runners-up at the 17th All India Moot Court Competition at the University Law College, 

Bangalore University, Bangalore. The competition saw participation from 32 other teams 

from across the country. 

2nd NALSAR-Gurcharan Singh Tulsi Memorial Criminal Law Moot Court Competition  

• The team comprising Ishita Kumar (16') and Akarshi Jain (16') reached the Semi Finals and 

won the award for "Best Memorial" at the 2nd NALSAR-Gurcharan Singh Tulsi Memorial 

Criminal Law Moot Court Competition, Hyderabad. 

NUJS Herbert Smith Freehills Corporate Law Moot Court Competition  

• The team comprising PriyadarshiniRao (15'), ArundhatiVenkatraman (16') and 

TejaBhagwathy (16') finished Runners-up at the 5th NUJS Herbert Smith Freehills Corporate 

Law Moot Court Competition, 2013.  

• PriyadarshiniRao also received the award for Best Speaker. 

6th National Law School International Arbitration Moot Court Competition 

• Team comprising GargiBohra (16’), SanjanaSrikumar (17’) and Sagar Gupta (17’) won Best 

Memorial Award at the 6th National Law School International Arbitration Moot Court 

Competition 2013 which was held in Bangalore from April 11-14, 2013. In addition, they 

reached the Semi Finals at the moot. 

Surana and Surana International Technology Law Moot Court Competition 

• GauriDevpura, Kushal R. Bharadwaj and PankajRathi won the Fourth Best Memorial in 12th 

Surana and Surana International Technology Law Moot Court Competition, 2013 organized 

in Symbiosis Law School, Pune. 

• Kushal R. Bharadwaj was adjudged the Third Best Speaker.  
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2012 

INTERNATIONAL MOOT COURT COMPETITIONS 

Stetson World Rounds 

2012: 

1. Team comprising Aritra Roy (13’) Lakshmi Neelakantan (13’) and Jai SahiEndlaw (13’) won 

the International Rounds of the 16th Stetson International Environmental Law Moot Court 

Competition in Florida, USA. 

2. Lakshmi Neelakantan was the 5th Best Oralist Overall. 

3. Aritra Roy was the 9th Best OralistOverall . 

 

Manfred Lachs Space Law Moot Court Competition(Asia Pacific Rounds)(NALSAR, 

Hyderabad) 

 

AkshayaIyer (’13), NamrataAmarnath (’14) and PrakharBhardwaj (’15) won the Runners-Up 

Team Award. 

 

Willem C. Vis (East) International Commercial Arbitration Moot, Hong Kong 

Sachin Bhandawat (’15), SadhviMohindru (’13), Jai SahaiEndlaw (’13), RoshniNamboodiry 

(’13), AlokChaturvedi (’13) and Anusha Ramesh received anHonourable Mention for 

Respondent Memorial. 

 

NATIONAL MOOT COURT COMPETITIONS 

Surana and Surana North India Rounds of the Stetson International Environment Moot Court 

Competition: 
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2012: 

1. The University was represented by Aritra Roy (’13), Lakshmi Neelakhantan (’13) and Jai 

SahaiEndlaw (13’) and were declared the Winners. 

2. Aritra Roy won the award for Best Finalist Speaker. 

 

NLS International Arbitration Moot Court Competition, NLSIU: 

SagnikDas(’16), Julie Roy(’14) and JitenderShekhawat(’14) won the Best Memorial. 

Surana and Surana International Technology Law Moot Court Competition: 

• Viraj Gandhi, KartikayKhetarpal and VineetBhansali were placed as semi-finalists at the 

11thSurana and Surana International Technology Law Moot Court Competition, 2012 

organized in Symbiosis Law School, Pune. The team also won Spirit of Surana Moot in 

overall excellence. 

K.C.Law College Moot Court Competition: 

      1. AnilaBhaskar(’16), PoojaMenon(’16) won Best Team. 

      2. PoojaMenon (’16) was declared the Best Speaker. 

GH. Raisoni - ISIL National Moot Court Competition: 

      1. AbhasKshetarpal(016),Pranjal Mehta(016),MimansaAmbastha(016) were declared                  

winners. 

      2. AbhasKshetarpal won Best Speaker. 

Amity Moot Court Competition: 

1. ShikharSaha(’14), Saransh Kumar (’14) and SumanMeena (’14) finished as the Runners Up. 

2. Saransh Kumar (’14) was adjudged the Best Speaker. 

3. SumanMeena won the award for Best Researcher. 
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4. Team won Second Best Memorial Award. 

Surana&Surana Trial Advocacy Moot Court Competition: 

The team of AlimpanBanerjee(Speaker), ApurvaZutshi(Speaker) and SaahilKaul(Researcher) 

finished Semi-Finalists in the Surana&Surana Trial Advocacy Moot Court Competition held at 

Rajiv Gandhi National University of Law, Patiala.  

Annual GNLU International Moot Court Competition: 

GarimaShahani (’15),Monica Singh(’13) and Anurag Singh(’15) were declared as the 

Runners Up team. 

 

Surana and Surana North India Rounds of the Philip C. Jessup International law Moot Court 

Competition: 

1. The team comprising Aritra Roy (’13), Sanjna Pramod (’14), SanchitAgarwal (’13), 

ShreyaMunoth (‘13’) and Azal Khan (13’) won the Second Best Memorial Award. 

2. Aritra Roy won the Best Speaker Award. 

J.C. Chauhan College of Law Moot Court Competition: 

1. SushreetPattnayak(’014), AditiSahay(’013) and Varun Narayan(’015) won the Best Team. 

      2. AditiSahay(’013) won the award for the Best Speaker. 

 

2011 

INTERNATIONAL MOOT COURT COMPETITIONS, 2011 

 

Willem C. Vis International Commercial Arbitration Moot, Vienna. 

1. Aritra Roy (’13), MeghanaSharafudeen (’11), AkanshaDubey (’13), Geetanjali Sharma (’13) 

and GautamKhazanchi (’11) reached the Round of 32. 



111 
 

2. Aritra Roy and MeghnaSharafudeen both received anHonourable Mention as Oralists. 

4th Monroe E. Price International Media Law Moot Court Competition, 2011 

The University was represented by Manu Thadikkaran (’13), Aayushi Sharma (’12) and Neha 

Reddy (’13) and were ranked Ninth Overall.  

ELSA WTO Moot Court Competition, 2011. 

1. The University was represented byNayanthikaRamakrishanan (’12), Lagna Panda (’12), 

DeepaRekha (’12) and Prateek Bhattacharya (’12). 

2. The team was awarded Best Memorandum Overall and Best Claimant’s Memorandum. 

 

NATIONAL MOOT COURT COMPETITIONS 

Stetson International Environment Law Moot, India Rounds 

• Aritra Roy (’13), Lakshmi Neelakantan (’13) and Jai SahaiEndlaw won the Surana and 

Surana North India Rounds of the Stetson International Environment Law Moot Court 

Competition, 2012 held at NLIU, Bhopal in November, 2011 and qualified for the 

International Rounds to be held in Florida, USA in March, 2011. 

• Aritra Roy (’13) was awarded “Best Finalist Speaker” at the Surana and Surana North India 

Rounds of the Stetson International Environment Law Moot Court Competition, 2012 held 

at NLIU, Bhopal in November, 2011. 

Henry Dunant Memorial Moot Court Competition (National Rounds) 2011 

• Prateeti Goyal (’14), NamrataAmarnath (’14) and ApurvaZutshi were awarded the “Best 

Memorial” at the Henry Dunant Memorial Moot Court Competition (National Rounds) 2011 

held at ISIL, New Delhi in September 2011. 

Justice Hidayatullah Memorial National Moot Court Competition: 

1. The University was represented by Vishal Sagar (’14), MannemAamani (’13) and 

RoshniNamboodiry (’13) and were declared Winners. 
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2. The team was awarded the Best MemorialAward. 

3. Vishal Sagar (’14) was awarded Best Student Advocate. 

International Infrastructure and Construction Law Arbitration Moot(IICLAM): 

The University was represented by Prianka Mohan (’13), ShreyaMunoth (’13) and 

AlokitaBasu (’12) and were declared Winners. 

Surana and Surana National Corporate Law Moot Court Competition: 

1. The University was represented by SNC Sastry (’13), Kevin S. Peter and Vidushi Gupta (’11) 

and were declared Winners. 

2. SNC Sastry (’013) was awarded the Second Best Student Advocate and Best Speaker in 

the Finals award. 

Surana and Surana International Technology Law Moot Court Competition: 

Ali Amerjee (’15), Julie Roy (’14) and ShreyanshMardia (’12) were the Runner up team. 

 

Surana Trial Advocacy Moot (North India Rounds): 

1. Monika Singh (’13), Satyam Thareja (’12) and Ishita Das (’14) were adjudged as the 

Runners Up. 

2. The team was awarded the Best Memorial award. 

3. Satyam Thareja (’12) was adjudged as the Trial Advocate of the Year and was awarded with 

ExperientiaPatronusHornus Award. He was also adjudged as the Best Speaker of the 

finals. 

 

Amity Moot Court Competition: 

1. The team comprising Anusha Ramesh (’14), Sanjna Pramod (’14) and Aparna Gaur (’14) was 

declared Runners Up. 

2. Aparna Gaur (’14) was awarded Best Researcher. 
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NUJS Herbert Smith National Corporate Law Moot Court Competition: 

1. The university was represented by MeherunissaAnand (’12), ShreyaGarg (’14) and 

AnishAgarwal (’12). 

2. The team was awarded the Best Memorial award. 

3. The team was placed as Semi-Finalists. 

FMCG - Nalsar Moot on Corporate Governance, Hyderbad: 

1. Akhil Sharma (‘015), Anil Vishnoi (‘015) and NakulNayak (‘015) were awarded the ‘second 

best memorandum’ in the FMCG - Nalsar Moot on Corporate Governance, Hyderbad. 

 

2010 

INTERNATIONAL MOOTS: 

Phillip C. Jessup International Law Moot Court Competition 

• Sannoy Das ('011), Ambika Gupta ('012), Aman ('012), ArpitaSarkar ('011) and Manu Sanan 

('011) were the octa-finalist in the 51st Philip C. Jessup International law Moot Court 

Competition, 2010. 

• Sannoy Das ('011) was adjudged as the 29th best speaker in the 51st Philip C. Jessup 

International law Moot Court Competition, 2010. 

 

3rd ICC Trial Moot Court Competition 

• SnigdhaneelSatpathy ('011), SindhuVasudev ('011), Vinay Subramanian ('011), 

AshishVirmani ('011) and Vatsal Gaur ('011) were declared the 'Best Victims Counsel' at the 

3rd ICC Trial Moot Court Competition held at The Hague in February, 2010. The team 

secured the 6th position overall. 

• SnigdhaneelSatpathy ('011) was declared the 'Best Speaker of the day' and Vinay 

Subramanian ('011) was declared the 'Second Best Speaker of the day' during the preliminary 
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rounds at the at the 3rd ICC Trial Moot Court Competition held at The Hague in February, 

2010 

 

NATIONAL MOOTS: 

Phillip C. Jessup International Law Moot Court Competition 

• Sannoy Das ('011), Ambika Gupta ('012), Aman ('012), ArpitaSarkar ('011) and Manu Sanan 

('011) won the Surana and Surana North India Rounds of the 51st Philip C. Jessup 

International law Moot Court Competition, 2010 held at RMLNLU, Lucknow in January, 

2010 and qualified for the International World Championship Rounds to be held in 

Washington DC, USA in March, 2010. 

• Sannoy Das ('011) was adjudged the Best Student Advocate at the Surana and Surana North 

India Rounds of the 51st Philip C. Jessup International law Moot Court Competition, 2010 

held at RMLNLU, Lucknow in January, 2010. Sannoy Das was also adjudged the Best 

Speaker in the finals. 

• Ambica Gupta ('012) was adjudged the Fourth Best Student Advocate at the Surana and 

Surana North India Rounds of the 51st Philip C. Jessup International law Moot Court 

Competition, 2010 held at RMLNLU, Lucknow in January, 2010. 

 

2010 Oxford-India Media Law Moot Court Competition 

• Manu Thadikkaran (’13), Aayushi Sharma (’12) and Neha Reddy (’13) were placed as semi-

finalists at the 2010 Oxford-India Media Law Moot Court Competition organized by the 

University of Oxford, UK in collaboration with NUJS, Kolkata and NLU, Delhi in December 

2010 in December 2010. 

• Manu Thadikkaran (’13), Aayushi Sharma (’12) and Neha Reddy (’13) were awarded the 

“Best Memorial” at the 2010 Oxford-India Media Law Moot Court Competition organized by 

the University of Oxford, UK in collaboration with NUJS, Kolkata and NLU, Delhi in 

December 2010. 
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S.P. Sathe Memorial National Moot Court Competition 

• PradnyaTelekar ('013), Geetanjali Sharma ('013) and AnimeshKhandelwal ('013) bagged the 

best memorial award at the S.P. Sathe Memorial National Moot Court Competition, 2010 

organized by ILS, Pune in February, 2010. 

 

1st NLIU Juris Corp Moot Court Competition 

• AayushJuneja (‘13), SrinivasanSaimani (’12) and Divya Seth (’12) stood runners up at the 1st 

NLIU Juris Corp Moot Court Competition held at NLIU, Bhopal in 2010. 

• AayushJuneja (‘13) was awarded “Second Best Speaker” at the 1st NLIU Juris Corp Moot 

Court Competition held at NLIU, Bhopal in 2010. 

 

 Kerala Law Academy (KLA) Moot Court Competition 

• Piyush Singh ('013) was adjudged the Best Speaker at the Kerala Law Academy (KLA) Moot 

Court Competition organized by Kerala Law Academy in February, 2010. 

 

Surana and Surana International Technology Law Moot Court Competition 

• Mayank Jain ('011) was adjudged the Best Speaker at the Surana and Surana International 

Technology Law Moot Court Competition organized by Symbiosis Law School Pune in 

February, 2010. 

 

Surana and Surana National Corporate Law Moot Court Competition, 2010 

• Adhirath Singh ('011), AshishKabra ('011) and DeepaRekha R. ('012) were runners up at the 

Surana and Surana National Corporate Law Moot Court Competition, 2010 held at Army 

Institute of Law, Mohali in February, 2010. 

 

2nd Annual NUJS Herbert Smith National Corporate Law Moot Court Competition 
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• DivyaSrikanth ('012), Lagna Panda ('012) and TarumoyChaudhury ('012) were runners up at 

the 2nd Annual NUJS Herbert Smith National Corporate Law Moot Court Competition 

organized by West Bengal NUJS, Kolkata in February, 2010. 

 

 

18.  Internship and Placement   : 

• Structure of the Placement Bureau: 

 

Vice Chancellor : Chairman 

Prof. U.R. Daga : Vice-Chairman 

Dr. Shri Prabhash Ranjan : Associate Professor (Law) - Member 

Ms. Neeti Mathur : Asstt. Registrar (Placement) - Member 

Ms. Anindita Jaiswal : Academic Associate 

 
 
 

Faculty to facilitate U. G. Internship 

Dr. Manisha Mirdha : Member 

Shri Ajay Kumar Sharma : Member 

Shri Manoj Kumar Singh : Member 

Ms. Anindita Jaiswal : Member 

 
 

Insurance Placement & Internship Bureau 

Vice Chancellor : Chairman 
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Shri K. N. Bhandari : Vice-Chairman 

Shri A. K. Ghosh : Member 

Mr. S. N. Sharma : Member 

Mrs. Seema Arora : Member 

Dr. Manmeeta : Member 

Dr. Anjana Vyas : Member 

 

• Process and rules of internship and Placement: 

RULES OF PLACEMENT : 

1. The Students Career Counseling and Placement Bureau shall function under the patronage of 

the Hon’ble Vice Chancellor (Chairman of the Bureau).  The University campus 

placement/recruitment process for UG students shall be the primary responsibility of the 

Bureau. 

The Bureau prefers and shall strive hard to bring in the recruiters to the campus as it acts as a 

meaningful way of knitting a close association and liaison with field. However, in appropriate 

cases, arrangements would be made to send the students to participate in the 

placement/recruitment process at the places of the organizations, which shall be allowed only if 

absolutely necessary. 

2. All activities pertaining to the placements/recruitments shall be looked after by the 

Chairman/Executive Chairman of the Bureau.  The Assistant Registrar shall assist the Bureau 

with respect to placements/recruitments, and shall be responsible for carrying out day-to-day 

instructions issued by the Chairman/Executive Chairman in this regard. 
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3. All the students are expected to submit the required information to the Bureau within the 

prescribed period notified by the Bureau. The students may be asked to submit their CVs in a 

particular format.  Once submitted, such information will be reckoned as complete and final for 

purpose of the placement/recruitment process, and no further amendments to such information 

will be permissible except with the prior permission of the Chairman/Executive Chairman. 

Further, students who are not willing to participate in the University campus 

placement/recruitment process should communicate the same to the Bureau clearly in writing. 

4. While submitting the information specified in point 3 above, any student/students desirous of 

having a particular Firm/Organization (which Firm/Organization has not participated in the 

University campus placement/recruitment earlier) to be invited, may submit the contact detail 

with full particulars of the said Firm/Organization. The Bureau shall endeavor to contact the 

desired destination and request that Firm/Organization to participate in the 

placement/recruitment process. 

5. The Bureau shall update its list of potential recruiters and their contact details inclusive of the 

choices/information received from students in points 3 and 4 above. 

6. The Bureau shall prepare a Recruitment Note which shall be dispatched to the potential 

recruiters along with the invitation to participate in the University campus 

placement/recruitment process.  The Recruitment Note and the letters of invitation should be 

clearly and cogently drafted and formatted, and preferably be sent from the Executive 

Chairman’s office.   Once so dispatched, the Bureau shall, if necessary, follow up with the 

concerned Firms/Organizations through e-mails or phone calls. It is important that the 

Recruitment Note and the invitations are sent to the potential recruiters in a timely manner. 

7. As part of the placement/recruitment process, the Bureau shall try to conduct a few orientation 

sessions for the benefit of the students. 
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8. On getting the confirmations from the Firms/Organizations of their participation in the 

University campus placement/recruitment, the same along with any requisites demanded by the 

Firms/Organizations shall be notified to the students. 

9. If a Firm/Organization does not restrict the number of CVs or if the number of CVs demanded 

by the Firm/Organization are equal to or more than the number of students who have opted for 

such Firm/Organization, then the CVs of all those students who exhibit their willingness to 

participate in the placement/recruitment process of that Firm/Organization shall be sent to the 

Firm/Organization. 

However, if the number of CVs demanded/desired by the Firm/Organization are less than the 

number of students who have opted for that Firm/Organization, the Chairman and the 

Chairman/Executive Chairman shall decide as to which CVs are to be sent. The concerned 

students shall be informed about the steps taken by the Bureau in this regard. 

10. Notwithstanding points 10 above, if a particular Firm/Organization specifies a particular 

category, specialization, benchmark pertaining to C.G.P.A., the CVs of only those students who 

fulfill such requisite conditions shall be sent to the Firm/Organization. This shall be done by the 

Chairman/Executive Chairman with the approval of the Chairman of the Bureau. 

11. Once communicated by the Firms/Organizations, the students shall be informed about the 

tentative schedule or date of visit of the Firms/Organizations and any placement/recruitment 

procedure prescribed by such Firms/Organizations, pursuant to which the students would be 

expected to prepare themselves for the process. 

12. The Bureau shall request the Firms/Organizations to give a Pre-placement Talk (P.P.T.), 

explaining the students and responding to their queries regarding the Firm/Organization 

background, the areas of practice, the work profile and the package being offered, the 

organizational hierarchy and growth prospects, the work culture, and other relevant terms and 

conditions. After conducting their placement/recruitment process, the Firms/Organizations shall 
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be requested to inform their decision to the Bureau, who, in turn, shall then arrange a final 

meeting between the representatives of the Firm/Organization and the students who have been 

short listed in the placement/recruitment process.  The students would be free to negotiate any 

terms of the offer in such meeting with the Firm/Organization. Pursuant to such meeting, once 

the final selection and offer is made by the Firm/Organization and is so communicated to the 

Bureau, the same shall be notified to the concerned students who would then be required to 

give their final acceptance to the offer, in writing, through the Bureau by the time the 

representatives of the Firm/Organization leave the Campus (generally twenty-four (24) hours) 

or within such time required by the Firm/Organization.   

13. In case any Firm/Organization insists on telephonic interview, the concerned students shall 

undertake such interview in the Bureau office or at such other location as may be specified by 

the Bureau.  This is to avoid any distractions, disturbances or background sounds affecting the 

interview. 

14. A student shall have the option of not accepting one (1) offer. Upon refusal of one (1) offer, 

any subsequent offer shall have to be accepted by the student, failing which, he would not be 

eligible for any further participation in the University campus placement/recruitment process. 

15. An offer once accepted and communicated by a student to the Bureau and the 

Firm/Organization shall be binding on the student.  Such student shall not be eligible to 

participate any further in the University campus placement/recruitment process.  It is to be 

understood by the students that not complying with the foregoing rule may not only trigger 

legal actions by such Firm/Organization against the student, but also, would be at the cost of a 

career opportunity of another fellow student and will bring ill repute to the University. 

16.  In case a student has received a Pre-placement Offer (PPO) from any Firm/Organization, such 

student shall promptly communicate the same to the Bureau.  If such student accepts the PPO, 

he/she shall not participate in the University campus placement/recruitment process.  However, 

if such student does not accept the PPO, he/she shall have to justify to the Bureau reasons for 



121 
 

such non-acceptance, and may, subject to prior permission of the Chairman/Executive 

Chairman, be permitted to participate in the University campus placement/recruitment process. 

17.   It is expected that all the participants shall adhere to the behavioral norms expected from the 

students of the University, as it shall reflect upon the reputation and goodwill of the University. 

18. Any specific dispute or matter not covered by the above rules shall be referred to the Chairman 

of the Bureau, and his decision shall be final and binding. 

19. As regards any queries on placements, the students are required to contact only the 

Chairman/Executive Chairman of the Bureau. The Chairman/Executive Chairman of the 

Bureau shall be responsible for all matters pertaining to placements. 

 RULES OF INTERNSHIP : 

1. The University shall work for internship arrangements for UG students through the Students 

Career Counseling and Placement Bureau under the patronage of the Hon’ble  Vice Chancellor 

(Chairman of the Bureau).   

 

All the activities pertaining to internships shall be looked after by the Chairman/Executive 

Chairman of the Bureau. The Assistant Registrar shall assist the Bureau with respect to 

internships and shall be responsible for carrying out day-to-day instructions issued by the 

Chairman/Executive Chairman in this regard.  

2.  Shortly after commencement of a semester, the Bureau shall publish the deadlines for 

submission of internship preferences along with the CVs by the students, and which deadlines 

shall be strictly adhered to. All directions/instructions issued by the Bureau with respect to 

internship process are to be carried out meticulously by all the students. Violation of any one of 

the directions of the Bureau may result in debarring the students from any further activity 

through the Bureau.  
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3.  The students should clearly list out their internships preferences in the order of 1 to 3, clearly 

stating their areas of interest.  The students shall submit their CVs in the prescribed Pro forma 

only.  A CV which does not conform to the Pro forma shall not be considered as a valid 

submission. Once submitted, such preferences shall be reckoned as complete and final for 

purpose of the internship process, and no further amendments to such information shall be 

permissible except with the prior permission of the Chairman/Executive Chairman. 

4. While submitting the preferences specified in point 3 above, any student/students desirous of 

interning with a particular Firm/Organization/Practitioner (which 

Firm/Organization/Practitioner is not included in the Bureau’s data base), may submit the 

contact details with full particulars of the said Firm/Organization/Practitioner to the Bureau. 

5. The Bureau shall update its list of Firms/Organizations/Practitioners and their contact details 

inclusive of the preferences/information received from students in point 4 above.  

6. Upon receipt of all preferences from the students, the Bureau shall tabulate the same first on the 

basis of the order of preferences, and within that, in the order of CGPA.  The Bureau shall 

endeavour to procure internships primarily as per students’ preferences and interests. 

7.  The e-mails/letters requesting internships with the Firms/Organizations/Practitioners should be 

clearly and cogently drafted and formatted, and preferably be sent from the Executive 

Chairman’s office.   Once so dispatched, the Bureau shall, if necessary, follow up with the 

concerned Firms/Organizations/Practitioners through further e-mails or phone calls. It is 

important that the e-mails/letters requesting internships are sent to the 

Firms/Organizations/Practitioners in a timely manner.  

8. Generally, at one point of time, CVs of not more than five (5) students shall be forwarded to a 

single Firm/Organization/Practitioner.  
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In case, the number of students preferring a Firm/Organization/Practitioner exceeds five (5), the 

CVs shall be shortlisted first based on the order of preferences specified by the students, within 

which the CVs with a higher CGPA shall be given priority, and the remaining students (whose 

CVs are not so forwarded to that Firm/Organization/Practitioner) shall be informed by the 

Bureau through e-mail.  The Bureau shall endeavour to work on such student’s subsequent 

preferences or seek alternate preferences from such student.  

Also, if a student’s CV has been sent to a Firm/Organization/Practitioner of his/her prior 

preference, the CV of such student shall not be sent to the Firm/Organisation/Practitioner of 

his/her subsequent preferences if the number of students who have opted for the latter 

Firms/Organisations/Practitioners as their prior preferences exceeds five (5).  In such a case, if 

such student’s CV is later not accepted by the former Firm/Organisation/Practitioner, the 

Bureau shall seek alternate preferences from such student. 

The final decision in this regard shall be taken by the Chairman/Executive Chairman with the 

approval of the Chairman of Bureau.  

9.  If none of the preferences of a student materialize, the Bureau shall revert back to the 

concerned student informing the available options and seeking his/her further alternative 

choices. 

10. The Bureau shall endeavour to send the students to only such Firms/Organizations/Practitioners 

which match with the areas of interest specified by the student while submitting his/her 

internship preferences.  If the Bureau is of the opinion that a preference given by a student does 

not match with his/her area of interest, the Bureau shall verify the same with the student and 

allot only such internship to the student which matches with his/her interest. 

11. Whenever the CV of a student is sent to a Firm/Organization/Practitioner for internship, the 

student shall be notified by the Bureau through e-mail. The acceptance or otherwise received 

from the Firm/Organization/Practitioner shall also be e-mailed to the concerned student.  
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12. If a student wants to make internship arrangement on his/her own, prior written permission to 

that effect will be required from the Bureau. The University shall not recognize any internship 

done without its prior approval.  

13. On getting the confirmation from the Firms/Organizations/Practitioners, the selected students 

should endeavour to prepare himself/herself for a successful internship stint with the concerned 

Firm/Organization/Practitioner.  To this end, the Bureau shall endeavour to organize an 

interactive session between the batches (where the seniors can share their experiences with the 

juniors and brief them on the do’s and don’t’s), and thus, equip the students to optimize their 

internships.  The students are also required to gather inputs, on an informal basis, from their 

seniors having interned with the same Firm/Organization/Practitioner, which may save them 

the time and efforts involved in familiarizing with the Firm/Organization/Practitioner and the 

initial adjustments 

14. During the internship period, the student shall comply with all the directions/instructions issued 

by the Firm/Organization/Practitioner from time to time and shall abide with the conduct and 

behavioral norms of the Firm/Organization/Practitioner. Any laxity on the part of student shall 

be taken seriously and shall tantamount to an act of indiscipline. The student shall have to keep 

this in mind that they are acting as representative/ambassador of the University, and their 

conduct shall have a bearing on the reputation and goodwill of the University.   

14A. All students are required to undertake their internships professionally and with utmost 

punctuality.  They shall strictly abide by the timings and working hours of the respective 

Firm/Organization/Practitioner.  Absence during internship is not warranted, and which shall be 

recorded in the work diary mentioned in point 15 below.  Further, students shall conform to the 

formal dress code required by the respective Firm/Organization/Practitioner. 

15. At the end of internship, the student shall have to submit to the Bureau a detailed report about 

the work undertaken during the course of internship. The student shall maintain a work diary 

during the entire period of internship, which shall be submitted to the Bureau as an annexure to 
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the foregoing internship report. The internship report shall be evaluated and viva-voce’ will be 

conducted by the Bureau on the work performed by the student.  

16. The Bureau shall also send a Feedback Form to every Firm/Organization/Practitioner under 

which the students are interning for their report and assessment of the students’ performance 

during their internship.  The evaluation of the internship report and viva-voce’ along with the 

inputs received in the Feedback Form shall have a grade point equivalent to one (1) course in 

the concerned semester end result of the student.  

17.  Internships shall be undertaken during the prescribed vacation period, i.e., for atleast six (6) 

weeks in the summer vacation and atleast four (4) weeks in the winter vacation. If a student has 

to intern beyond the prescribed vacation period, he/she will have to seek prior permission in 

writing from the Chairman. To clarify, the students so permitted shall not ipso facto be entitled 

for deemed attendance. The request for deemed attendance shall have to be made to the 

Chairman and his decision in this respect shall be final and binding.  

18.  Normally, more than one (1) internship shall not be allotted by the Bureau to a student in a 

single vacation period.  If a student wishes to undertake more than one (1) internship in a single 

vacation period, he/she shall seek prior permission from the Chairman, and such second 

internship shall have to be arranged by the student personally for which the Bureau shall not be 

responsible. 

19. The internship mandate semester wise would be as follows: 

• The first year UG students to be placed with Social Action Groups, i.e. both Governmental and 

Non-Governmental Organizations.  

• The second year UG students to be placed with the trial court advocates.  

• The third year UG students to be placed with appellate court advocates.  

• The fourth year UG students to be placed with law firms, companies and regulatory bodies.  

• The fifth year UG students to be placed with the forum of their choice, i.e., law firms, 

companies, regulatory bodies, Supreme Court or High Court judges, advocates, etc., based on 

their past internship experiences and future plans.   
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20. All communications between the students and the Bureau shall be made through e-mails.  Any 

communication between the Bureau and the student shall be treated in strict confidence.  

21. On account of any reason, if the Bureau is of the opinion that an internship request of a student 

cannot be or should not be forwarded to the concerned Firm/Organization/Practitioner, the 

Bureau shall seek the approval of the Chairman of the Bureau, and the Chairman’s decision 

shall be communicated to the student concerned.  

22. As regards internships, the students are required to contact only the Chairman/Executive 

Chairman of the Bureau.  The Chairman/Executive Chairman of the Bureau shall be 

responsible for all matters pertaining to internships.  

 

19.  MoUs and Collaborations   : 

• Freiburg University, Law School, Germany 

The National Law University, Jodhpur has entered into memorandum of understanding with 

the above named university for exchange of two students per academic year from each 

institution and to grant research fellowships. 

• US Education Foundation, New Delhi 

The university has entered into memorandum of understanding with the above named 

foundation with reference to Fulbright scholarships available for visiting lecturers/ professors, 

organizing seminars, conferences and workshops. 

• Indo Canadian Institute, New Delhi 

National Law University has signed  the memorandum of understanding with the  above 

named  institute for promoting academic exchange, conducting of seminar conferences and 

undertaking joint research programmes etc.  

• School of Law, Kings College, University of London. U.K. 

The National Law University has finalized the memorandum of understanding with the kings' 

college, London for exchanging research fellows and research facilities. It has been agreed to 

exchange one research fellow per academic year and to undertake collaborative research and 



127 
 

mutual assistance in preparing curriculum and conduct joint seminars, workshops and 

conferences. A mutually beneficial system of cost has also been worked out. 

• Ural State Law Academy, Russia 

Ural State Law Academy, Russian Federation to develop cooperation in the field of research, 

study and methodological cooperation, cultural cooperation, student and faculty exchange, 

arranging joint conferences, using of joint tutorship for organization of double degree 

defenses of desertions. 

• Commonwealth of Learning (CoL) Vancouver, Canada 

National Law University, Jodhpur has entered into memorandum of understanding with 

Commonwealth of Learning (CoL) Vancouver, Canadato encourage the development and 

sharing of open learning/ distance education knowledge, resources and technologies. 

• Beijing Union University China 

The National Law University has formalized the Memorandum of Understanding with the 

above named university for conducting joint conferences, short term educational programmes 

and exchange of academic information. 

• Construction Industry Arbitration Council, New Delhi. 

The National Law University has finalized the program for conducting various joint training 

programmes for different interest groups and has also agreed to start diploma programme in 

Construction Industry Arbitration. 

• MoU between NLU and IMT-CDL 

NLU and IMT-CDL  signed a MoU with IMTCDL to conduct  a collaborative M.S. in Cyber 

Law and Security.  

• Collaboration with DAAD 

The German Academic Exchange Service (DAAD) is a joint organization of Institutions of 

Higher Education in Germany. It seeks to promote international academic collaborations and 

invited Vice Chancellors of 3 Law Schools namely NLU, NLSUI and NUJS to visit 
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prominent German Universities and gain an insight into the Higher Education set-up in 

Germany with a view to explore possibilities of academic linkages between the two countries. 

DAAD has liberally agreed to grant scholarships to NLU Jodhpur students for pursuing 

higher education in Germany. We have also entered into fruitful exchange program with some 

of the leading Universities of Germany for student exchange and conducting joint research. 

There has been regular exchange of students between National Law University, Jodhpur and 

Freiburg University students. The faculty of both the universities has visited each university. 

Prof. Maximilian Haedicke is our Visiting Professor.  

• Bureau of Police Research and Development, New Delhi 

The National Law University has entered into memorandum of understanding to conduct 

collaborative research and capacity building and encourage, promote and initiate relationship 

between the university and police administration. We have organized courses for Police 

Officers. 

• MoU between National Law University, Jodhpur and University of Johannesburg 

(Faculty of Law), South Africa 

National Law University, Jodhpur has entered into memorandum of understanding with 

Faculty of Law of Johannesburg University to provide cooperation on academic activities of 

the two faculties that will strengthen mutual understanding, foster friendly cooperation and 

promote sustainable and productive academic collaboration and exchange between faculty, 

researchers and researcher of cooperation is envisaged specially in the field of public 

international law, private international law, international trade law, international business 

transaction and international I.P.R. 

• MoU  between NLU, IIT Jodhpur and AIIMS, Jodhpur for knowledge Exchange: 

An MoU was signed between NLUJ, IIT & AIIMS, Jodhpur at AIIMS Jodhpur on 18th June 

2013 with the primary objective of sharing of Human Resources, Library & Knowledge 

resources, Infrastructure resources and collaborating in  research activities, co-curricular and 

extra-curricular activities. 
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20.  Centers of Excellence   : 

National Law University, Jodhpur has established following Centres with a view to facilitate students 

in understanding the intricacies of legal research, corporate work culture and develop an insight in 

alternative forms of learning on academic and corporate subjects. 

(i)  Centre for Competition Law and Policy 

 (ii) Centre of Risk Management and Derivatives (CRMD): 

 (iii) Centre for Human Rights Education Research and Studies (CHEARS)  

 

(iv) Centre for Corporate Governance (CCG): 

 (v) Centre for Environmental Law & Policy: 

 (vi) Center for IP Studies: 

(vii) Centre for Studies in Banking and Finance (CSBF): 

 (viii) Centre for Human Resources Initiatives and Industrial Relations Studies (CHRIIRS)  

 (ix) Centre for Legal Aid and Support Services (CLASS): 

 (x) Centre for Human Welfare and Empowerment Centre for Human Welfare and 
Empowerment  

 (xi) Research and Advisory Centre on International Economic Law (RACIEL): 

(xii) The Research Centre on Transactional Law (RECENTLAW) : 

(xiii) Centre for Advanced Research & Training in Arbitration Law – CARTAL : 

 (xiv) Centre for Studies in Taxation Centre for Studies in Taxation: 

 (xv) Centre for Studies in Capital Market: 

http://www.nlujodhpur.ac.in/cclp.php
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 (xvi) Centre on Social Entrepreneurship and Social Innovation: 

 (xvii) Centre for Human Rights of Children and Institutional Law Development (CHILD):   

 (xviii) Centre for Gender Studies: 

 

 

21.  Library   : 

• Area of the Library Building---19500 sq feet 
• Various sections of the library:  

Ground Floor:- a). Book Section , Circulation Section, and Reading Hall 
                         b). Current Periodical Section & Seminar Hall 
                         c). Computer Lab 
          d). Photocopy & Printing Section 

                   First Floor:-    a) Bound Volume Section, Reading Hall & Archive Section 

           b) Moot Court Discussion Cabins & Reading Hall 

• Number of Books:- approximately 19500  books. 
• Number of National Journals:-72 
• Number of International Journals:-10 
• Details Regarding Offline Databases:- 

a) All India Reporter(Supreme court cases) 
b) Arbitration interactive 
c) Journal of indian Law Institute 
d) Annual survey of Indian Law 
e) Jeesup Videos 
f) Seminar   

• Details Regarding Online Journals  
A) www.jstor.org 
B) www.heinonline.org 
C) www.kluverlawonline.com(journal of world trade,Intertax) 
D) www.manupatra.com 
E) www.lexisnexis.com 
F) Westlaw 

• Other Facilities of the Library 
A) Property Counter to keep the personal materials of library users 

http://www.jstor.org/
http://www.heinonline.org/
http://www.kluverlawonline.com(journal/
http://www.manupatra.com/
http://www.lexisnexis.com/
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B) Reverse Osmosis based drinking water facility 
C) Facilities for Physically Challenged Persons 
D) Institutional membership of British Council Library 
E) Current awareness service 
F) Reference service 
 

• Details of Linguaphone setup in the library:-  There are three language pakages in library 
linguaphone section :- 

A) International English 
B) Business English 
C) French Language 
 

• Details of Software & Hardware Facilities in the Library:-    
a)Hardware: 10 Computers in library 
b)Software: Windows 7 operating system,c) 
Microsoft office, 
d)JAWS , 
e)Openbook with PEARL instant reader 
f),Angel Pro reading device. 
g)Wi-Fi (Model Belkin N-300) 
h) LAN switches-(24 port-2),16 port(3),8 port (1) 
i) IO Box -5 
j)printer-3 

• Details regarding Archive Section:- Library preserves  old editions and rare material in the 
archive section. Now it consists of around 200 books. 

• Timings of the Library :-  
Monday to Saturday:- 8 am to 10.15 pm ( In exceptional  cases 8 am to 10.30 pm ) 
 Sunday: - 12 pm to 8 pm 
 

• Process of Issuing a Book :- Barcode technology embedded with SOUL software 
UG Students: 2 books + 2 bare acts for 2 days 
PG Students: 3 Books +2 bare acts for 3 days 
 

• OPAC :- Online Public Access Catalogue can be accessed through the information kiosk 
terminal in the library and OPAC is available through university website and can be accessed 
around the world. 

• Details regarding software being used for library administration:- The latest version of the 
software i.e. SOUL 2.0 was released in January 2009. The database for new version of SOUL 
is designed for latest versions of MS-SQL and MySQL (or any other popular RDBMS). 
SOUL 2.0 is compliant to international standards such as MARC 21 bibliographic format, 
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Unicode based Universal Character Sets for multilingual bibliographic records and NCIP 2.0 
and SIP 2 based protocols for electronic surveillance and control. 

• Details Regarding other technical tools/ setups installed in the library:- 
a) Library is fully connected with Wi-Fi & LAN wire connections(Model Belkin N300) 
b) Civil Service Audio Notes 
c) Institutional membership of British Council Library 

 

22.  IT Services/facilities   : 

• Round the clock E-Library facility for students  

• LCD Projector to every class along with Wi-Fi Internet connectivity. 

• Internet Ready Hostel Rooms with 24x7 Availability of Internet. 

• Wi-Fi Internet services at Library, Halls of Learning, Halls of Learning Extension , Halls of 

Administration and NLU House. 

• Well Equipped NLUJ Auditorium with Internet Facilities. 

• email service for faculty and other staff members. 

•  Internet Ready Faculty residence, Guest House and V.C. residence with 24x7 Availability of 

Internet. 

• Wi-Fi Mess. 

• In house maintenance of websites. 

• Well Equipped NLUJ Conference halls with Internet Facilities. 

• Well Equipped Board Room with WiFi LCD projector and Internet Facilities 

• Computer Lab with Computers ( LCD Monitors) for students. 

• Kiosk facility for Students. 

• 10am-10pm Support from IT Department. 

23.  Formal Dress Code   : 

The formal dress for the male students shall be as follows:  
• White Shirt (Full Sleeves) 
• White or Black Trouser;  
• Black Coat/ Blazer;  
• Black Tie;  
• Black Shoe;  
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• Black Socks and  
• White Apron for Science Students 

 
The formal dress for the lady students shall be as follows:  

• Same as male students or  
• Suit with white top (full sleeves)  
• Black or White  (long skirt/ Trouser)  
• Black Tie;  
• Black Shoe;  
• Black Socks (full length) and  
• White Apron for Science Students 

 

24.  Functional Committees   : 

Following functional committees have been constituted in order to ensure the proper functioning of 
the university.   

• Deans’ & Directors’ Committee  

• Course Coordinators (UG & PG) and Chief Course Coordinators (UG & PG) 
• Examination Committee  
• Time Table & Workload Committee 
• Library Committee  
• Proctorial Board   
• Moot Court & Clinical Education 
• University Publications Committee 
• Prospectus Committee 
• Academic Support & Literary Committee  
• Chief Warden/Wardens, Boys’ & Girls’ Halls of Residences 
• Sports Committee 
• Cultural Committee 
• Mess Committee  
• Anti-Ragging Committee  
• Prevention of Sexual Harassment Committee  
• Disciplinary Council (Women) 
• Disciplinary Council (Men) 
• Students Career Counseling & Placement Bureau 
• Building & Infrastructure Committee  
• Hostel City Management & Sanitation Committee 
• Campus Security & Disciplinary Committee 
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• Auditorium Maintenance & Program Committee 
• Guest House Committee 
• Faculty Residence Maintenance Committee 
• Advocates Academy Maintenance & Programming Committee 
• Health Care Committee 
• Infotech Committee  
• Students class attendance care committee 
• Committee for External Initiatives. 
• Students Personal and Academic Counseling Board 

 
25.  Campus Regulations  and other Regualtions : 

Rules for maintaining discipline 
 

 
PART-I: (STATEMENT OF OBJECT AND REASONS) 

 
 

Discipline is a must for the development of any institution. No example of continuous progress without a 

strong disciplinary spirit can ever be found anywhere. Educational institutions are living institutions. 

Students coming out of them follow a norm of constructiveness with the sacred Gangotri like stream of 

their knowledge. The development of progressive institutions is hurdled for want of disciplined work style. 

Keeping this fact in view a Proctorial Board has been set up to ensure thorough discipline in the 

University. The elements acting against legal criterion, are controlled by reformatory means and if 

necessary by legal procedure, so that this sacred shrine may accomplish its duty of ‘gyan yajna’ without 

any hindrance. 
 
 

All powers relating to the discipline and disciplinary actions in relation to the students of the University 

shall vest in the Vice-Chancellor as per the provisions of section 31 of The National Law University Act 

1999,( Act no. 22 of 1999) and he shall be assisted by a Proctor(s) who shall exercise such powers and 

perform such duties as may be assigned to him by the Vice-Chancellor. 
 
 

The Proctorial Board headed by the Chief Proctor (disciplinary authority of the University) shall assist the 

Vice Chancellor in maintaining order in the University Campus and to see that the disciplinary rules are 

followed properly. Proctorial Board consists of Chief Proctor and Proctors who are conscious and 

concerned about interests of students. Cases of indiscipline or indecent behavior of any student in the 

campus of the University and cases of individual/group harassment, threats, manhandling etc. are to be 

dealt with strictly by the Proctorial Board. 
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There are certain rules and regulation framed by the University from time to time, which are to be followed 

to maintain the cordial atmosphere in the campus. Without prejudice to the generality of the powers of the 

Vice Chancellor, various authorities in the University, viz. faculty in the class, warden (Proctor) in the Halls 

of Residence and Librarian in the Library, shall have the authority to exercise all such disciplinary powers 

over students in their respective places in the University as may be necessary for the proper conduct and 

discipline of  students in the University campus.   Such authorities shall be fully authorized to  take 

appropriate action in case of indiscipline or indecent behaviour of the student and expel the concerned 

student from the class, library or Halls of Residence, subject to the approval of the Chief Proctor. The 

general rules for the said purpose, are laid down as follows: 
 
 
 
 

PART-II: (RULE STRUCTURE) 
 

A: General Rules of Discipline and Good Conduct: 
 
 
 
 

1.   The National Law University, Jodhpur is a residential University and every student shall remain in 

residence and campus day and night throughout the semester. Moving out of the campus shall be 

regulated as follows: 

 
a.   No  student  shall  leave  the  campus  without  permission of  the  warden.  During  class  hours 

permission shall be given, only for unavoidable reasons by the competent authority as prescribed 

by the Hon’ble Vice Chancellor from time to time. 

 
b.   No student shall be given permission to go out of the campus more than 8 times a month, except 

in exceptional case by the Chief Warden. 

 
c.   Normally permission shall be given for the period from 04.00 pm to 09.00 pm. Permission for 

night stay or absence during night, in very exceptional cases, shall be given by the Chief Warden. 

 
d.   In the event of absence of warden, the powers of the warden, under these rules, shall be 

exercised by the chief warden or any other warden as authorized by the chief warden. In the 

absence of the chief warden, the power shall be exercised by the Chief Proctor. In the absence of 

the Chief Proctor the Dean, Students’ Welfare shall exercise those powers, and in the absence of 

the Dean the person authorized by the Dean shall exercise the powers of the Dean. 
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2.   Every student shall maintain high standard of peace, tranquility and ideal conduct, cleanliness 
and discipline in his/her room. No student shall play music at high volume, shout and scream 
or commit acts of mis-behaviour with his/her fellow students. 

 
3.   Ragging in any form is strictly prohibited and would attract severe disciplinary action and 

punishment of expulsion from University. 
 

4.   Obscene and indecent behaviour shall invite strict disciplinary action as per rules. 
 
 

5.   Sexual harassment or any practice derogatory to human dignity and personal privacy are strictly 

prohibited. Any one found indulging in such act would be placed before the committee on sexual 

harassment/violence constituted by the University authorities for taking immediate and appropriate 

action. 

 
6.   Without prejudice to the generality of power to enforce discipline under the rules the following shall 

amount to act of gross indiscipline: 

 
a.   Physical assault or threat to use physical force ; 

 
 

b.   Carrying of, use of or threat to use of any weapon; 
 
 

c. Keeping, using or inducing to use any intoxicant, including smoking or any drug or 

contraband. (The campus of National Law University is a no-smoking zone); 

 
d.   Any violation of the provision of the Civil Right Protection Act, 1976; 

 
 

e.   Violation of the status, dignity and honour of students belonging to the scheduled castes and 

tribes; 

 
f. Any practice-whether verbal or otherwise-derogatory to women; 

 
 

g.   Any attempts at bribing or corrupting in any manner; 
 
 

h.   Willful destruction of institutional property; 
 
 

i. Creating ill will or intolerance on religious or communal grounds; 
 
 

j. Causing disruption in any manner of the academic functioning of the University system; 
 
 

k. Entering into argument with security staff; 
 
 

l. Suppressing the knowledge of act of indiscipline of other students; 
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m.  Abetting, sharing common intention of act of indiscipline with other students; 
 
 

n.   Forming unlawful assembly and sharing common object, the act which constitutes an act of 

indiscipline. 
 
 

7.   Ragging for the purpose of this Ordinance means any act, conduct or practice by which dominant 

power or status of senior student is brought to bear on students freshly enrolled or students who are 

in any way considered junior or inferior by other students and includes individual or collective acts or 

practices which 

 
a. Involve physical assault or threat, use of physical force; 

 
 

b. Violate the status, dignity and honour of students belonging to the scheduled castes and tribes; 
 
 

c. Violate the status, dignity and honour of women students; 
 
 

d.   Expose students to ridicule, contempt and affect their self esteem; 
 
 

e.   Entail verbal abuse and digression, indecent gesture and obscene behaviour. 
 
 

8.   At the time of admission, every student shall be required to sign a declaration that on admission 

he/she submits himself/herself to the disciplinary jurisdiction of the Vice-Chancellor and the several 

authorities of the University who may be vested with the authority to exercise discipline under the 

Acts, the Statutes, the Ordinances and the rules that have been framed there under by the University. 

 
9.   University administration reserves the right to inspect the room of individual student during regular 

checking or during surprise checking.  Students may be frisked in the larger interest of the institution 

and student community. However, inspection or frisking process will be in an absolutely dignified 

manner. The students are expected to cooperate. 
 
 
 

B: RULES FOR HALLS OF RESIDENCE: 
 
 

1.   It is mandatory for all students to adhere to the Rules strictly, framed for Halls of Residence, mess 

and extra-curricular activities in the campus. Since the University aims and professes excellence in 

professional education, there is no scope for students to indulge in political activities inside campus. 

Evidence of any political activity inside the campus shall be considered an act of indiscipline and shall 

be tackled seriously and strictly. 
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2.   No  student  shall  give  tip,  favour  etc.  to  watchmen or  sweeper  of  the  university or  any  other 

functionary including the mess staff. 
 

3.   Students are expected to reach the classroom in the morning hours fresh, having good sleep of about 

six hours. They should manage the time available after the class hours i.e. between 4.00 pm to 12 

pm. After completing their studies they are expected to go to bed before 12 pm. 

4.   Students shall refrain from littering in and around Halls of residence, mess and playground. If found 

guilty, he/she shall be required to clean halls of residence, mess or playground as the case may be or 

pay fine as directed by the chief warden/authorized person. 

5.   All student-residents shall report to their respective Halls of Residence by 10:30 p.m. 
 

6.   No inter-hostel movement is allowed after 11:30 p.m. 
 

7.   Each student will be provided two day-out passes per week to move out of the campus 

between 4 p.m. to 9:00p.m. It will be available with the respective Wardens. Unused passes for a 

week shall lapse. Passes are non transferrable, any contravention shall constitute misconduct at both 

the ends. 

8.   Permission only in case of emergency and special circumstances may be given only by the Chief 
 

Warden, upto 10:30 p.m., beyond which the student may be permitted by the Registrar. 
 

9.   No permission shall be given to any student or group of students to remain outside the University 

campus beyond 10:30 p.m. for any get-together or for any other purpose. If there be a requirement in 

such cases, permission may to be sought from the Registrar in a written application. 

10. Overnight stay-out is strictly prohibited unless a prior permission is taken from the Warden and in 

his/her absence from the Chief Warden in the printed Night-Out Pass.   As far as possible , the 

parents of the student will be apprised of the absence during the night. Night out passes can not be 

used for staying out late hours and returning to the campus before 6:00 a.m. 

11. The validity of the night out pass will lapse on returning to the campus even before the due date. 
 

12. All permissions to be taken only during office-hours from the work-station. Students should not 

approach the Warden or Chief Warden in their residence, unless there is an emergency. 

13. Visitors are not allowed in the rooms of the students. Visitors can meet students only in the lobby 

unless in special circumstances the warden permits, in writing , a visitor in the room. No male visitor 

is allowed in the Halls of Residence of Girls. 

14. Students are expected to maintain cleanliness in the Halls of Residence and their rooms. The 

inmates of the Halls of Residence should not carry any food articles, cutleries and crockery from the 

Dining Hall (Mess) to their respective rooms. 

15. The Gymnasium will remain open till 10:30p.m. 
 

16. During academic hours, movement out of the campus is strictly prohibited except in case of 

emergency for which the student will need permission from the Chief-Warden/Chief Proctor/Dean, 

Student’s Welfare. For moving out-of-station, the procedure for night-out permission is to be followed. 
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17. All the main doors of the HoR will be closed by 11.30 pm and will be opened at 4.30 am. In case of 

any emergency, the student should report the same to the floor member of HoR Committee and if the 

reason is found justifiable the member can allow and the same should be intimated to the Warden 

immediately in the morning. 
 

18. For any indiscipline, actions can be taken in the form of imposition of fine and or/suspension of a 

student or students from the Halls of Residence, Halls of Learning and the University. 
 
 

C: DISCIPLINE IN THE CLASSES 
 
 

1.   Every subject/course shall have 50 minutes class. The student shall not leave the class during this 50 

minutes period and in case he/she leaves the class, the faculty has a right to mark absent and refuse 

to permit him/her again in the class. 

 
2.   Sleeping or chitchatting in the classroom shall not be tolerated. In such cases, the faculty concerned 

may ask the student to leave the classroom and mark him/her absent. 

 
3.   The use of cell phone in the academic block and library is strictly prohibited. Use of cell pone in 

academic block/library shall be considered a serious indiscipline. The faculty concerned and/or the 

proctor/chief proctor shall have the right to seize the cell phone and inflict an appropriate penalty. 

 
4.  The use of laptop during the class/lecture is strictly prohibited, except with the permission or on 

direction of the class teacher. 

 
5.   All the students visiting the Hall of Learning shall be in formal dress. Shorts, Bermudas, short skirts, 

chappals, and body revealing dresses shall not fall in the category of formal dress. 
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D: RULES OF THE LIBRARY 
 
 
 

1.   The following shall be the rules of the library, to be observed strictly. 

a.   Complete silence is to be maintained. 

 

b.   Talking, discussion or using mobile phones is not allowed. 

c. Eatables and drinks (tea and soft drinks) are not allowed. 

d.   Sleeping inside the library is strictly prohibited. 

e.   Earphones, headphones and I-pods etc are not allowed. 

f. Library computer is not for non-academic uses. 

g.   Violation of library rules will result in strict disciplinary action. 
 
 

h.   Mutilation of Books is a serious misconduct and the student found mutilating the books shall 

personally be liable for replacement, repair or renovation of the books or periodicals and can also 

be fined by an appropriate authority. 

 
i. Any default in return of the books and bare Acts will be subjected to a fine of Rs. 10/- per day. 

 
 

j.    Personal books and other belongings are not allowed inside the library, except notebook, laptop 

or certain papers, with the permission of the librarian. 

 
k.    Librarian is the final authority to maintain order and discipline in the library, designate a particular 

act as an act of indiscipline in the library and ask the student concerned to leave the library and/or 

impose any other appropriate punishment. 
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PART-III: AUTHORITIES AND THEIR FUNCTIONS 
 

 
• VICE CHANCELLOR 

 
All powers relating to discipline and disciplinary action in relation to students of the University, in 

accordance with section 31 of National Law University, Jodhpur Act of 1999 (Act 22 of 1999),  shall vest 

in the Vice-Chancellor. 

 
The Vice-Chancellor may delegate all or any of his powers as he deems proper to a Proctor(s) and to 

such other officers as he may specify in this behalf. 

 
Without prejudice to the generality of his powers relating to the maintenance of discipline in accordance 

with section 31 of National Law University, Jodhpur Act of 1999 (Act 22 of 1999), and taking such action, 

as may seem to him appropriate for the maintenance of discipline, the Vice-Chancellor may, in exercise 

of his powers, by order, direct that any student or students be expelled, or rusticated, for a specified 

period, or be not admitted to a course or courses of study in the University or a faculty of the University for 

stated period, or be punished with fine for an amount to be specified in the order, or be debarred from 

taking an examination or examinations conducted by the University, Faculty or Department or a Centre or 

Institution of the University for one or more years, or that the results of the student or students concerned 

in the examination or examinations in which he/she or they have appeared be cancelled. 
 
 

• C H I E F P R O C T O R 
 

The Chief Proctor shall be responsible for the maintenance of discipline among the students of the 

University. The Chief Proctor will be assisted by a Proctorial Board consisting of such members as 

appointed by the Vice Chancellor. The Chief Proctor shall be competent, 

 
(i) To advise the Vice-Chancellor in the maintenance of discipline and proper conduct among the 

students of the University. 

 
(ii) To review from time to time the overall situation regarding discipline in the University and consider 

special cases referred to it by the Vice-Chancellor or other authorities of the University. 
 

The Chief Proctor shall on behalf of the Vice-Chancellor receive and act upon any report received by him 
from Teacher, Warden or any public complaints against a student or a group of students. 
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In the event of breach of discipline and or misconduct / misbehaviour on the part of a student or a group 
of students, the Proctor(s) shall have powers: 

 
a.   To oversee general discipline in the university and assist the Vice Chancellor in ensuring that the 

university functions smoothly. 

 
b.   To enquire into the cases of indiscipline suo moto, or on report from any student, teacher etc. 

 
 

c.   To admonish, and issue written warning in case a student is found guilty of indiscipline. If the act of 

indiscipline recurs more than twice, the matter shall be committed to the concerned disciplinary 

council for proper action according to the procedure laid down in part-IV of these rules 

 
d.   To impose a fine 

 
 

e.   To suspend a student or students and to keep the University out of bounds for such student/students 

until further orders. 

 
f. Or to make any other appropriate order. 

 
 
 

• P R E V E N T I O N O F S E X U A L H A R A S S M E N T C O M M I T T E E 
 

 
As per the Supreme Court’s mandatory guidelines issued in “Vishakha Judgment” (1997) which have the 

status of law and subsequent directives of National Human Rights Commission, New Delhi; National 

Commissions for Women, New Delhi: Ministry of Human Resource Development, New Delhi and The 

University Grants Commission, New Delhi concerning prevention of sexual harassment of women 

employees / students at workplaces / University Campuses and for speedy redressal of complaints made 

by the victims, a Prevention of Sexual Harassment Committee has been constituted in the University 

which shall take care of such cases. 
 
 

• T H E D I S C I P L I N A R Y C O UN C I L ( W O M E N ) 
 

 
The Disciplinary Council (Women) without prejudice to the generality of its powers shall have following 

powers to inquire into the alleged cases of indiscipline and gross mis-conduct or any other case of mis- 

behaviour including ragging and shall be competent to do the followings: 

 
a.   To oversee general discipline of the University in general and amongst lady students in particular and 

assist the Vice Chancellor in ensuring that the University functions smoothly. 

 
b.   To enquire into the cases of indiscipline suo moto, or on report from any student, teacher etc. 



161 
 

 
 

c.   To admonish, and issue written warning in case a student is found guilty of indiscipline. If the act of 

indiscipline  recurs  more  than  twice,  the  matter  shall  be  proceeded  against  such  student  in 

accordance with the procedure laid down in part-IV of these rules. 

 
d.   To impose a fine. 

 
 

e.   To suspend a student or students and to keep the University out of bounds for such student/students 

until further orders. 

 
f.    Or to make any other appropriate order. 

 
 

Apart from this the Chief Warden (Women’s Hostel), in consultation with/under the orders of the registrar, 

would be responsible for allotment of student’s accommodation as per the policy, arranging for the proper 

food in the Hostels, maintaining proper order and discipline in the women’s hostels. She may also award 

punishment to the students in case of indiscipline in the Hostels. She would recommend improvements in 

the living facility of students to the competent authorities of the University. She may report matters related 

to  indiscipline/neglect of  duty caused by  any of  the Wardens or  employees of  the  Hostels to  the 

competent authorities for appropriate action. She would implement the policy pertaining to Hostels as 

communicated from time to time by the Vice-Chancellor. Besides, being Chief Warden, she would attend 

her normal duties in her faculty/department, 
 
 

• T H E D I SC I PL I N AR Y C O U N C I L ( M EN ) 
 

 
For maintaining discipline in the University Campus and for speedy redressal of complaints / grievances 

of the students, a Disciplinary Council (men) has been constituted in the University which shall take 

care of such cases. The Disciplinary Council (men) shall have powers to inquire into the alleged cases of 

indiscipline and gross mis-conduct or any other case of mis-behaviour including ragging and shall be 

competent to award the following punishment. 

 
a.   To oversee general discipline in the university and assist the Vice Chancellor in ensuring that the 

university functions smoothly. 

 
b.   To enquire into the cases of indiscipline suo moto, or on report from any student, teacher etc. 

 
 

c.   To admonish, and issue written warning in case a student is found guilty of indiscipline. If the act of 

indiscipline recurs more than twice, the matter shall be proceeded against the concerned student in 

accordance with the procedure laid down for the purpose under part-IV of these rules. 
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d.   To impose a fine. 
 
 

e.   To suspend a student or students and to keep the University out of bounds for such student/students 

until further orders. 

 
f.    Or to make any other appropriate order. 

 
 

Apart from this the Chief Warden (Men’s Hostel) in consultation with/under the orders of the registrar, is 

responsible for allotment of student’s accommodation as per the policy, arranging for the proper food in 

the Hostels, maintaining proper order and discipline in the men’s hostels. He may also award punishment 

to the students in case of indiscipline in the Hostels. He would recommend improvements in the living 

facility of students to the competent authorities of the University. He may report matters related to 

indiscipline/neglect of duty caused by any of the Wardens or employees of the Hostels to the competent 

authorities for appropriate action. He would implement the policy pertaining to Hostels as communicated 

from time to time by the Vice-Chancellor. Besides, being Chief Warden, he would attend his normal duties 

in his faculty/department. 
 
 

• W AR D EN S 
 
 
 

Warden (s) (men’s hostel or women’s hostel) is the primary authority that would keep in touch with the 

students and shall help students learn better ways of living and behaving with their fellow students in 

consonance with the finest tradition of the Indian value system and of National Law University, Jodhpur. 

Their behaviour towards students is expected to be that of a local guardian rather than of an ‘authority’ in 

the University. However for preventing deviant behaviour of some, they, without any prejudice to the 

generality of their powers, would have the following powers. 

 
a.   To oversee general discipline in the Hall of the residence concerned and assist the Vice Chancellor in 

ensuring that the University functions smoothly. 

 
b.   To enquire into the cases of indiscipline suo moto, or on report from any student, teacher etc. 

 
 

c.   To admonish, and issue written warning in case a student is found guilty of indiscipline. If the act of 

indiscipline recurs more than  twice, the  matter shall be  reported to  the  concerned Disciplinary 

Council. 
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d.   To impose a fine. 
 
 

e.   To suspend a student or students and to keep the University out of bounds for such student/students 

until further orders. 

 
f.    Or to make any other appropriate order. 

 
 

Action taken by the warden(s)/Proctor(s) shall immediately be reported to the University’s concerned 

Disciplinary Council. Apart from this the warden would implement the policy pertaining to Hostels as 

communicated from time to time by the Vice-Chancellor or any other authority subordinate to him. 

Besides, being Warden, he would attend his normal duties in his faculty/department. 
 
 
 
 
PART-IV PROCEDURE FOR DISCIPLINARY CASES: 
 

Indiscipline is always a matter of aberration and has to be looked at from the point of view of the socio- 

psychological pathology of the student concerned. The approach of the authorities, dealing with 

disciplinary cases, has to be that of a local guardian rather than that of a legal authority of the university. 

An element of empathy therefore becomes a necessity in all cases of disciplinary proceedings on the part 

of the authority dealing with the disciplinary cases. 

 
The Warden, who is the primary authority at the immediate level, is competent to take note/cognizance of 

every reported/unreported case of indiscipline, conduct preliminary inquiries, makes searches and 

seizures and admonish a student, found guilty of indiscipline. He may also issue written warnings/impose 

fines in cases of serious breach of indiscipline. If the act of indiscipline recurs more than twice, the matter 

shall be referred to the concerned Disciplinary Council. Without prejudice to the generality of the power 

and the authority of the Warden, it is made clear that the Warden shall evolve or adopt a procedure, 

which he thinks proper or expedient for the purpose of dealing with the case in hand and shall not be 

bound by the technicalities of any procedure prescribed there-for. Any decision or action taken by him 

shall not be challengeable on the grounds of inappropriateness of procedure. However, the Warden shall 

report the case to the chief warden, as and when an action involving punishment of any kind, is taken by 

him. In the instances of serious breach of discipline or misconduct / misbehaviour where the Warden 

is/are convinced that action in excess of powers vested in him is called for, he shall refer all such cases to 

the concerned Disciplinary Council for its consideration and appropriate action. 
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Appeal to the Disciplinary Council (Men/Women) by the student concerned shall be made within one 

week from the date of receipt of orders of the Warden(s), which may confirm, modify or reverse the 

decision of the Warden(s). 

 
The Disciplinary Council concerned shall listen and decide the matter in an appropriate manner and shall 

evolve or adopt a procedure, which it thinks appropriate or expedient for the matter in hand. It can 

admonish, issue written warnings, impose fines and take such other action for which it is authorized under 

the rules. In cases of serious breach of discipline or misconduct / misbehavior, where the Disciplinary 

Council is convinced that the action in excess of powers, vested in it is called for, the said Council shall 

refer all such cases to Chief Proctor for his consideration and appropriate action. The student aggrieved 

by the decisions/orders of the Disciplinary Council would be able to make an appeal to the Chief Proctor 

within one week from the date of receipt of the decision/order of the Disciplinary Council. 

 
The Chief Proctor shall listen and decide such cases of appeals in an appropriate manner and shall 

evolve or adopt a procedure, which he thinks appropriate or expedient for the matter in hand. 

 
Notwithstanding any provision contained above a student may appeal to the Vice Chancellor against any 

decision of the Warden(s), Disciplinary Councils or the Chief Proctor, in accordance with the procedure of 

appeal and arbitration. 
 
 
 
 

P AR T - V: P ER SO N AL AN D AC AD EM I C C O U N S EL I N G B O AR D 
 
 
 
 

This board has been constituted with the objective of assisting students by helping them cope up with 

their personal and academic problems. Problems in general in the purview of the Board are health 

problems, family problems, peer pressure, adaptation problems, and personal problems amongst others. 

The students are accordingly counseled and sometimes as per the requirement the parents/guardians are 

also referred to. 
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RULES OF CONDUCT – HALLS OF RESIDENCE 
 
 

• Warden 
 

There shall be a warden in each Halls of Residence, herein after called HoR, appointed by the Vice 

Chancellor from time to time who shall submit periodical reports to the Chief Warden. The Warden should 

present in the respective HoR at 10.30 pm to check the attendance and discipline of the students. The 

Warden should make a list of faculties and should invite the faculties who are residents and non-residents 

of the campus to visit the hostels to check the maintenance and to provide suggestions. The Warden 

should shift the sweepers and chowkidars from one hostel to another every fortnight. 
 
 

• Chief warden and committee of wardens 
 
 

All the wardens of all HoR shall form the Committee of Wardens which shall be presided over by the Chief 

Warden appointed by the Vice Chancellor. The Committee should meet in the last working day of week 

and shall discuss about the periodical reports about the respective HoR and the minutes should be 

circulated to the Vice-Chancellor. 

 
General Rule on Discipline: Students shall in general maintain high standard of peace and tranquility all 

the time, during their stay in HoR, and in particular, 

 
a.         Maintain cleanliness and strict discipline in their flats, rooms and in HoR 

 
 

b. Not to play music at high volume, shout, scream or any such misbehaviour that would annoy, 

disturb or irritate any resident of HoR and 

 
c.         Not to smoke, drink, consume narcotic drugs and misbehaving due to their impact 

 
 

d.         Not to remain in HoR during the class hours unless there is permission from Warden 
 
 

e.         Not violate any other guidelines given by the HoR Committee to maintain strict discipline. 
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• Dining hall conduct 
 

The Common Mess will serve vegetarian and non-vegetarian regulated healthy food. Inmates of the HoR 

shall take breakfast, lunch and dinner in the Dining Hall and shall not carry any food articles, cutleries and 

crockery from the Dinner Hall to their respective rooms or flats provided that the Warden may give 

special permission to carry food to the room of a sick student under special circumstances. 
 
 
 

• Halls of residence (hor) committee 
 
 

There shall be a HoR Committee constituted by the Warden. Committee should contain representatives 

from all floors of all HoR. The duty of the members of the Committee is given below: 

 
a.         Allotment of  rooms 

 
 

b.         Formulating and notifying guidelines for maintenance of discipline and order 
 
 

c. To look after the maintenance of cleanliness, strict discipline and welfare of the students in their 

respective floor 

 
d.         To check the working nature of the sweepers, chowkidars and care-takers 

 
 

e. To look into day to day administration and instances of grievances and complaints 

 f. To discharge any other functions as may be given by the Warden. 

The periodical reports should be intimated to the Warden from time to time and the Committee should 

conduct a meeting once in a week under the chairmanship of Warden. The decision taking authority is 

vested with the Warden and Warden’s decision is final. 

 
The HoR Committee under the chairmanship of Warden, shall deal with the grievances and complaints. 

Notice should be issued. 
 

• Appeal 
 

In the event a student is not satisfied with the grievance remedy as decided by the HoR Committee, there 

may be an appeal to the Chief Warden and Committee of Wardens. In the event the decision of the Chief 

Warden and Committee of Warden is not satisfactory either to the student/Warden, there may be an 

appeal to the Vice Chancellor. 
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• Vehicles 

 
Students are not allowed to bring vehicles into the Campus. Only bicycles are allowed for movement 

within the campus. 

 
Ordinarily, no vehicle shall be allowed beyond the inner gate of the University Campus. Only in 

exceptional circumstances which the Warden feels justifiable, can allow the student to bring vehicle into 

the Campus. The decision of the Warden is final. The vehicles should be driven with maximum speed of 

20-30 km per hour. The risks and consequences of maintaining and handling of the vehicles would be 

matter of absolute concern of the student and their parents. 

 
Vehicles coming in or going out of the university campus are likely to be checked at the main gate. 

 
 

Parking charges at the prescribed rates will be levied on students for parking the vehicles in the allotted 

spaces. The student must have a valid driving license. 
 
 

• Prohibition 
 

Smoking, consumption of alcohol, intoxicating and contraband substances is strictly prohibited. Any one 

found in possession of such substance(s) shall be expelled from the HoR on spot and the decision of 

the Warden in this regard shall be final. Such student shall also be liable for rustication from the 

university. 
 
 

• Obscene and indecent behaviour 
 

Obscene and indecent behaviour in the campus and in the HoR shall invite strict disciplinary action. If the 

same is found by any employee of the university, the same should be reported to the Warden and 

Warden should expel them from the HoR. The decision of the Warden in this regard shall be final. 
 
 

• Eve teasing and derogatory practices 
 

Eve teasing and any practice derogatory to human dignity and personal privacy are strictly prohibited. 

Any one found indulging in such acts would be placed before the Prevention of Sexual Harassment 

Committee constituted by the University authorities for taking appropriate action. 

 

• M aintenance and infrastructure 
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Each room in the HoR has been provided with furniture and appliances such as table, chair, sleeping cot, 

fan, tube light, geysers in the bathroom and other such material as may be notified by the Warden from 

time to time. Each student shall use such material with adequate care like an ordinary prudent person. 

Any damage or loss caused or loss caused thereto shall be borne by the student concerned. 
 

• Reference 
 

Any dispute or problem arising between the students, for whatsoever reasons, shall lodge immediately to 

the Warden who shall refer the same to the Proctorial Board. 
 
 

• Finality 
 

In matters of maintenance of discipline in the HoR, the decision of the Warden shall be final. 
 
 

RULES OF IT USAGE 
 

 
These rules cover access to the Internet by users, in any way and at any time, wherever University 

facilities, equipment or connections are involved, including access from any part of the campus network. 
 

Rules for Infotech usages: 
 

 
1.   The networking / internet facilities are provided for the use of users in undertaking their academic 

coursework or research. The University monitors usage of its facilities to the extent necessary for 

the efficient operation and management of these facilities, to ensure compliance with its 

obligations, and to ensure that the rules and policies governing use are adhered to 

2.   Such use shall not interfere with the legitimate use of the facilities by others; 
 

3.   Such use shall not infringe any other University policy or rules; 
 

4.   No user shall access, download, retain, distribute or disseminate any images, text, materials or 

software which 

i. are or might be considered to be indecent or obscene 
 

ii. are or might be offensive or abusive in that its content is or may be considered to be a personal 

attack, rude or personally critical, sexist, racist or personally harassing or which could bring the 

university into disrepute. 
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5.   The content of all Sent e-mail messages shall be lawful, and not include defamatory or libelous 

statements. Care should be taken to ensure that it is clear whether the views expressed are those 

of the university, or whether the author is representing his/her personal views, where this could 

have implications for the university. 

6.  The Internet must not be used to access, create, transmit, print or download material that is 

derogatory, defamatory, obscene, or offensive, such as slurs, epithets, images, or anything that 

may be construed as harassment or disparagement based on race, color, national origin, sex, 

sexual orientation, age, disability, medical condition, marital status, religious or political beliefs. 

7.   Such use will be limited by the laws of intellectual property rights. 
 
 

8.   The Internet shall not be used to send or participate in chain letters, pyramid schemes or other 

illegal  schemes. 

 
9. The following are strictly prohibited: 

 

 
a. Visiting /downloading material/video of a pornographic or unlawful nature; 

 
b. Sending or posting discriminatory harassing, or threatening messages or images; 

 
c. Using the networking resources for personal commercial gain; 

 
d. Stealing, using, or disclosing someone else’s code or password without authorization; 

 
e. Sending or posting messages or material that could damage the university’s image 

or reputation; 

f. Participating in the viewing or exchange of pornography or obscene materials; 
 

g. Sending or posting messages that defame or slander other individuals; 
 

h. Attempting to break into the computer system of another organization or person; 
 

i. Refusing to cooperate with a security investigation; 
 

j. Using the Internet for political causes or activities or any sort of gambling; 
 

k. Passing off personal views as representing those of the university; 
 

l. Sending anonymous e-mail messages 
 

m. Playing LAN based games which may reduce the efficiency of network transmission 

n. Hacking / attempt to heck a computer system 
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o. Unauthorized attempt to destroy, delete, alter any information residing in a computer resource 
which diminishes its value or utility or affects its injuriously by any means 

 
p. All Phishing activities 

q. Bypassing the server 

r. Using proxy tools 

s. Downloading using P2P tools 
 

10. Users shall not misbehave with InfoTech committee support staff. 
 

 
11. Users shall not install their own Wi-Fi switches / access points 
 
12. Users shall not attempt to damage/damage any active/passive devices/ components used for 

establishing networking services in the university 
 

Violation of any of these rules shall be treated as gross misconduct which could attract disciplinary action. 

Serious or repeated violation will lead to disciplinary proceedings being initiated, and may lead to 

disciplinary action under the terms of the relevant disciplinary procedure. Such disciplinary actions may 

include withdrawal of access to networking facilities, and even suspension or expulsion from University 

when there has been a serious or repeated breach. 
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26.  Distance Education   : 

Distance Education Board   

Vice Chancellor Chairman 

All the Deans Members 

Director, Centre for Insurance Studies Members 

Accounts Officer/Financial Advisor Members 

Any such members as nominated by the Hon'ble Vice Chancellor 
from time to time 

Members 

Registrar, member-secretary Members 
 

The distance program of the University is designed to provide an excellent opportunity to 
those who want to update their knowledge and skills through the process of continuous 
learning. Keeping in mind the growing importance of widening horizons, in order to provide 
an opportunity to bridge the gap between theory and practice, 4 Semester oriented Two Year 
Master Degree Programs are being introduced from the forthcoming academic year. These 
focused Programs aim at providing an ad-value to a knowledge pursuer as well as new 
linkages for one who looks forward for an aspiring career development. 

The Board will have the overall responsibility and will take the policy decisions regarding the 
Distance Education Programmes. The Board appoints a Director for an individual 
programme/course. The Director will be assisted by Coordinators. The Coordinators will be 
appointed by the Board on the recommendation of the Director of the programme/course. 
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Directorate of Law Programs: 
 

 
 
 
 
 
 
 
 
 

 
Keeping in mind the growing importance of widening horizons, in order to provide an 

opportunity to bridge the gap between theory and practice, three year LL.M. and two year 

Master Degree Programs are introduced from the Academic Year 2011. These focused Programs 

aim at providing an ad-value to a knowledge pursuer as well as new linkages for one who is 

keen in career development. 

 
 
PROGRAMS BEING OFFERED:  

1. LL.M. in Criminal Law, Criminology & Forensic Science.  
2. LL.M. in International Trade Laws & WTO.  
3. Master Degree in Corporate Laws. 
 
1. LL.M. in Criminal Law, Criminology and Forensic Science : 
This Program is designed to enhance the knowledge and professional skills of the Judicial 
Officers, Lawyers, Investigators and Administrators of the various institutions like Police, 
Prisons, Forensic Departments, Custodial Homes and other institutions related with 
administration of the criminal justice system. Academic institutions in Law, Government and 
Non-Governmental Organizations shall find specialized professionals developed under this 
Program. 
 
 
 
 
 
 
 
 
 
 

Prof. V.S. Shasthri Director 

Dr. Souvik Chaterji Coordinator, LL.M. in Criminal Law Criminology and 
Forensic Science 

Mr. Bipin Kumar Coordinator, LL.M. in International Trade & WTO 

Mr. Manoj Kumar Singh Coordinator, Master Degree in Corporate Laws 
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Courses:  
I Year II Year III Year 

Research Methodology  International Humanitarian Law  International 
Criminal Law 

Criminology and Criminal 
Jurisprudence  

Economic Offences Forensic Science  

Human Rights and Criminal 
Justice System  
(Victimology) 

Offences against Women/ Child & 
Marginalized Groups  

Refugee Law 

Police & Prison  Comparative Criminal Law Dissertation  
 
2. LL.M. in International Trade Laws & WTO  
This program is designed for Legal Professionals, Corporate Managers, Trading Houses, 
Importers and Exporters, Legal Professionals dealing with WTO litigation and International 
Taxation, Intellectual Property Attorneys, Solicitors, Trade Consultants, Non-government 
Organizations, Government Executives, Academicians and Researchers etc.  
 
Courses:  

I Year II Year III Year 
Research Methodology  Principles of Taxation  Anti Dumping & 

Subsidies 
History & Jurisprudence of WTO  TRIPS  Law of Export Trade 
International Economic Law (including 
Intl. Economic Institutions)  

Settlement of Disputes in 
International Trade 

International 
Investment Laws 

Law of International Trade  Trade in Services  Dissertation Work  
 
3. Master Degree in Corporate Laws  

This program is designed for Legal Professionals, Corporate Managers, Trading Houses, 
Importers and Exporters, Legal Professionals dealing with International Taxation, Intellectual 
Property Attorneys, Solicitors, Trade Consultants, Government Executives, Academics and 
Researchers etc.  
 
Courses:  

I Year II Year 
Contract Law Corporate Law, Mergers and Acquisitions 
Banking and Finance Investment Law 
Law and Economics Competition Law 
Law of Corporate Insolvency Taxation 
 
General Information  
A. Duration of the Programmes  
Programme  Minimum  Maximum  
LL.M. Degree Programs  3 Years  6 Years  
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Master Degree Program 2 Years 5 Years 
 
B. Eligibility  
Programme  Eligibility  
LL.M. Programs  Law Graduates (LL.B.)  
Masters Degree Program  Any discipline at Graduate Level  
 

C. Fee Structure 

I Year 

S.No. Fee-head Amount (Rs.) 
1 Application Form Fee  2500/- 
2 Registration Fee 2000/- 
3 Course Fee (4 Courses x Rs.3500/-) 14,000/- 
4 Correspondence Fee 3000/- 
5. Examination Fee 2000/- 
 Total 23,500/- 

 
II Year 

S.No. Fee-head Amount (Rs.) 
1 Course Fee (4 Courses x Rs.3500/-) 14,000/- 
2 Correspondence Fee 3000/- 
3 Examination Fee 2000/- 
 Total 19,000/- 
 Grand Total (2 Years) 42,500/- 

 
III Year 

S.No. Fee-head Amount (Rs.) 
1 Course Fee (4 Courses x Rs.3500/-) 14,000/- 
2 Correspondence Fee 3000/- 
3 Examination Fee 2000/- 
 Total 19,000/- 
 Grand Total (3 Years) 61,500/- 

 
D. Mode of conduct  

These programs will be conducted through distance mode. The modality of the programs will be  
• As per the University concerns, courses may be re-allocated during the study period.  
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• After receipt of annual-fee, Study materials shall be sent in the form of printed study 
material. 

• Completed assignments shall be submitted in each course as per the directions at the end 
of the academic year.  

• Contact Classes will be held in the months of May and November as per schedule 
notified by the Directorate. 

• 1st year Examination for the 1st Batch of academic year would be conducted in the 
month of November, 2013 and examination of 2nd batch will be conducted in the month 
of May, 2014. 

 
F. Examination Center(s)  
The examinations shall be held at National Law University Campus, Jodhpur.  
 
G. Evaluation Criteria  

Program Assignments End Term Total 
LL.M. Programs 
(03 Assignments) 

30 70 100 

Master Degree Program 
(02 Assignments) 

30 70 100 

 
Note:  

• To pass, in each course in LL.M./Masters Degree Programs, a candidate shall secure 

minimum 48 marks.  

• In case a candidate fails to secure the minimum marks, he/she will be given only one 

chance of repeat.  

• In case of failure in repeat, a candidate shall re-registered for that course.  

Queries can be sent to  Email: distancenlujod@gmail.com; nlu-jod-rj@nic.in, Phone : 0291-
2577220 , Fax : 0291-2577540  
 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:distancenlujod@gmail.com
mailto:nlu-jod-rj@nic.in
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Directorate of  NLU-IMTCDL Ghaziabad Collaborative Programs: 

 
 

 

Dr. Manmeeta Director 

Dr. Rashmi Mathur Coordinator 

Mr. Ram Pratap 
Prajapat 

Coordinator 
  

  
NLU and IMTCDL/IMT have signed a MoU for sharing common concerns of 
education, advancement of research and attain greater understanding of Law, 
Management and other related disciplines. NLU and IMTCDL/IMT believe that 
mutual benefit can be derived from scholarly interaction, cultural interchange, 
student exchange and other forms of academic collaboration, and agree to closely 
cooperate for the same. This collaborative venture aims that its students are among 
the best equipped to meet the global standards of quality learning. The two 
institutions have decided to promote academic and educational exchange between 
their institutions. 

Program being offered: 

 
MS ( Cyber Law & Security) 

 

 

Eligibility 

Minimum eligibility for MS in Cyber Law & Security shall be Graduation in any 
discipline or subject, from a recognized  Indian or foreign University. 

Admission 
 
Students will be directly admitted to this programme based on the above referred 
eligibility criteria. No entrance test is required. 
Duration 
 
This is a two year Post Graduate Degree Programme comprising of four semesters. Each 
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semester is of 6 months approximately and shall be conducted in distance education 
mode. The students shall complete all the papers in 4 years maximum. 
Structuring of the Programme 
 
The programme has two parts namely (i) Cyber Law and (ii) Cyber Security 
 
a. Total 16 courses are offered in this programme with 4 papers in each semester.  
 
b. 8 courses are relating to various issues of Cyber Security and remaining 8 courses will 
be relating to Cyber Law issues covering the wide spectrum of legal regime and 
regulatory mechanism regarding cyber space. These 8 courses also include relevant 
information technology management issues. 
 
c. Each semester has  2 courses relating to Cyber Security and 2 courses relating to 
Cyber law. 

           Course matrix is as follows: 

 

Semester Course 

I 

NLU-01  - Cyber Laws: National and International Perspective 

NLU-02  - E-Commerce, E-Taxation and Regulatory Paradigm 

IMT-91  - Basics of Security 

IMT-92  - Network Security 

II 

NLU-03  - Intellectual Property Right Issues in Digital Environment- I 

NLU-04  - E-Banking and Electronic Payment System 

IMT-93  - Different Types of Attacks 

IMT-94  - Network Security Threats, Attacks and Loopholes 

III 

NLU-05  - Intellectual Property Right Issues in Digital Environment- II 

NLU-06  - IT Act and Internet Governance 

IMT-95  - Security Solutions 

IMT-96  - Software Hacking 

IV 

NLU-07  - Informational Technology Management 

NLU-08  - Cyber Crimes, Computer Forensics and Digital Evidence 

IMT-97  - Mobile Platforms Security 

IMT-98  - Advance System Forensics 

 Queries pertaining to MS program can be sent at Email: nluimt.phd@gmail.com, Phone: 0291-
5100775   

mailto:nluimt.phd@gmail.com
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27.  Infrastructure & Facilities: 

 

• Halls of Learning : 

Academic proficiency is the touchstone of any accomplished legal professional. In 
recognition of this proposition, the University’s Halls of Learning, popular among the 
students by the name “ACAD BLOCK” provides the requisite infrastructure and the desired 
ambience needed for quality legal learning. The gates of the Halls of Learning have the 
Preamble inscribed on them which in a very sub-conscious manner continue to remind the 
students of the core values of the Indian legal framework. The Halls of Learning include all 
classrooms, each of which are equipped with projectors and air-conditioners, comfortable 
faculty offices, which are accessible to the students, the Conference Hall, which has been the 
venue of the most important symposiums, seminars, conferences and lectures conducted by 
the University and Moot Court Halls. At a mere three minute-brisk walk distance from the 
Halls of Residence, the Halls of Learning provides the right kind of atmosphere to facilitate 
holistic education. 

• Class Rooms : 
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The field of Law is an ever-evolving phenomena and an even a life devoted to its study is not 
sufficient to have a complete grasp over all its facets. However, the students of Law can 
imbibe the art of its interpretation, provided they get the right platform of doing so. The 
University provides to its students air-conditioned classrooms with a comfortable seating 
arrangement. Each classroom has a slide-projector attached which has reaped immense 
benefits to the students through the medium of e-learning. The University already has some 
of the most distinguished luminaries as its faculty and with such arrangements the teacher-
student interaction and consequent gain in intellect for the students is thoroughly boosted. 

• Moot Courts & Pre Mooting : 

For a comprehensive understanding of law, there is need to master not just its theory but also 
its manners, customs and actual practice. By compulsorily including evaluator Court room 
exercises in its academic calendar for every student of every law subject, the University 
intends to make them confident, emphatic and competent guardians of Law. In furtherance of 
this objective, two Moot Court rooms have been made in the Halls of Learning arena, each of 
which is an exact replica of how a real-life Court actually is, with the portrait of the Father of 
the Nation beaming above the Judge’s chair. These rooms are used not just during the Court 
room exercises but also during the Anti-Trust Inter-University moot conducted by the 
University and during the inter-batch mooting competitions held on various occasions in the 
Semester. 

• Conference Hall : 

It is our strong conviction that the day-to-day teaching undertaken in classrooms can never 
suffice for complete learning. That is why the University very pro-actively hosts various 
seminars, conferences, symposiums and guest lectures on diverse areas of Law and 
contemporary relevance. The venue for all of these is the Conference Hall, which is a 
spacious Hall which can easily accommodate over 275 people. Given the pro-activity of our 
Students and professors, the available infrastructure of this Air conditioned, projector 
equipped Hall is used almost weekly by the University. 

• On Line Class Room : 

The 21st century is that of technology. Acknowledging this new way of life and learning, the 
University has synchronized its teaching methodology with various online portals like 
Manupatra and Westlaw which are the online treatises on all facets of law. These have a 
detailed record of the contemporary developments in law as they store recent judgments. 
Hence by facilitating the case-law method of teaching the students are given a practical 
perspective of the concepts which they learn. 

• Laboratories : 
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Ours is one of those few Universities which provide for both scientific temper and legal 
proficiency. In furtherance of our B.Sc LLB course, we have provided for fully furnished 
laboratories to ensure that the students acquire practical learning not just in Law but also in 
the affiliated science subjects. 

• Board Room : 

Located just behind the office of the Honorable Vice Chancellor, the Board room is a Hall 
which can accommodate around 50 people. Fully Air-Conditioned and furnished with a 
round table, audio-system and projector, the room is used often for conducting some 
important meetings as regards the University decision making process. 

• Halls of Residence : 

Proper Hostel facilities are a direct ingredient of the well being of students. That is why the 
University has placed immense premium on Halls of Residence. 

For Boys: 

Every student has been allotted individual rooms with adequate space for a cupboard and a 
table-chair with an attached balcony. The students are allowed to keep a cooler as per their 
convenience. Apart from these, a student can avail the facility of getting his room cleaned 
daily, if need be. The toilets and bathrooms are shared in the Hostels, with one compound for 
the same on every floor. Moreover, a water cooler has been placed in the pantry of every 
floor except the ground floor and the top floor. A Laundry woman regularly visits the hostels. 
Nonetheless, the students have also been allowed to purchase and operate a washing machine 
on each floor. 

For Girls: 

All the facilities mentioned for boys extend to the girls’ hostel as well. Their compound is 
built separately from the Boys Hostel; with a specific entry gate to ensure their safety and 
well being. Both hostels have sufficient proximity with the mess. 

• Mess : 

In our Nation, good food is what drives us from mere sustenance to thriving. The University 
has hired two caterers to provide food to its students on a pay-and-eat basis. Through this 
mechanism, the students get the opportunity to choose their food for every meal, as the two 
caterers provide a menu for every meal ie. Breakfast, lunch and dinner. Apart from this break 
in monotony, one mess also provides non-vegetarian food on a daily basis. Moreover, our 
mess is also our canteen and hence it is open from 7:30 am in the morning till 10:30 pm late 
evening. Students can choose when they want to have ice-creams and wafers as they are 
available 24*7. 
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• Gym : 

Health and fitness is an important part of living a balanced life. The University has therefore 
made provisions for the regular exercise of its students under a Gym Instructor. All the 
sophisticated equipment needed for the purpose has been provided by the University. Gym 
facilities have been created separately for boys and girls. 

• Cultural and Sports Complex : 

All-rounders will never just contain themselves to just academics. They will need 
infrastructure and the right atmosphere to grow in various fields of importance and interest. 
The National Law University, Jodhpur campus provides opportunities for all extra-curricular 
talents through its Culture and Sports complex. 

• Badminton Court:  

The University has the facility of an indoor badminton Court open till 10pm daily, furnished 
with a proper lighting mechanism (which makes playing late evening comfortable and 
convenient) and synthetic track. The Court serves the purpose of being the perfect stress-
buster for students. 

 

• Cultural Room: 

Near the hostels and adjacent to the indoor badminton court is situated our cultural complex 
which is spacious, has the pantry, water-cooler and green room facility and is used frequently 
for cultural events’ practices. Therefore, it works towards fostering holistic development of 
the individual. 

• Health Care Centre : 

Health care services are the prime concern for the parents when they leave their wards in 
their home away from home. At National Law University we have a proper Medical Centre, 
with facilities to meet any emergency situation when need be. A qualified Doctor visits the 
Centre for Medical Care daily between 5-6 pm. The Centre is well equipped with all the 
basic medicines which may be required to cater to minor medical needs. These services are 
available 24*7. 

• Guest House : 

National Law University is frequently visited by many guest lecturers, analysts, scholars and 
family members of our students. For their convenience, the University has made complete 
residential arrangements within the campus to make their stay in the University a suitable 
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one. The Guest House has spacious rooms, Air- Conditioned and properly ventilated, ready 
to play host for your stay on campus. 

• Bank : 

National Law University Campus has a State Bank of India Branch located in its community 
center for the fiscal convenience of the students. The branch provides all banking facilities to 
the students to ensure that they do not have to visit the city for the same. 

• NLUJ Auditorium : 

The Auditorium enjoys the sheer distinction of being one of the most well equipped, most 
acoustic friendly auditoriums in the state of Rajasthan with a seating capacity of 250. The 
auditorium is designed with international benchmarks of acoustics and multimedia and it is a 
unique specimen of state of the art technology and facilities. 

• School of Continuing Legal Education & Rajasthan Bar Council Advocates’ 
Academy : 

NLUJ Advocates’ Academy is an important component of NLUJ’s continuing legal 
education endeavor. Constructed with the help of financial assistance from Government of 
Rajasthan & Rajasthan Bar Council, it is the site for organizing continuing legal education 
programmes. 

• Ampi Theatre :  

The space between Halls of Learning and Halls of Learning (Extension) has the beautiful and 
aesthetically pleasing ampi theatre for outdoor performances and open air shows. 

• Faculty Chambers : 

A learned, responsive and robust Faculty is the fulcrum of ensuring legal learning. The 
University has on its panel a very distinguished set of legal professionals as Professors and 
has accordingly made arrangements for their chambers in the Halls of Learning. Each faculty 
chambers has a sound internet connection, spacious seating arrangement, filing arrangement 
and a common faculty pantry. Attached with the faculty complex is the Meeting Hall where 
all the Faculty meetings take place. Very accessible to the students, these chambers ensure 
that or qualified faculty remains engaged with the University. 

• Faculty Residence : 

Adequate facility for accommodation is also provided to all the Faculty members and fully 
furnished staff quarters are available on campus. The University Guest House and NLU 
House are adequately equipped for University dignitaries and visitors. All residential blocks 
are equipped with a cable connection, campus LAN and the Internet. 
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• General Store : 

Small facilities are of grave significance in daily student life at hostel. Keeping this in mind, 
the University has made provisions for a General Store near the hostels to cater to the 
students' requirements of all facilities needed to make a proper living outside home. It opens 
daily till late evening. 

• Transportation : 

National Law University is 12 kms away from the main city. Yet transport is no problem as 
the communication is facilitated by: 

The University Bus: The University Bus plies daily from the campus to the city atleast on 5 
occasions both in the morning and in the evening at specific timings to ensure that the 
students face no problems in commuting to and from. 

As the University is situated on NH-65, the daily city buses are easily available from just 
outside the University after every 15 minute interval. Moreover, autos are easily available 
from outside the University campus as their stand is located just across the University main 
gate. 

 

 

28.  Gold Medals  and  List of Endowments for the award of Gold Medals   : 

Details of Gold Medals as awarded to the students and criteria for awarding is as follows: 

 

S.No. Name of Gold Medal Awarded  to: 
1 Trilok Chand Mangilal Sancheti Gold Medal Given to 1st  in B.A.-LL.B.(Hons.)  
2 Sampath Raj Bhandari Gold Medal Given to 1st   in B.B.A.-LL.B.(Hons.) 
3 Gopal Mal Mehta Gold Medal Given to 1st     in B.Sc.-LL.B.(Hons.) 
4 Smt. Pushab Kanwar Nemichand Dakalia Gold 

Medal 
Given to 1st in M.B.A.(Insurance) 

5 Laxmi Devi Nrasinghdas Mundra Gold Medal Given to 1st in M.S.(Insurance) 
6 Sudha Jagdish Chandra N. Mundra Gold Medal Given to 1st in M.B.A.,M.B.L./LL.M 
7 Mathur Amar-Laxmi Gold Medal & Cash 

Award 
Given to 1st in U.G. Course 
(University Gold Medal) 

8 P.P.Rao Gold Medal Vice Chancellor’s Gold Medal 
9 Nanibala Mitra Gold Medal Best Lady Student UG Course 
 

List of Gold medal recipients for last three years is as follows: 
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29. Chair , Endowments and Grants received: 

The Philanthropic endeavors of the University have been recognized, applauded and supported 
by various institutions who have come forwarded with financial assistance in the form of 
Endowments and Chairs. 
 

 
Maharana of Mewar Charitable Foundation, Udaipur has  bountifully commenced  an 
yearly  grant ofRs. 5 Lakh per annum to facilitate the talented students who wish to go abroad 
and participate in International Moot Court Competitions and Arbitration Competitions. This 
magnanimous yearly grant has been initiated under the flagship, Maharana of Mewar 
Charitable Foundation International Moot Court Competition, National Law University, 
Jodhpur. 

Reserve Bank of India has granted a Corpus Fund of Rs. 40,00000/- to the centre for studies 
in Banking and Finance for conducting research related to various contemporary economic and 
financial issues with the assistance of our students. The Corpus Fund aim to get students 
intiated into financial research early on in their academic careers. 

The New India Assurance Co. Ltd., Jodhpur has established an Insurance Chair at the 
University and contributed Rs.40,00000/- for the purpose. The Chair aims to encourage 
advanced research in the sphere of Management. 

General Insurance Corporation has granted Rs. 35,00000/- to the University for establishing 
an Insurance Chair to facilitate research in the Centre for Studies in Insurance. The Chair 
encourages research analysis and comparison between contemporary Insurance trends. 

ICICI Life Insurance has generously agreed to sponsor the gold medal for the topper in 
MBA Insurance as well as reimburse the complete fee of 4 semesters for the Gold Medalist. 

 

 

MHRD IPR Chair 
 
The Ministry of Human Resource Development (MHRD), Government of India has instituted the 
Chair on Intellectual Property Rights during the 11th Five Year Plan to promote teaching and 
research in Intellectual Property (IP) considering the potential for IP education, research and 
training at the National Law University, Jodhpur. The Chair has been established under the 
scheme of Intellectual Property Education, Research and Public Outreach (IPERPO). Drawing 
on the resources of NLU-Jodhpur, the MHRD IPR Chair is ideally positioned to carry out and 
promote informed interdisciplinary work in the area of IP law and policy. 
Chair Coordinator: 
Ms. Gargi Chakrabarti 
Assistant Professor of Law 
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30. Budget 
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31.  Finance Rules: 
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32. Pension, Provident Fund, Gratuity and any other Benefit Scheme: 

Section 22 of National Law University Act  provide that all the permanent employees of the 
University shall be entitled to the benefit of the provident fund, and other beneficial scheme in 
accordance with such regulations as may be framed in that behalf by the executive Council. 

33.  List of teaching staff 

S.N Name Designation 
1 Prof. Poonam Saxena Vice Chancellor 
2 Dr. I.P. Massey Professor & Dean 
3 Dr. K.K. Banerji Professor & Dean 
4 Dr. U.R. Daga Professor & Dean 
5 Dr. K.L. Bhatia Professof of Law 
6 Dr. V.S. Shasthri Professor & Addl. Dean 
7 Sh. K.N. Bhandari Director 
8 Sh. A.K. Ghosh Addl. Director 
9 Dr. Mononita Kundu Das Associate Professor 
10 Dr. (Mrs.) Manmeeta Associate Professor 
11 Dr.(Ms.) Archi Mathur Associate Professor 
12 Dr. Rituparna Das Associate Professor 
13 Dr. Prabhash Ranjan Associate Professor 
14 Sh. S.N.Sharma Addl. Director 
15 Mrs. Seema Arora Dy. Director 
16 Dr. N.S. Purohit Dy. Director 
17 Mr. Bipin Kumar Asstt. Professor 
18 Dr. Souvik Chatterji Asstt. Professor 
19 Dr. Garima Dadhich Asstt. Professor 
20 Dr. Manoj Kumar Singh Asstt. Professor 
21 Mr. Ajay Kumar Sharma Asstt. Professor 
22 Mr. Yogesh Pai Asstt. Professor 
23 Mr. Parveen Asstt. Professor 
24 Mr. Amit Singh Asstt. Professor 
25 Mr. Harisankar K.S. Asstt. Professor 
26 Dr. (Mrs.) Prinkal Joshi Asstt. Professor 
27 Ms. Anjali Thanvi Asstt. Professor 
28 Ms. Aparajita Bhatt Asstt. Professor 
29 Ms. Sreeparvathy G. Asstt. Professor 
30 Mr. Bhawani S. Maheshwari Asstt. Professor 
31 Mr. Mohit Gupta Asstt. Professor 
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32 Ms. Gargi Chakrabarti Asstt. Professor 
33 Mr. Ravikant Bhardwaj Asstt. Professor 
34 Dr. (Mrs.) Asha Bhandari Asstt. Professor 
35 Dr. Om Prakash Asstt. Professor 
36 Dr. (Mrs.) Manisha Mirdha Asstt. Professor 
37 Dr. (Mrs.) Rashmi Mathur Asstt. Professor 
38 Dr.(Mrs.) Kranti Kapoor Asstt. Professor 
39 Dr. Chitra Saruparia Asstt. Professor 
40 Dr. Prashant Mehta Asstt. Professor 
41 Dr. (Mrs.) Anjana Vyas  Asstt. Professor 
42 Sh. Ram Pratap Prajapat Asstt. Professor 
43 Dr. (Mrs.) Vedantam Leela  Asstt. Professor 
44 Dr. R.N.Agarwal Asstt. Professor 
45 Dr. Ruchi Bhandari Asstt. Professor 
46 Dr. Ashish Barua Asstt. Professor 
47 Ms. Neeti Mathur Asstt. Professor & Asstt. 

Registrar (Placement) 
48 Ms. Rosmy Joan Teaching Assistant 
49 Ms. Anindita Jaiswal Academic Associate 
 

34. List of  non teaching staff 

S.No. Name Designation 
1 Shri Sohan Lal Sharma Registrar 

 

Accounts section  
S.NO. NAME OF THE STAFF 

MEMBER 
Designation 

1 Sh. Ankit Singhal AO & FA 
2 Sh. R.K. Goel Accountant 
3 Sh.K.M. Gupta OMS 
4 Sh. Sandeep Singh Bhati OMS  

Accounts 
Clerk 

Engineering Cell 

1 Sh. Anshuman Mathur Uni. Eng. 
Vice Chancellor’s  Office 
1 Sh. Sujesh Pillai PS to VC  
Registrar’s Office/Establishment Section  
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1 Sh. Manish Dutt Purohit Office In 
charge 
Charge of 
P.A.Registrar 

Store Section  
1 Sh. S.S. Shekhawat OMS 
2 Sh. Mohan Singh OMS (Store) 
Computer/IT Section  
1 Sh. R.D. Bohra OMS 
2 Sh. Jagveer Singh 

Kachhawaha   . 
OMS 

3 Sh.  Chanderveer Singh Deora OMS 
(Network 
Technician) 

4 Shri Gyan P.Bissa OMS 
5 Shri Mayank Purohit OMS 

Infotech 
Distance Education Board 
1 Sh. Arun Singh Gour Post of P.S. 

DEB 
 

2 Ms. Sapna Tak OMS 

Student Section  

1 Sh. Sunil Bora OMS 
2 Sh. Rajesh Purohit OMS 
3 Piyush Kumar Dave OMS 
4 Shri Shiv dutt Thanvi 

 
OMS 

Examination Cell  
1 Sh. Bal Kishan Sharma OMS 
2 Sh. Maneesh K. Agarwal OMS 
3 Sh. Dushyant Gehlot OMS 
4 Shri Sanjay Joshi 

 
OMS 

NLU-IMT Section 
1 Sh Bajrang Singh Rathore OMS  

Desk 
Supervisor -II 

2 Ms. Manisha Mathur OMS  
Desk 
Supervisor -I 

School of Insurance Studies 
1 Sh. Yakub Khan OMS 
University Record Section  
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1 Shri Pukhraj Sou OMS 
Library Staff 

S.NO. NAME OF THE STAFFMEMBER Designation 
1 Sh. Sunil Chhangani OMS 
2 Sh. Mahendra Charan OMS 
3 Sh. Praveen Vyas Book Lifter 

(Class-IV) 
4 Sh. Narendra Singh Library 

Attendant 
5 Sh. Lekh Raj Gurjar Library 

Attendant at 
V.C. 
Residence 

7 Sh. Mukesh Purohit Library 
Attendant 

8 Sh. Udai Kishan Vyas Library 
Attendant 

9 Sh. Vijay Purohit Library 
Attendant 

10 Sh. Narendra Singh 
Shekhawat 

Book lifter 
(Class-IV) 

11 Sh. Vikram Charan Library 
Attendant 

12 Sh. Manmohan Dan Library 
Attendant 
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Driver  

S.NO. NAME OF THE STAFFMEMBER Designation 
1 Sh. Arjun Singh Driver 
2 Sh. Hanuman Ram Driver 
3 Sh. Sarvan Singh Driver 
4 Shri Surendra Singh 

Shekhawat 
Driver 

 

Health Centre 

S.NO. NAME OF THE STAFFMEMBER Designation 
1 Sh. Jitendra Parihar Male Nurse 
2 Zoey Felicia Franks Female Nurse 
3 Shri R.D.Goyal Student's 

Welfare 
Supervisor 

4 Sh Jitendra Singh Shekhawat Nursing 
Assistant 

5 Ms. Guddy Female Nurse 
 

Electrician 

S.NO. NAME OF THE STAFFMEMBER Designation 
1 Sh. Bhagat Singh Electrician 
2 Sh. Narsa Ram Electrician 
3 Sh. Dilip Panwar Electrician 
4 Sh. Sharad Bharti Electrician 
5 Shri Om Prakash Vishnoi Electrician 
6 Shri Shahdat Ali Ansari 

S/o Sh. Allahaddin Ansari 
Electrician/ 
Plumber 

 

Lab 

S.NO. NAME OF THE STAFFMEMBER Designation 
1 Sh. Harish Chandra Sankhla Lab Boy 
 

Plumber 

S.NO. NAME OF THE 
STAFFMEMBER 

Designation 

1 Sh. M. Saleem Plumber 
2 Sh. Dilip Kumar Ranga Plumber 
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Gardener 

S.NO. NAME OF THE STAFFMEMBER Designation 
1 Sh. Bhanwar Singh Gardener 
2 Sh. Raju Ram Gardener 
3 Sh. Sarvan Ram Gardener 
4 Sh. Khuma Ram Gardener 
5 Sh. Dinesh Kumar Gardener 
6 Sh. Shaitan Ram Gardner 
7 Sh. Sumer Singh Gardner 
8 Shri Mahendra Lal Gardener 
9 Shri Jalam Singh Gardener 
10 Shri Islam Deen Gardener 
11 Shri Om Prakash Gardener 
 

Cook 

S.NO. NAME OF THE STAFFMEMBER Designation 
1 Sh. Sarvan  Cook 
2 Sh. Parvat Singh Cook 
3 Sh. Madan Singh Mehra Cook 
 

Servant 

S.NO. NAME OF THE STAFFMEMBER Designation 
1 Sh. Mita Lal  Servant 
 

Pump Operator 

S.NO. NAME OF THE STAFFMEMBER Designation 
1 Sh. Madan Singh  Pump Operator 
 

Care Taker 

S.NO. NAME OF THE STAFFMEMBER Designation 
1 Smt. Munni Sharma  Care Taker 
2 Smt. Manisha Kalla Care Taker 
3 Smt. Kamla Devi Care Taker 
4 Smt. Jasoda  Care Taker 
5 Smt. Sushila D/o Shri 

Girdhari Lal  
Care Taker 

6 Smt. Chitra Devi Care Taker 
7 Ms. Kinnari Joshi Care Taker 
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8 Ms. Seema Kanwar Care Taker 
9 Ms. Nandu Kanwar Care Taker 
10 Ms. Pushpa Devi Care Taker 
 

Chowkidar (Support Service Staff) 

S.NO. NAME OF THE STAFFMEMBER Designation 
1 Sh. Achal Singh Chowkidar 
2 Sh. Kamlesh Chowkidar 
3 Sh. Jai Ram Chowkidar 
4 Sh. Abhishek Chowkidar 
5 Sh. Vimlesh Purohit Chowkidar 
6 Sh. Santosh Kumar Chowkidar 
7 Sh.       Manak       Ram 

Dewasi 
Chowkidar 

8 Sh. Poonm Singh Chowkidar 
9 Sh. Tulsi Ram Chowkidar 
10 Sh. Deepak Chauhan Chowkidar 
11 Sh. Mahesh Joshi Chowkidar 
12 Sh. Rakesh Sagar Chowkidar 
13 Sh. Jethu Singh Chowkidar 
14 Sh. Gopal Maskey Chowkidar 
15 Sh. Hitesh Vyas Chowkidar 
16 Sh.Vishva Gaurav Purohit Chowkidar 
17 Sh. Hanuman Das Chowkidar 
18 Sh. Raghuveer Singh Chowkidar 
19 Sh.                 Manohar 

Choudhary 
Chowkidar 

20 Sh. Gajender Singh Chowkidar 
21 Sh. Sanjay Thanvi Chowkidar 
22 Sh. Chhota Ram Choudhary Chowkidar 
23 Sh. Mohd. Rafiq Chowkidar 
24 Sh. Madan Lal Dugat Chowkidar 
25 Sh. Dinesh Kumar S/o. Shri 

Sardarmal 
Chowkidar 

26 Sh. Akshaya Kumar Vyas Chowkidar 
27 Sh. Bhoma Ram Support 

Service Staff 
28 Sh. Omprakash Support 

Service Staff 
29 Sh. Mahendra Singh Chowkidar 
30 Sh. Prithvi Singh Chowkidar 
31 Sh. Sohan Lal Chowkidar 
32 Smt. Madhu W/o Late Shri Support 
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Papu Singh Service Staff 
33 Mrs. Rekha Charan W/o Late 

Sh. Rajendra Charan 
Support 
Service Staff 

34 Shri Shaan Ahmed Support 
Service Staff 

35 Shri Mukesh Sen Support 
Service Staff 

36 Shri Praveen Sharma Support 
Service Staff 

37 Shri Om Prakash Gehlot Support 
Service Staff 

38 Mr. Mahesh Kumar Gehlot Support 
Service Staff 

 

Carpenter 

S.NO. NAME OF THE STAFFMEMBER Designation 
1 Sh. Mulchand Carpenter 
 

Support Service Staff 

S.NO. NAME OF THE STAFFMEMBER Designation 
1 Sh. Mahaveer Sweeper 
2 Sh. Suresh Sweeper 
3 Sh. Rajesh Sweeper 
4 Sh. Rakesh Sweeper 
5 Sh. Sunny Sweeper 
6 Sh. Sikander Sweeper. 
7 Sh. Dinesh Sweeper 
8 Sh. Ramesh S/o. 

Chatan Ram 
Sweeper 

9 Sh. Ramesh S/o.  
Sh. Prema Ram 

Sweeper 

10 Ms. Rukma Devi Sweeper 
11 Sh. Mukesh Sweeper 
12 Sh. Vicky Sweeper 
13 Sh. Jitendra Sweeper 
14 Sh. Sachin Sweeper 
15 Sh. Surja Devi Sweeper 
16 Sh. Sanjay Pandit Sweeper 
17 Sh. Inderjit Sweeper 
18 Sh. Karan Kandara Sweeper 
19 Sh. Ram Singh Sweeper 
20 Sh. Surendra Pandit Sweeper 
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21 Sh. Mahendra Jawa Sweeper 
22 Ms. Kanta Devi Sweeper 
23 Ms. Vimla Devi Sweeper 
24 Ms. Basanti Sweeper 
25 Ms. Mangesh Sweeper 
26 Sh. Dinesh Gujarati Support 

Service Staff 
27 Ms. Manju Sangela Sweeper 
28 Smt. Sushila  Sweeper 
29 Smt. Manju  Sweeper 
30 Smt. Paravti Devi Sweeper 
31 Smt. Renu  Sweeper 
32 Sh Ashish Sangela Sweeper 
33 Shri Gyaneshwer Gharu Sweeper 
34 Shri Narender Kumar Pandit Sweeper 
35 Shri Ravi Kumar Sweeper 
36 Shri Mahaveer Prasad Sweeper 
 

Washerman 

S.NO. NAME OF THE STAFFMEMBER Designation 
1 Shri Manoj Kanojia Washer man 
 

 

Hostel Supervisor 

S.NO. NAME OF THE STAFFMEMBER Designation 
1 Shri Richpal Singh Hostel 

Supervisor 
 

Estate Officer 

S.NO. NAME OF THE STAFFMEMBER Designation 
1 Sh. Arjun Singh Estate Officer 
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35. Salaries of teaching staff 

S.NO. NAME OF THE FACULTY 
MEMBER 

DESIGNATION PAY BAND & AGP 

1 Prof.Poonam Saxena Vice Chancellor Fixed Basic Salary 
75000+(Special 
Allowance 5000) 

2 Dr.U.R.Daga Professor 37400-67000 

AGP 10000 

3 Dr.I.P.Massey Professor Fixed Honorarium 
55000/- 

4 Dr.K.K.Benerjee Professor 37400-67000 

AGP 10000 

5 Sh.K.N.Bhandari Director Fixed Honorarium 
25000/- 

6 Sh.Arun.K.Ghosh Additional .Director. Fixed Honorarium 
55000/- 

7 Dr.K.L.Bhatia Professor Fixed Honorarium 
50000/- 

8 Sh.N.S.Purohit Faculty of Insurance Fixed Honorarium 
35000/- 

9 Dr. Seshaiah Shasthri 
Vedantam 

Professor 37400-67000 

AGP 10000 

10 Dr. Mononita Kundu Das Associate Professor 37400-67000 

AGP 9000 

11 Dr. Prabhash Ranjan Associate Professor 37400-67000 

AGP 9000 

12 Dr. Souvik Chatterji Assistant Professor 15600-39100 
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AGP 6000 

13 Dr. Manoj Kumar Singh Assistant Professor 15600-39100 

AGP 6000 

14 Dr. Garima Dadhich Assistant Professor 15600-39100 

AGP 6000 

15 Sh. Ajay Kumar Sharma  Assistant Professor 15600-39100 

AGP 6000 

16 Sh. Praveen Assistant Professor 15,600-39,100 

AGP 6000 

17 Sh. Amit Singh Assistant Professor 15,600-39,100 

AGP 7000 

18 Sh. Harisankar K.S. Assistant Professor 15,600-39,100 

AGP 6000 

19 Sh. Yogesh Pai Assistant Professor 15,600-39,100 

AGP 6000 

20 Ms. Anjali Thanvi Assistant Professor 15,600-39,100 

AGP 6000 

21 Ms. Aparajita Bhatt Assistant Professor 15,600-39,100 

AGP 6000 

22 Dr. (Ms.) Prinkal Joshi Assistant Professor 15,600-39,100 

AGP 6000 

23 Sh. Bipin Kumar Assistant 

Professor 

15,600-39,100 

AGP 6000 

24 Ms. Sreeparvathy G. Assistant Professor 15,600-39,100 
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AGP 6000 

25 Dr. Rituparna Das Associate Professor  37400-67000 

AGP 9000 

26 Dr. Asha Bhandari Assistant Professor 15600-39100 

AGP 8000 

27 Dr. Om Prakash Assistant Professor 15600-39100 

AGP 8000 

28 Dr. Manisha Mirdha Assistant Professor 15600-39100 

AGP 8000 

29 Dr. Rashmi Mathur Assistant Professor 15600-39100 

AGP 8000 

30 Dr. Kranti Kapoor Assistant Professor 15600-39100 

AGP 6000 

31 Dr. Chitra Saruparia Assistant Professor 15,600-39,100 

AGP 6000 

32 Dr. Archi Mathur Associate Professor 37400-67000 

AGP 9000 

33 Dr. R.N. Agarwal Assistant Professor 15600-39100 

AGP 8000 

34 Dr. Leela Vedantam Assistant Professor 15600-39100 

AGP 8000 

35 Dr. Ruchi Bhandari Assistant Professor 15600-39100 

AGP 6000 

36 Dr.Neeti Mathur Assistant Professor & 
Assistant. Registrar 

15600-39100 
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AGP 6000 

37 Dr. Manmeeta Associate Professor 37400-67000 

AGP 9000 

38 Dr. Prashant Mehta Assistant Professor 15600-39100 

AGP 8000 

39 Dr. Anjana Vyas Assistant Professor 15600-39100 

AGP 7000 

40 Shri Ram Pratap Prajapat Assistant Professor 15600-39100 

AGP 6000 

41 Sh. S.N. Sharma Additional Director 15600-39100 

AGP 8000 

42 Ms. Seema Arora Dy. Director 15600-39100 

AGP 7000 

43 Dr. Ashish Barua Assistant Professor 15600-39100 

AGP 7000 

44 Ms.Anindita Jaiswal Academic .Associate. Fixed Honorarium 
30000/- 

45 Sh.Bhawani S.Maheswari Assistant Professor 15600-39100 

AGP 6000 

46 Sh.Mohit K.Gupta Assistant Professor 15600-39100 

AGP 6000 

47 Ms.Rosmy Joan Teaching Assistant Fixed Honorarium 
30000/- 

48 Ms.Gargi Chakrabarti Assistant Professor 15600-39100 

AGP 6000 
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49 Sh.Ravi Kant Bhardwaj Assistant Professor 15600-39100 

AGP 6000 

 

 

36. Salaries of non-teaching staff 

 

 
S.No. Name of the Employee Designation Pay Band & Grade Pay 

1 Mr.Sohan Lal Sharma 

 

Registrar 

 

37400-67000+ 
GP10000 

2 Sh. Ankit Singhal AO & FA 15600-39100 + 
GP 6600 

3 Sh. Anshuman Mathur Uni. Eng. PB-2 
9300-34800+ 
GP 4200 

4 Sh. Sujesh Pillai PS to VC  PB-2 
9300-34800+ 
GP 4200 

5 Sh. S.S. Shekhawat OMS 9300-34800+GP 4200 

 

 

 

6 Sh. R.D. Bohra OMS 9300-34800+GP 4200 

 

 

 

7 Sh. J.S. Kachhawaha   . OMS 9300-34800+GP 4200 

 

 

 

8 Sh. Vinod D. Assistant. 
Librarian 

15600-39100 

AGP 6000 
9 Ms. Manisha Mathur DEB Desk 

Supervisor-I  

DEB 

5200-20200 

GP 1900 
10 Sh. Sunil Chhangani OMS PB-15200-20200+GP 

2400 
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11 Sh. K.M. Gupta OMS PB-1 
5200-20200+ 
GP 2400 

12 Sh. Sunil Bora OMS PB-1 
5200-20200+ 
GP 2400 

13 Sh. Maneesh Kumar 
Agarwal 

OMS PB-1 
5200-20200+ 
GP 2400 

14 Sh. Mahendra Charan OMS PB-1 
5200-20200+ 
GP 2400 

15 Sh. Rajesh Purohit OMS PB-1 
5200-20200+ 
GP 1900 

16 Sh. Bal Kishan Sharma OMS PB-1 
5200-20200+ 
GP 1900 

17 Sh. Yakub Khan OMS PB-1 
5200-20200+ 
GP 1900 

18 Sh. Manish Dutt Purohit OMS 
Work of P.A. 
to Registrar 
Office In 
charge 

PB-1 
5200-20200+ 
GP 1900 

     19 Ms. Sapna Tak OMS PB-1 
5200-20200+ 
GP 1900 

20 Sh Arun Singh Gaur P.S. (DEB) PB-1 
9300-34800+ 
GP 4200 

21 Sh.Piyush Kumar Dave OMS 5200-20200 
GP 1900 

22 Sh Chanderveer Singh 
Deora 

OMS 
(Network 
Technician 

5200-20200 
GP 1900 
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23 Sh. Dushyant Gehlot OMS 5200-20200 
GP 1900 

24 Sh. Sandeep Singh Bhati OMS 
Accounts 
Clerk 

5200-20200 
GP 1900 

25 Sh. Mohan Singh OMS 
Store 

5200-20200 
GP 1900 

26 Sh. Bajrang Singh Rathore OMS 
Desk 
Supervisor-II 

5200-20200 
GP 1900 

27 Sh. Arjun Singh Driver PB-1 
5200-20200+ 
GP 1900 

28 Sh. Hanuman Ram Driver PB-1 
5200-20200+ 
GP 1900 

29 Sh. Sarvan Singh Driver PB-1 
5200-20200+ 
GP 1900 

30 Sh. Bhagat Singh Electrician IS-4440-7440+ 
GP 1300 

31 Sh. Narsa Ram Electrician IS-4440-7440+ 
GP 1300 

32 Dilip Panwar Electrician IS-4440-7440+ 
GP 1300 

33 Sh. Sharad Bharti Electrician IS-4440-7440+ 
GP 1300 

34 Sh. Harish Chandra 
Sankhla 

Lab Boy IS-4440-7440+ 
GP 1300 

 
 
 
35 Sh. Bhanwar Singh Gardener IS-4440-7440+ 

GP 1300 
36 Sh. Raju Ram Gardener IS-4440-7440+ 

GP 1300 

37 Sh. Sarvan Ram Gardener IS-4440-7440+ 
GP 1300 
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38 Sh. Khuma Ram Gardener IS-4440-7440+ 
GP 1300 

39 Sh. Dinesh Kumar Gardener IS-4440-7440+ 
GP 1300 

40 Sh. Shaitan Ram Gardener IS-4440-7440+ 
GP 1300 

41 Sh Sumer Singh Gradener IS-4440-7440+ 
GP 1300 

42 Sh. M. Saleem Plumber IS-4440-7440+ 
GP 1300 

43 Sh. Dilip Kumar Ranga Plumber IS-4440-7440+ 
GP 1300 

44 Sh. Sarvan  Cook IS-4440-7440+ 
GP 1300 

45 Sh. Pravat Sing Cook IS-4440-7440+ 
GP 1300 

46 Sh. Madan Singh Mehra Cook IS-4440-7440+ 
GP 1300 

47 Sh. Mital Lal  Servant IS-4440-7440+ 
GP 1300 

48 Sh. Madan Singh Pump Operator IS-4440-7440+ 
GP 1300 

49 Ms. Munni Sharma  Care Taker IS-4440-7440+ 
GP 1300 

50 Ms. Manisha Kalla Care Taker IS-4440-7440+ 
GP 1300 

51 Sh. Mulchand Carpenter IS-4440-7440+ 
GP 1300 

52 Sh. Jitendra Parihar Male Nurse PB-1 
5200-20200+ 
GP 2400 53 Sh. Udai Kishan Library 

Attendent 
IS-4440-7440+ 
GP 1300 

54 Sh. Vijay Library 
Attendent 

IS-4440-7440+ 
GP 1300 
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55 Sh. Mukesh Purohit Library 
Attendent 

IS-4440-7440+ 
GP 1300 

56 Sh. Vikram Charan Library 
Attendent 

IS-4440-7440+ 
GP 1300 

57 Sh. Manmohan Dan Library 
Attendent 

IS-4440-7440+ 
GP 1300 

58 Sh. Praveen Vyas Book Lifter 
(Class-IV) 

IS-4440-7440+ 
GP 1300 

59 Sh. Narendra Singh Library 
Attendant 

IS-4440-7440+ 
GP 1300 

60 Sh. Lekh Raj Gurjar Library 
Attendant 

PB-1 
5200-20200+ 
GP 1900 

61 Sh. Achal Singh Chowkidar IS-4440-7440+ 
GP 1300 

62 Sh. Kamlesh Chowkidar IS-4440-7440+ 
GP 1300 

63 Sh. Jai Ram Chowkidar IS-4440-7440+ 
GP 1300 

64 Sh. Abhishek Chowkidar IS-4440-7440+ 
GP 1300 

65 Sh. Vimlesh Chowkidar IS-4440-7440+ 
GP 1300 

66 Sh. Santosh Kumar Chowkidar IS-4440-7440+ 
GP 1300 

67 Sh.       Manak       Ram 
Dewasi 

Chowkidar IS-4440-7440+ 
GP 1300 

68 Sh. Poonm Singh Chowkidar IS-4440-7440+ 
GP 1300 

69 Sh. Tulsi Ram Chowkidar. IS-4440-7440+ 
GP 1300 

70 Sh. Deepak Chauhan Chowkidar IS-4440-7440+ 
GP 1300 

71 Sh. Mahesh Joshi Chowkidar IS-4440-7440+ 
GP 1300 
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72 Sh. Rakesh Sagar Chowkidar IS-4440-7440+ 
GP 1300 

73 Sh. Jethu Singh Chowkidar IS-4440-7440+ 
GP 1300 

74 Sh. Gopal Maskey Chowkidar IS-4440-7440+ 
GP 1300 

75 Sh. Hitesh Vyas Chowkidar IS-4440-7440+ 
GP 1300 

76 Sh. Vishava Gaurav 
Purohit 

Chowkidar IS-4440-7440+ 
GP 1300 

77 Sh. Hanuman Das Chowkidar IS-4440-7440+ 
GP 1300 

78 Sh. Raghuveer Singh Chowkidar IS-4440-7440+ 
GP 1300 

79 Sh.                 Manohar 
Choudhary 

Chowkidar IS-4440-7440+ 
GP 1300 

80 Sh. Gajender Singh Chowkidar IS-4440-7440+ 
GP 1300 

81 Sh. Sanjay Thanvi Chowkidar IS-4440-7440+ 
GP 1300 

82 Sh. Chhota Ram 
Choudhary 

Chowkidar IS-4440-7440+ 
GP 1300 

83 Sh. Mohd. Rafiq Chowkidar IS-4440-7440+ 
GP 1300 

83 Sh. Madan Lal Dugat Chowkidar IS-4440-7440+ 
GP 1300 

   
84 

Sh. Dinesh Kumar 
S/o Sh. Sardarmal 

Chowkidar IS-4440-7440+ 
GP 1300 

85 Sh. Akshaya Kumar Vyas Chowkidar IS-4440-7440+ 
GP 1300 

86 Sh. Bhoma Ram Support Service 
Staff 

IS-4440-7440+ 
GP 1300 

87 Sh. Om Prakash Support Service 
Staff 

IS-4440-7440+ 
GP 1300 

88 Sh. Mahaveer Sweeper IS-4440-7440+ 
GP 1300 
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89 Sh. Suresh Sweeper IS-4440-7440+ 
GP 1300 

90 Sh. Rajesh Sweeper IS-4440-7440+ 
GP 1300 

91 Sh. Rakesh Sweeper IS-4440-7440+ 
GP 1300 

92 Sh. Sunny Sweeper IS-4440-7440+ 
GP 1300 

93 Sh. Sikander Sweeper. IS-4440-7440+ 
GP 1300 

94 Sh. Dinesh Sweeper IS-4440-7440+ 
GP 1300 

95 Sh. Ramesh  
S/o. Sh. Chatan Ram 

Sweeper IS-4440-7440+ 
GP 1300 

96 Sh. Ramesh  
S/o. Sh. Prema Ram 

Sweeper IS-4440-7440+ 
GP 1300 

97 Ms. Rukma Devi Sweeper IS-4440-7440+ 
GP 1300 

98 Sh. Mukesh Sweeper IS-4440-7440+ 
GP 1300 

99 Sh. Vicky Sweeper IS-4440-7440+ 
GP 1300 

100 Sh. Jitendra Sweeper IS-4440-7440+ 
GP 1300 

101 Sh. Sachin Sweeper IS-4440-7440+ 
GP 1300 

102 Sh. Surja Devi Sweeper IS-4440-7440+ 
GP 1300 

103 Sh. Sanjay Pandit Sweeper IS-4440-7440+ 
GP 1300 

104 Sh. Inderjit Sweeper IS-4440-7440+ 
GP 1300 

105 Sh. Karan Kandara Sweeper IS-4440-7440+ 
GP 1300 
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106 Sh. Ram Singh Sweeper IS-4440-7440+ 
GP 1300 

107 Sh. Surendra Pandit Sweeper IS-4440-7440+ 
GP 1300 

108 Sh. Mahendra Jawa Sweeper IS-4440-7440+ 
GP 1300 

109 Ms. Kanta Devi Sweeper IS-4440-7440+ 
GP 1300 

110 Ms. Vimla Devi Sweeper IS-4440-7440+ 
GP 1300 

111 Ms. Basanti Sweeper IS-4440-7440+ 
GP 1300 

112 Ms. Mangesh   Sweeper IS-4440-7440+ 
 GP 1300 

113 Sh. Dinesh Guarati Support service 
Staff 

IS-4440-7440+ 
 GP 1300 

114 Ms. Manju Sangela Sweeper IS-4440-7440+ 
 GP 1300 

115 Sh. Raj Kumar Goel Accountant Fixed Honorarium 

116 Sh.Arjun Singh Estate Officer Fixed Honorarium 

117 Sh.Gyan P.Bissa OMS Fixed Honorarium 

118 Sh.Mayank Purohit OMS Fixed Honorarium 

119 Sh.Shiv Dutt Thanvi OMS Fixed Honorarium 

120 Sh.Sanjay Joshi OMS Fixed Honorarium 

121 Sh.Pukhraj Sou OMS Fixed Honorarium 

122 Sh.Om Prakas Vishnoi Electrician Fixed Honorarium 

123 Sh.Shahadant Ali Ansari Electrician Fixed Honorarium 
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124 Ms Radha Devi Care Taker Fixed Honorarium 

125 Ms.Madhu  Care Taker Fixed Honorarium 

126 Ms.Kamala Devi Care Taker Fixed Honorarium 

127 Ms.Jasoda Care Taker Fixed Honorarium 

128 Ms.Sushila  Care Taker Fixed Honorarium 

129 Ms.Chitra Devi Care Taker Fixed Honorarium 

130 Ms.Rekha Charan Care Taker Fixed Honorarium 

131 Ms.Kinnari Joshi Care Taker Fixed Honorarium 

132 Ms.Seema Kanwar Care Taker Fixed Honorarium 

133 Ms.Nandu Kanwar Care Taker Fixed Honorarium 

134 Ms.Pushpa Devi Care Taker Fixed Honorarium 

135 Mr.Mahesh K. Gehlot Supp.Serv.Staff Fixed Honorarium 

136 Sh.Mahendra Lal Gardener Fixed Honorarium 

137 Sh.Jalam Singh Gardener Fixed Honorarium 

138 Sh.Islam Deen Gardener Fixed Honorarium 

139 Sh.Om Prakash Gardener Fixed Honorarium 

140 Sh.Richpal Singh Hostel 
Supervisor 

Fixed Honorarium 

141 Sh.Shaan Ahmed Supp.Serv.Staff Fixed Honorarium 
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142 Sh.Mukesh Sen Supp.Serv.Staff Fixed Honorarium 

143 Sh.Praveen K.Sharma Supp.Serv.Staff Fixed Honorarium 

144 Sh.Om Prakash Gehlot Supp.Serv.Staff Fixed Honorarium 

145 Ms.Sushila  Sweeper Fixed Honorarium 

146 Ms.Manju  Sweeper Fixed Honorarium 

147 Ms.Parvati Devi Sweeper Fixed Honorarium 

148 Ms.Renu  Sweeper Fixed Honorarium 

149 Mr.Ashish Sangela Sweeper Fixed Honorarium 

150 Mr.Gyaneshwer Gharu Sweeper Fixed Honorarium 

151 Mr.Narendra K. Pandit Sweeper Fixed Honorarium 

152 Mr.Ravi Kumar Sweeper Fixed Honorarium 

153 Mr.Mahaveer Prasad Sweeper Fixed Honorarium 

154 Mr.Manoj Kanojia Washerman Fixed Honorarium 

155 Sh.Surendra Singh Driver Fixed Honorarium 

156 Sh.Mahendra Singh Supp.Serv. IS-4440-7440+ GP 1300 

157 Sh.Prithivi Singh Supp.Serv. IS-4440-7440+ GP 1300 

158 Sh.Sohan Lal Supp.Serv. IS-4440-7440+ GP 1300 

159 Sh.Narendra Singh Book Lifter IS-4440-7440+ GP 1300 
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160 Ms.Leela Devi Maid Servent Fixed Honorarium 

161 Bansi Lal Gardener Fixed Honorarium 

162 Sh.R.D.Goyal Medical Staff Fixed Honorarium 

163 Sh.Jitender Singh Medical Staff Fixed Honorarium 

164 Ms.Guddy Medical Staff Fixed Honorarium 

 

 
 

37. Publications 

NLUJ students and Faculty have a well groomed research temperament and publish regularly in 

journals of national and international repute. The University also encourages quality publications 

and wide dissemination of ideas through its many publications.  NLUJ Law Review is the 

flagship journal of NLUJ. It has been established with the objective of becoming a formidable 

instrument in taking the standard of legal research in India up by several notches.  It is a bi-

annual, student-edited journal focusing on an inter-disciplinary approach towards legal writing. 

TL&D (Trade, Law & Development) publishes original works from a diverse and distinguished 

pool of authors, comprising, inter alia, scholars, practitioners, and students. Committed to 

improving access to research, TL&D is also a signatory to the Budapest Open Access Initiative 

and is indexed on the PKP-Open Archives Harvester2 archive. The Indian Journal of Arbitration 

Law (IJAL) is a forum for reflective writings on the theory and practice of International 

Arbitration by keeping abreast of the cutting edge research being done by the scholars in this 

field. It is an open access bi-annual publication providing timely insights useful to the 

international arbitration community.  

NLUJ Law Review: 

NLUJ Law Review, started in 2012 ,is the flagship publication of National Law University, 

Jodhpur (NLUJ). The Review is student-edited and publishes one volume every year comprising 
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of two separate issues. Each issue contains submissions by student members of the Review, 

NLUJ students and other external contributors such as law students and professors, practicing 

lawyers and other members of the legal fraternity. The Review accepts articles, notes and book 

reviews, on wide ranging topics and issues with special emphasis on contemporary developments 

in the field of law and policy.  

The Review was established in order to become a formidable instrument in providing 

impetus to legal research in India. However, beyond contributing to the legal academia, the 

Review realises the growing paradox in legal scholarship, in that, most journals have increasingly 

focussed on being published rather than being read. The Review believes that legal scholarship 

will only truly realise its raison d’être when it plays a more tangible role in the lives of students, 

professors, lawyers and judges.Thus, the Review is committed to the cause of increasing the 

readability of published legal scholarship and relieving it of some of the esotericism it seems to 

have acquired. 

Frequency – Two Issues Per year.  

Online/Print – both though we have not been able to activate the online version so far. 

The Editorial Board is working on this.  

Issues Published so far – Issue 1 of Volume 1 

 

Trade Law & Development: 

1. When it was started: 2009 

2. Nature of the journal: The journal is a student-run, academic journal published by National Law 

University, Jodhpur, India. It provides a forum for the exchange of ideas and constructive debate 

on legal and policy issues surrounding world trade, cross-border investment, environment, and 

development, broadly defined. 
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3. Objective: Trade, Law and Development seeks to provide a forum for the free exchange of ideas 

on legal and policy issues of relevance to world trade, cross-border investment, environment, 

and development, broadly defined. The Journal is particularly committed to publishing 

perspectives from and for the developing world. It is in this spirit that we publish quality 

“Articles”, “Notes”, “Comments” or “Book Reviews” from distinguished and diverse authors, 

including, inter alia, judges, scholars, policy-makers, practitioners and students.  

4. Remarkable achievements: TL&D has been ranked as the best law journal in India (2012, 2011) 

and the tenth best law journal in the field of international trade worldwide (2012) by the 

Washington and Lee University Law Library in its annual rankings of law journals. Since its 

establishment in 2009, the Journal's efforts have been recognized by the International Centre 

for Settlement of Investment Disputes and the World Trade Organization. 

5. Frequency of publication:Biannual. Published in yearly volumes of two issues each. 

6. Online / print: Both editions are available. The online edition is open access and freely available. 

The print edition is mailed exclusively to subscribers and to a pre-determined mailing list. 

7. Number of editions published so far including details of year of publication, volume no.: There 

have been 8 editions published thus far, divided into 4 volumes, one for each year. Each volume 

contains two issues. The latest issue to be published is 4.2 which has been published online but 

has not yet gone to press.  

• VolumeI Issue 1 –2009 

• Volume I Issue 2– 2009 

• Volume II Issue 1– 2010 

• Volume II Issue 2– 2010 

• Volume III Issue 1 – 2011 

• Volume III Issue 2– 2011 

• Volume IV Issue 1 – 2012 

• Volume IV Issue 2– Was published on the website in 2013 

8. Editor: The two editors in chief are Nakul Nayak and Ali Amerjee, students of the National law 

University, Jodhpur. 

9. Website Url: http://www.tradelawdevelopment.com/ 

10. Contact email id:editors@tradelawdevelopment.com 

11. Mailing Address: National Law University, 

NH-65, Mandore 
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Jodhpur, Rajasthan 

INDIA - 342 304 

Phone: +91 291 2577 530 

 

Indian Journal of Arbitration Law : 

Date on which the journal started: September, 2012 

Nature of the Journal: A biannual, student reviewed and edited law journal.  The Indian 

Journal of Arbitration Law is the flagship journal of the Centre for Advanced Research & 

Training in Arbitration Law [CARTAL], published under the aegis of National Law 

University Jodhpur. 

Objective: The objective of IJAL is to function as a forum for reflective writings on the 

theory and practice of International Arbitration by keeping abreast the cutting edge 

research being done by the scholars in this field.  The focus would be to provide high level 

commentary on issues applicable to international commercial arbitration impacting India. 

In its endeavour to create a new arbitration culture and to make the country an attractive 

destination for arbitration, the journal would concentrate on creating a vigorous academic 

discourse by delivering top quality pieces written by experts. The IJAL would appear bi-

annually, as an open access online publication, providing timely insights useful to the 

international arbitration community. A bunch of committed students of NLU Jodhpur, 

under the guidance of a member of the faculty and an external advisory board consisting of 

preeminent schoalrs, is responsible for editing and bringing out this journal.  

Frequency of Publication: One Volume with two Issues per year. 

Online/ Print: Both 

Number of Editions: Two editions- Issue 2 of Volume 1 and Issue 1 of Volume II are 

already published in September 2012 and May 2013 respectively. 
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Issue 2 of Volume II is currently undergoing the final stages of editorial process, which is 

expected to be released in October 2013. 

Website URL: www.ijal.in.  

Email id: editor.cartal@gmail.com.  //  info@ijal.in.  

ISSN: International Standard Serial Number (ISSN) for the journal- 2320-2815 (Print)  

eISSN - 2320-2823 

 

 

Journal on Governance: 

1. When started: 2009 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

For Further Information , kindly contact: 

http://www.ijal.in/
mailto:editor.cartal@gmail.com
mailto:info@ijal.in
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The Registrar 
National Law University 

Address : NH-65, Nagour Road, Mandore, Jodhpur - 342304 (Raj.) - 

INDIA 

Phone : +91-291-2577530, 2577526 

Fax : +91-291-2577540 

Email : nlu-jod-rj@nic.in 

For Admission Query Call On : +91-291-2577138, 5100713 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

mailto:nlu-jod-rj@nic.in


234 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



NATIONAL LAW UNIVERSITY, JODHPUR
NH-65, NAGAUR ROAD,

MANDORE, JODHPUR (RAJASTHAN)
pHoNE 029 1-257 7 59 5, 257 7 080, FAX 029 t-257 7 5 40

E'Mail: nlu-j od-rj@nic.in Web Site: www.nlujodhpur.ac.in

No. :- NLU/JODH l20l4l
Date:-July 31,2014

Office of the Vice Chancellor
National Law University,

Jodhpur-342304 (Raj.)

NOTIFICATION

In pursuance of the powers vested in the undersigned vide sub-section 6 (d)

of Section 19 of the National Law University Act 1999, National Law University,

Jodhpur, Services (Discipline and Control) Rules 2014 for all persons appointed to

any post in connection with the affairs of the university, as given in the Annexure

l, are being promulgated. This will come into force with immediate effect.



National Law University, Jodhpur, Services (Discipline and
Control) Rules 2014

PART -I
GENERAL

1. Short title, extent and applications

(a) These rules may be called the National Law University, Jodhpur, Services

(Discipline and Control) Rules 2014

(b) They will come into force at once.

(c) Except as otherwise provided by in these rules, they shall apply to all persons

appointed to any post in connection with the affairs of the National Law

University, Jodhpur (hereinafter referred to as the University).
(d) University servant means any person appointed by the University to any post in

connection with the affairs of the University and includes a person whose services

have been borrowed on deputation from any government or other organization.

PART II
CLASSIF'ICATION

2. (1) The University Services shall be classified as follows:-

(i) University Faculty service;

(ii) University Administration Service;

(iii) Office Management Service; and

(iv) Supportive Management Service.

(2) It a Service consists post of more than one grade, posts of different grades may be

included in different classes.

3. The University Faculty Service shall consists of -
(a) Professor-DirectorofSchools.

(b) Professor,AssociateProfessor,AssistantProfessor.
(c) Any other teaching and research assignments

(d) LibrarianlDeputy/Assistant Librarian
(e) Any other assignment as officer of the Library
(0 PhysicalDirector/SportsOfficer
(g) Any other faculty or para-faculty or research position

4. The University Administration Service shall consists of -
(a) Registrar.
(b) Additional/Deputy/Assistant Registrar.

(c) Finance officer/Accounts Officer/Audit officer
(d) Any other post of an officer as may be created'and appointed by the Executive

Council



5. The Office Management Service shall consist of technical and non-technical staff
appointed for general management of the office and other facultative assignments.

6. The Supportive Management Service shall consist of technical and non-technical staff
appointed to assist administration and the faculty to manage academic programmes,

office administration, transportation, communication systems, library maintenance,

security systems, laboratories, information system and environment.

7. The University may by an order classifr a post for the purpose of these rules if any

post not included in any Service is held by person who is not a member of any of the

Services specified under rule 3, 4,5 and 6.

PART - III
APPOINTING AND DISCIPLINARY AUTHORITIES

8. (1) All appointments to the University Faculty Service and University Administrative

Service shall be made by the Executive Council. The Executive Council may, by a
resolution, delegate this power to the Vice Chancellor.

(2) All appointments to Office Management Service and Supportive Management

Service shall be made by the Vice Chancellor.
(3) All powers of discipline and control of all categories shall be vested in the Vice

Chancellor.

PART - IV
SUSPENSION

9. Suspension:

(l) The Vice Chancellor or any other authority empowered by the Vice
Chancellor in that behalf may place a University servant under suspension.

(a) Where a disciplinary proceedings against him is contemplated or is
pending,

(b) Where a case against him in respect of any criminal offence is under

investigation or trial; or
(c) where a University servant has been in Police Custody on any

charge for a period exceeding twenty-four hours.

(2) Any order of suspension made or deemed to have been made under these rules

may at any time be revoked by the authority which made or is deemed to have

made the order.



PART - V
DISCIPLINE

10. Nature of Penalties.-The following penalties may, for good and sufficient reasons,
which shall be recorded, and as hereinafter provided, be imposed on a University
servant, namely :-
(i) censure ;

(ii) withholding of increments or promotion;

(iii) recovery from pay of the whole or part of any pecuniary loss caused to the
University by negligence or breach of any law, rule or order ;

(iv) reduction to a lower service, grade, pay band or post; or to a lower time scale
or to a lower stage in the time scale;

(v) compulsory retirement;

(vi) removal from service which shall ordinarily not be a disqualification for
further employment ;

(vii) dismissal from service which shall ordinarily be a disqualification for further
employment;

(viii) any other punishment which in the opinion of the University meets the ends of
justice.

Explanation z-

(l) The following shall not amount to a penalty within the meaning of the rule:-
(i) withholding of increments of a University servant for failure to pass a

departmental examination in accordance with the rules or orders
governing the Service or post or the terms of his appointment;

(ii) stoppage of University servant at the efficiency bar in the time scale on
the ground ofhis unfitness to cross the bar;

(iii) non-promotion whether in a substantive or officiating capacity of
University servant, after consideration of his case, to a Service, Grade or
post for promotion to which he is eligible ;

(iv) reversion to a lower service, gtade or post of a University servant
officiating in a higher service grade or post on the ground that he is
considered after trial, to be unsuitable for such higher Service, grade or
post or on administrative grounds unconnected with his conduct ;

(v) reversion to his permanent service, grade or post of a University servant
appointed on probation to another service, grade or post during or at the
end of the period of probation in accordance with the terms of his
appointment or the rules and orders goveming probation ;

(vi) compulsory retirement of University servant in accordance with the
provisions relating to his superannuation or retirement ;

(vii) termination of the services -



(a) of a University servant appointed on probation during or at the end of
the period of probation in accordance with the terms of his

appointment or the rules and orders governing probation ; or

(b) of a temporary University servant appointed otherwise then under

contract on the expiration of the period of appointment;

(c) of a University servant under a contract, in accordance with the terms

of such contract;

Note-:lhe disqualification for fuither employment on account of dismissal under Rule 10

(vii) can be waived by the University if the merits of an individual case so justif,.

11. Procedure for imposing penalties.-

(a) No order imposing on a University Servant any of the penalties specified in rule

10 shall be passed except after an inquiry.
(b) The inquiry authority may develop its own procedure of inquiry, provided such

procedure does not violate the principle of natural justice.

(c) At the conclusion of the inquiry, the Inquiring Authority shall prepare a report of
the inquiry, recording its findings on each of the charges together with reasons

therefore. If in the opinion of such authority the proceedings of the inquiry
establish charges different from those originally framed it may record findings on

such charges provided that findings on such charges shall not be recorded unless

the University Servant has admitted the facts constituting them or has had an

opportunity of defending himself against them.

(d) The record of the inquiry shall include: -
(i) the charges framed against the University Servant and the statement of
allegations furnished to him;
(ii) his written statement of defence, if any;
(iii) the oral evidences, if any, taken in the course of the inquiry;
(iv) the documentary evidences, if any, considered in the course of the inquiry

(e) if the disciplinary authority after considering the inquiry report is of the opinion

that any of the penalties specified in rule 10 should be imposed on the University
Servant, it shall make an order imposing such penalty. It shall not be necessary to

give the University servant any opportunity of making any representation on the

penalty proposed to be imposed.

(f) Orders passed by the Disciplinary Authority shall be communicated to the

University Servant.

12. All disciplinary actions taken by the Disciplinary authority shall be communicated to

the Executive Council.

13. The Disciplinary Authority shall have the power to review its own decisions to meet

the ends of the justice.
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National Law University, Jodhpur, Services (Conduct) Rules 2014

l. Short title, extent and applications
(l) These rules may be called National Law University, Jodhpur, Services (Conduct)

Rules 2014.

(2) They will come into force at once.

(3) Except as otherwise provided by in these rules, they shall apply to all persons
appointed to any post in connection with the affairs of the National Law
University, Jodhpur (hereinafter refened to as the University).

(4) University servant means any person appointed by the University to any post in
connection with the affairs of the University and includes a person whose services
have been borrowed on deputation from any government or other organization.

2. General: (1) Every University servant shall at all times -
(i) maintain absolute integrity; anci

(ii) maintain devotion to duty and dignity of office.

(2) (D Every University servant holding a supervisory post shall take all possible steps
to ensure the integrity and devotion of the University servant for the time being under
his control and authority.

(ii) No University servant shall, in the performance of his official duty or in exercise
oipowers corrferred on him, act otherwise than in the best judgement except when he
is acting under such direction, obtain the direction in writing, wherever practicable
and where it is not practicable to obtain the direction in writing, he shall obtain
urritten confirmation of the direction as soon thereafter as possible.

3. Improper and unbecoming conduct - Any University servant who-
(i) is convicted of an offence involving moral turpitude rvhether in the course of

discharge ofhis duties or not,
(ii) behave in public in a disorderly manner unbecoming of his position as a

University servant;

(iii) is proved to have sent an anonymous or pseudonymous petition to any person

in authority;
(iv) leads an immoral life;
(v) disobeys lawful order or instructions of the superior officers or defies the

superior officer;
-shall be liable to discipiinary action

4. Joining Associations by University servants: No University servant shall join or
continue to be a member of an association the object or activities of which are
prejudicial to interest of the University, sovereignty and integrity of India, public
order or morality

5. Demonstration and strikes: No University servant shall-
(i) Engage himself or participate in any demonstration which is prejudicial to

interests of the University, the country, pubiic order or which involves
contempt of court or incitement to an offence, or



7.

(ii) R.esort to or in any way abet any form of strike in connection with any matter
pertaining to his service or service of any other University servant.

Criticism of the University: No University servant shall, in any radio/television
broadcast or in any document published in his own name or anonymously,
pseudonymously or in the name of any other person or in a communication to the
press or in public utterance make any statement of fact or opinion, which has the
effect of an adverse criticism of any current or recent policy of the University.

Connection with the Press or Radio.-

(l) No University servant shall except with the previous sanction of the
University, own wholly or in part, or conduct, or parlicipate in the editing or
managing of any newspaper or other periodical publication.

(2) No University servant shall -
(a) participate in a radio broadcast cr television programmes, except with

the previous sanction of Universiry, or
(b) contribute without the previous sanction of the University, any article

or write any letter either anonymously or in his own name or in the
name of any other person to any newspaper or periodical:

Provided that no such sanction shall be required, if such broadcast or television
programmes or such contribution is of purely literary, artistic, academic or scientific
character and does not contain any matter which a University seryant is forbidden bv
any law, rule or regulation to disclose

Unauthorized comrnunication of information: No University servant shal!, except
in accordance with any general or special order of the University, communicate
directly or indirectly any official document or part thereof or information to any
University servant or any other person to -"vhom he is not authorised to communicate
such document or information.

Explanation: Quotation by a University servant in his representation to the
University authorities, the Chancellor or Visitor, of or from, any letter, circular or
office memorandum or from the notes on any file to which he is not authorized to
have access, or which he is not authorized to keep in his personal custody or ior
personal purpose, shall amount to unauthorized communication of information within
the meaning of this rule.

Gifts: No University servant shall accept or penrit anyz 6.rO.r of his family or any
person acting on his behalf to accept any gift from a student, iamily member of a

student or from any person with whom he has official dealing. The expression "Gift"
shall include free transport, boarding, lodging or other service or any other pecuniary
advantage.

Private trade or employment:
(l) No University servant shall, except with the previous sanction of the University

engaged directly or indirectly in any trade or business or undertake any other
employment.

8.

9.

10.



Provided that a University servant may, without such sanction, undertake
honorary work of a social or charitabte nature or occasional work of literary,
artistic, academic or scientific character, subject to the condition that his official
duties do not thereby suffer, but he shall not undertake, or shall discontinue such
work if so directed by the University.

11. Prohibition of sexual harassment of working women:
(l) No University servant shall indulge in any act of sexual harassment of any women

at her work place.
(2) Every University servant who is in charge of a work place if brought to his

cognigence shall take appropriate steps to prevent sexual harassment to any
women at such work place.

Explanation: For the purpose of this rule, ,,sexual harassment,, includes such
unwelcome sexual determined behaviour, whether directly or otherwise as:

(a) physical contact and advances,
(b) demand or request for sexual favours,
(c) sexually coloured remarks,
(d) showing any pomography, or
(e) any other unwelcome physical, verbal or non-verbal conduct of sexual nature.

12' Canvassing of non-official or other influence: No University servant shall bring or
attempt to bring any political or other influence to bear upon any superior authority to
further his interests in respect of matters pertaining to his service uncier the
University.

13. consumption of intoxicating drinks and drugs: A University seryant shall_
(a) strictly abide by any law relating to intoxicating drinks or drugs in force in any

area in which he may happen to be for the time being,
neither be under the influence of an intoxicating drink or drug during the course of
his duty and shall also take due care that the performance of duties at anytime is
not affected in any way by the influence of such drink or drug in such close
proximity of time when he is to appear on duty that odour from his mouth or his
demeanour may ordinarily make others feel that he had partaken of any
intoxicating drink or drug,

(c) Not appear in a public place under the influence of any intoxicating drink or drug,
(<j) Not use any intoxicating drink or drug in excess.

14' Litigation on service matters: No Llniversity servant shall attempt to seek in a courl
of iar'v a decision on grievances arising out of employment or eonditions of service
even in cases where such a remedy is legally admissible without first taking resort to
the normal official channel of redress.

(b)
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NOTIFICATION

In pursuance olthe powers vcsted in the undersigned vide sub-scetion

6 of Statute l9 of the National Law University Act 1999, the Rules lor

Allotlnent ol' Quarlers-20 1 4 is being promulgated.

will come into force with immediate effect.

Saxena -

Copy to:

l. Thc Registrar, National Law University, Jodhpur
2. Accounts Officer & Financial Advisor, NLU, Jodhpur.
3. Deans/Directors, Faculty of Law,Management/Science/Policy

/Insurance
4. Guard File

'' .. ,,.;-lt. -t '.

Science



\nf ronaI Larr I nir i,rsir,,..!odhpur
!f,ules for lllotment of quarters-2014

.l jhcs: Rules will uppl5 in the mattcr ol.allotmerlt / occupatjon ol.cluafterslrj the f ml,lq1gq. ot rhe Lnir er.sitl .

2. The Vice-Chancelior ofthe lJniversity or nominec would exercise powerof allotment/occupation under these rules.

3. In these rules unless the context otherwise requires, ,A]lottee, 
meansemployee ofthe University who has be.n attntt"a a qurl;;. 

-- """
4. Normal license fee means flat r.ale based on plinth area as per Gor,t. ofIndia lules, which will be deducted lrorn the monthir'fr",,...r_r".i,re allottee.Morthly deductions towards the heads HRA, W;;;;;;;';1"",.i"i1, ,,,, 

",* u"

5. Norrns for allotrnent of ouarters and furniture/fixtures will be based onar,ailrbility-cum-scales of pay.

6. 'lhe allotment will be lrade on announcement and registration 1br aparticular quafter.

willbe deared to be a iicensee ancl not a tenant. In noeligible for a particujar class oi. accommodation shaliol accommodation even if such accommodation is

7. An employee shall not be allotted.ao_\ residence, ifLhe employee,s wife orhusband. a. rhe casc may be. has alread.r o.* 
"rrri,.a'r',-i.,illill'rr,.r, ,nr,residence is surrendered.

:::c:lalio r ol luo 5{rp21a1e residences marry
one nl lhc ruo residcnc(s within one mor)th of

ln every case, the allottee
case, an employee who is
be allotted a higher class
available.

8. If two employee who are
each other, they shall sunender
the marriage.

9. If one of the two residenr
surendered u. p.oui a.a i, iiui 

-, 

"1:],X.J 
:i[,X,ii; ;r l*:1,x":,:.Tf, 

,;,ili
living area shall be withdrawn * tr,. .rpi,y oio i;j;;;;lI,iI,;. providedthat where borh the residences have the-same liv;; ;;;';;;r"*"nt of suchone ofthem, as the Vice Chancellor may specify shall be withdrawn.
10. i,lorhing in rhis sub-rule shall epply where the husband and wile are residingseparctcl) Jn pursuancc. ot.n o.a", orlu.ti.;;i;;ffiffiJ#;"r; _r..



i I ll lte jl.osllc(ti.,,e allr)ttcc dcdines aftci issLtc rl ailotrrir_.r,rt ofquurlet.s, thci.cr,,,ill br: I rir:bar.rilpl perir.ld oi one 1,ear. Theri: will be no debar ifthe prospcclive
allottee di:clin.-s the ollbr.befor.e itsue ofthe allotrnent order..'' 

. '-

1 2. Rctention olquarlers:
11 a stafF rrember is permitted to take ieave from thc Ilniversity while on longleave or al^the end of such long leave withort ,..loinlng ih. Univ"rsity unO th.Ieave is elfected retrospectively (from the o.igi."f ["i;-.1-icavc liom theuniversity), only normal rent wilr be charged ior tre auraiion'of the leaveavailed.

ll,:-11:,1:: 
proceeds on.long leave or deputation he/she will be pemiued rorerrrn nrs ncr {tccommoddtion subject to the lollowing condition:;

a) If the statrmember is granted reave / sabbatical lea'e / reave at cr.edit / extra-
l]1,]1'ar} 

,::'., n..r:, * permiued to retain rhe qrrn.. 
", ,"..rr ticence feeror ltte enrrre penod ol leave, under a caretaker. fhe care-taker should be adep^endent ol the employee as per the .".ora or tl" ilnlu.Jtf oi ,tutr ,"_t 

".or Research Scholar / Resecrdl Associate or project ."f 
"irfr. University orvisiting Faculty, Retired emproyees ofthe University o. ,p.rr. .rr,rr. ,r"".ur"aemployee.

b) If the staff member tirils to rejoin the University at thc end of leave

:'i:'c]iT,l. .he . 

u i be charged. 4 rimes the no._at t;J.nl. it" io. r" 
"ntirepe'od ot retentron of quafiers (i.e.) from the date following the date he avails/proceeds on the leave.

lj._lf an allottee resigns or is dismissed or removed fr.om service, the allotmentshall be canceiled with effect from seven days after tt. dut" oi:hi..".igrutior,
dismissal or removal or on the dale on whicir the residence i, u.i*lly uu"u,.a,whichever is earlier and they will be charged ,nd", the lic;;; ;iast paia. fhestaff members retiring from services on superannuation or voluntary retirementor after the deputation period at the unir,ersirl *"rf ;";";;,1;; io retain thequarters..to a maximum period of 

_10 
days under licelce lce lasi paid. In theevent of rhe death of a statl mernber, his famill ;;; ;;"i; ;; 'o,r"ners 

to amaxirnum period ot one month under ti."n.. r... t'u"i priO' 
*' "'' Y

14. Houever. rhe rerention ol quafiers helond the permissible period indicatedabore. witt be subiecred ro levr of p.r.L rr. 
","n_.:._''i.i lil'1, *;,,, ,,r.approral ot the Vice Chancelior

Observation of rules by the allottees:
15. No employee shall subiet or transfer a residence allotred to him or anyportion there olor any ofthc servant cluafters.



i6. The allottee should ro1. .ntcriirr gue:rs ir, his Lr-uaficrs lbr nol'(] tlr.],] ,)ric
montlr. 11. however, the period is iikcly to excced 3 months, specific p;.io;.
approval of the Vicc Chancclior shall be obtained. This restriction u,ill rot
apply in the case of clomestic help.

17. The employee to whorn a rcsidence has been alloued shall be personally
responsible for the licence 1'ee thereof and for any damage beyond f'air wear and
tcar caused there to or to sen,ices provided therein during the period for which
the residencc has been and remains allotted to him.

18. The employee to whom a residence has been allotted shall be required bolh
at the time of occupation and vacation ofthe residencc, to sign an inventory of
the fittings, lumiture and fixtures

19. Furniture & fixtures and other facilities are to be provided as per,Appendix-
A' attached with these Rules.

20. An employee to whom a residence has been allotted shall not use the same
for any purpose except lor residence with his family, and shall maintain the
premises and the compound, if any, attached thereto in a clean and hygienic
condition.

21. The Licensee should not cause trecs or shrubs in the premises to be cut
down cxcept with the conscnt ofthe Vice Chancellor.

22. An allottee shall comply with any orders of the Vice Chancellor in respect
ofthe campus to the quarters.

23. Shifting of quarters:
a. Horizontal shifting: This means shifting from one quarters to another of the
same type by the licensee.

When the staff member who is eligible for either type applies on medical
grounds either in respect o1'the liccnsee or spousc or a dependent f'ather or.
dependent mother or child of the licensee, specific recommendation lrom the
competent Medical authority is required for this purpose.,,

The stalf member il permiued flor horizontal shifting, should pay the shifting
charges. Horizontal shifting when permitted will not to be treated as liesh
allotment.
b. Mutual shifting: Mutual exchange of quafiers between the staif members in
the same type is allowed, subject to the payment ol shifting charges by both the
stafT members and also after giving an undertaking that the staff members fbr
mutual exchange ofquarlers shall nol vacate or leave the quafters for a period of
one year lrom the date of mutual shifting and that in case one vacates the



riuilrt.r: nltliin iLat pi.:iiod ihc rtaif i..trccrirr:d is Iiablr: lbr.the paYmerl ofu:ua1
li|er,rr f.c .t5 fietialtV for. that par-lrrular quar.iers iill u periorJ o1:one 1,ear elapses
liotn thc iiate ol.tnut.al sJ.rilting et,cn if the quar.rers is allottecl to solne other
staff meinber. All requests fbr horizontalhutual strifting fiom the staif
membcrs shali be processed through the otllce of thc Registiar. National Law
University. Jodhpur.

Noticc period for vacating the quarters:
24. An allotlee shall, before vacating the residence, give not less than 30 days
notice in writing to the Registrar.

Datc of effcct ofLicencc fee
25.'lhe Jiabiiity for licence fee shall commcnce
the residence or 7t1' day fi.om the clate of receipt
earlier.

26. When a staff member of the lJniversity is already a licencee in the Campus
and if allotted a new quafiers, he may be allowed a maximurr of 7 days time to
yacate the lower type of quaften under his possession and to take possession of
the higher type of quarters allotted to him. The ]icence lee payable by such a
statT member may be regulated as under:
a. Normal licence fee from the actual date of taking possession of the new
quarlers or liom 7th day from the date of allotment olthe quarters, whichever is
earlier.
b. Normal licence fee for the old quarters upto the date ofvacation provided, the
date of vacation ol the old quafters takes place bcfbre 7 days from the date ol
allotment ofthe new quarters.

Committing breach of rule:
27. An employee who commits any breach of these rules or the terms and
conditions of the allotment or uses the residences or penlits the residence or
premises to be used, for any purpose which the Vice Chancellor considers to be
improper, or conducts himself in a manner rvhich in the opinion of the Vice
chancellor is prejudicial to the maintenance of the harmonious relation with his
ncighbours, or of maintenance of peace or, sanitation in thc campus, or if it is
lbund that the employee has knowingJy furnished incorrect information in any
application or rvritten statement with a view to securing the allotment. the vice
Chancellor may without prejudice to any other discipli"nary action that may- be
taken against him:
a. cancel the allotment ofthat residence to him ancl
b. declare him as ineligible for accorrmodation of the University premises/
quaners.

28. For the purpose ofthis mle, 'lmproper use, shall include.

froln the datc of occupation of
of aliotmenl order whichever is



ri. iltrili.ithol i-z.d i]d..jiiic,tr ir r' or altr:r-ation oi r,trtr' ilt oi'thc r..-siCcnr:e i:i.
pr'"-rnises.

b. unautholized extcnsioll l-ron elcclricity and walcr supply systems and othcr
serlice connections or tarnpering therewith.

29. The allottee shall personally be responsible for theft or any damage to,
beyond fair uear and tear, the building, fixtures, fumiture, sanitary, fittings,
electrical installations, fencing etc. provided therein, during thc period of his
occupation of the quafters.

Eligibility for re-allotment of quarters:
30. Thc staff member who vacates the quarters and movc out of campus is
ineligible for carrpus housing for tu.,o years. But this rule is not to be 

"ppiie,l 
to

any staff member who has vacated the quafters and left the campus while he
was residing in one or two types below of his eligible type ol quaflers a1 that
point of time and secking his eligible type ofquafters as and s,hen announccd.

3l. If the Vice Chancellor is satisfied that the operation ofany of these Rules
may cause undue hardship in a particular case, he may- dispense with or relax
that rule to such extent and under such conditions as he may consider necessary,
and repoft the same to the Executive Council at their next meeting.

32. On any question of inter?retation of these ruJes, thc Vice Chancellor,s
decision shall be final.

Basis for allotment of quarters:
3J. l-he allotment of quarters will be made based on seniority among the
eligible group of members. The seniority in each case will be decided as per the
rules given below:
a. Among the eligible group of members, one who enrers first in anv one of the
scales ol pay in the particular group uiJJ be allorred the respeciive type of
quaders subject to verification of the details fumisheri by the concerned staff
members in the Register.
b. In the event of a tie, the allotment will be made to the statf membcr who has
longer service at the University.
c. 1n case. the above guidelines do not resolve the tie, the following ultimate
criteria will be used, nal.rely the allotment will be made to the staff member
who happens to be senior in age.

In special circumstances, Vice Chancellor of the lJniversity wi]l have
poucrto allot quaner lo specific Facultl Member.

Quarters for Support Service Staff:
34. Support Seruice Stalf quarters are meant 1br allotment to Support Service
Staff irrespective of their designations. Allotmcnt will be made uncler
recommendations olthe Chief Warden/Chairman, Ilostel Management based on
seniority, datc oljoining as pcr the records oflhe hostel mananement.



x.ist otl irvcnlories rri be ;rror:rderi to rhe .]{rarters ,rt -"""n,'fi'lI}J.?iJ;,;**
staff 0f the Univcr"sity:-

a) Type-V (A) (to bc allotted to the prol'essor.or equivalenr post)i) I Windorv Spiit AC 1.5 l'on
ii) I Solir-set 5 sear (3+i+t)
iii) 2 bed-side tables
ivr 4 \\ ooden Single Beds
v) 2 Study Tables
vi) 2 C'hairs without Anns
vii) I Centre Table
viii) 4 Chairs with Anns
ir) 2 Water }leaters (Geyser)

b) Type-V (B) (to be allofied to the Associate prolbssor or equivalenr post)i) 4 Wooden Single Beds
ii) 2 Study Tables
iii) 2 Chairs without Anr.rs
iv) I Centre Table
v) 4 Chairs with Arms
vi) 2 Water Hcaters (Geyser)

c) TypeJV (to be allotted to the Assist3nt professor or cquivalcm post)it 4 Single Bed. rt orr Iron \vilh ll) lop
ii) 2 Study Tables
iii) 2 Chairs without Ams
iv) I Centre Table
v) 2 Chairs with Arrns
vi) I Water Heater (Geyser)

d) TlpeJtt (A) (to be allotted to the O.M.S. or equivalent post)i) 4 Single Beds (Cot) Iron wirh ply top
ii) 1 Studv Tabte
iii) 2 Chairs without Arms
iv) 2 Chairs with Anrs
v) 1 Centre Table
vi) I Water ileater (Geyser)

e) Type-lll (B) (to be allotted to the Suppoft Service Statt)i) 4 Single Beds (Cot) Iron with ply top
ii) I Study Table
iii) 2 Chairs wjthout Arms
ir) 1 Water Ileater (Geyser)

1) Repair and_mainteuance parl of inventory, electric items or gadgets shall
be responsibilirl or thc rllottec.
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